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. qrrEfirrrfufir€@

: sregr
T{'ftwi, z3 q}e, zoog

qr.qr.ft. zso(ar). d*d qrdrn, u*q dldFen gem srftdFr.rq, zoaT (zooT qT zq) +1 qru zo o1

Br-qnr ( I ) ERr r<t vrffi qT y*'r qrt W, grmqqr * $. erg6 t qS {q$q C}dfidt s{qi'* fdq

fuafufua serq qftflT€rq f{rfTd q-{fi *, erqh r-
1. {|m qrq, fr+mr ofu ur$T.-( l ) gr qfiffii ol qfeTq rq nqtq ffiffi d{QTtii d vqrq

qRt+qq t r

(21 q qqr {rErq qrsnqo.r v{qm an arlutr I

(3 ) q {rNilT{ d r*T vn 61 drtq *i r{t di r

2. @-( I ) E{ vqq qftFgd: {, =rs ro m{ t e6*qq gTqfind I d,_-

(q') "eflftdFrfi" t {rqts ddftm rr*em *f*rF *, zooz err,rft *;
(u) ffi rrccrq * rqrr { "ffiy*1fid", r'lnfiralfin}', 6L r1iq1q sq$'" ri er+pm q; sfil*rfr,

slfte.rfr eltr Ffirq s<s erFryia *;:'
' (q) 'fiTqfq ectr rr.Fd qfrft" q yefi qRf{qq er*r tz +, erqtc rrtdd v{effi 61taqiq 3iR #

qF{fr sTFry}d t; {

(q) ffi sFqH + vErr q "6q" € qrqrurd: sffir fdrr{fi r5fd o, rtq{trr+ f*qr*erq t$e

(s) ffi rr{ffi * rnq d "frqFr" t srrRord: ffi frfrrc frsr qt 6, q sqftrd SeIF,r*,

f*'qmers (*S qqrrt, q5qtm qrfql { trf g< srrrn a1 6t{ SerF,r*, v*.ri srfirnc t;
(q) "ffi sffi" t selq cfrFrqq sqr ro d orfir rrfail seffi 61frfl {IFrfd 3rf\rd +'
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@ .frrrrr vr
€En zo S sr6T,

t;
fr,or rgqe't,

qqrRrfr, Rrnrr qr

OF II-Snc.
qt qrq t qrd t), sqq qRFftrq
f,s+ ygrr + w { frgffi Eqfr glftig

fq) 'ffit dsrm or ot{ $ffOro, irr{m,q qmh t;
f{) 'fiqq"t sIBFqq t srqrq e 6 ofir r{Ig qg fr{rq sftfd e .

(q) "3rgq6"t W qnFrril t sqnacrgqfl srftjfd t I

(z) st trq} sitr rd[ +, \n] 5trd rgn t qt( qftmfud q6 t, fr g1gfrqq {qRrnftd t, qA sil{ Eh} q} vs qBftqqi t I

.. om-*.oi** A f+qfufud nm *,1, sn& :-
0'qrso il€, qt crEfrqr d e*r rr 6 sr6T rrEil fr* ftg ;
(u) Rrte qI erlE[Ffqq of qm ra 6 snfi{ q& dt qrg ;
01il ffd *frH, q) $n* qRHqq ro 6 sffi{ rrffi d qrg ; gtr
(i9 ffiur eilv Sad HfrR, sil wrq qRftfi rfqr rz d srdn rrBff qfr

iilg I

4. lrnrr dt$ dt{ s{F} d€ A rfrnffi o) qrq AEGg rr ffifrd.
*, fus<n) te srpiuq gn-rrfua 67qr ur0
d *fi tsr 6tt d frf'uufi em 31rrifud

a,qi + ftg 86tr{ |M o} glw ar*s
fu,s w d, srs irqlrE t s{k6 dfr amfr
fr'g qrqt t

sr.--

i
ll

(z) qtg dr srr6Rr6 Rfurr sq qRfurq (1) a ..fi{ rdnfrr trftqr o} srwrt
gv r0 vrrFfr I

(e) ff qtrsnr: rc; ;nE[st q{ d d}trq qn qrq snBau{ st ]r r

(a) f$ d sTBtrH sriqa Erir qr * Elwr t qr frtg6. d sq3lq 11r rr +€ Aen t Gn=rf{ q|-(id em rtnffi 3rE{rt{tr qr ifdrg orgt ,

(s) *S S slfr&rq -& Fq .r"rffi u6r qqwil * $n :

^ S qR srEt*{ qq{ffi fr erq* s onq *rFrd ildl t dr re inrrFfi qqa {gs Giq, vs -rw {Ht{ ss ErFr q( ql tt sr;rr Rr, wn, .n *rFr r{ i$r sfiwt
Grqvrfu qrt dtn sik qfr t* frilfr @" d .roqffi, sreftnt ga,* r,t A fdrgGr$qffr qrq t Brrt Ert 6 fidg Tdf drfi t il sqffi irqs t .*fom'Cffi I

(o) dd d erEtrd { ftury fug .rg mft 311r jxqtr HGil vqp56 wqwil +ryil eilqr ftfrfud fuq qrq't sik qR r1d srilrT iw t fr{nfuil A q1t t d qqqt
ftqftro ro ttrn I
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(z) srqr, qR sqRrd t d), *g S rS6 3Tfrt{r{ o1 stwltrtrr dff :

qqg stws o1 qqeqfr t €luRrd rrqwr sTEt{H o't aluqtrdr 6ti d fdq cTri
fr t \ro'{rsRI oi Hfrd otr} t

(o) mto srfrtqn ta1 frBd q{fl Eid-Hfrq Enr n*6 inqw tr}, vs{ s[frtrn
itrl wfl?r, HittE sif{ sqq.qm6 ov$ gv s{frt{rq et ilrfrtg t qrq t oq rq6 fr{ T{,
fifr qr\nfr :

qtig alur(, smrrrr{rir qrrrd qq Aqtv Erri d fu sreq q-fir q( d€ o,r frtq
sTEtqH gerr s$rn I

(s) qfir e) +€ d orqtilq { qw efifdfud $dfi iilflir d qt qq (d qfrfrr
ol in qftft qr ritrfd Grin ERr qr {Sd srerrr fffi ERr tfr in s&n afu vs
frFr* ffi .r{ qarfl e} W wrq wo. im * qfrsil frtqr rtqr grfiilr qrqFII ffi
q-tr{r Er6 d qtrnrr srg-o,q { qtrffi at G a}fr I

(ro) orffi sTEt{F{ t oq t oq <m frH f,6 Ifllft irqwif of gc-vfue gnr
qffin 61 qr$fr i

(rt) orffi { frtff rrE ol sfrfuil o,{i S ftq r6rE qffr silEt?H S oq t
oq fo $etr6 Xd gd-Hfu{ d qm qgq Enfi qrBq :

vtg eiw6 VS frrS qE d, ftrsd fug snr6. qqqr yrq rfi E{ t, isRGta frq
qr+ o) sqara qr{ v+rn I

(rz) shtqr d iflfi s{dt S siig { oilE{a o.r frhntq sifrq ahU r

(rs) *g d 3Tfut{rq d ortr{r$ d o,rtrtn gd-vFfi Enr dqrr ftry qrqt srk
rrrw { sqRrd *€ d qIft qqwf o} qffia ffi.q Eilr*t dtr Btr6t ffirtrd frffi
€rft'ft d qrrr Sfurrqq q) frrS *g d or.r& 3rEtrn { vwq} wry nl qrE-t stll
o,r@ fr1 gR rntr qw em rsnrfu frrg qr+ d qwrq Btrdr) o,r+{f, gsro {
srftfrfuo frnn qrrn I

(ra) ortrEt w-o. dt 6rqt6r srrq d drrm vrft wq rn Ctd sil( qfu{ d
qE€il * fa,ftrur + ftq gar qsr qrqrn I

(ts) qR f€ o,r ol$ rcs +€ t 3ilUqRrfr $ilrqf, * tr{r Grrrnrry *q srfutqn}
{ sqRrd G'i { srsrrtt qrdr t d re f€ or sE{q qfr rt.,n t

(ro) ftt t ffitrd oH fr{q *$ S sqs ffir ilfi ;rfi wt1 irrg6 Eilq ilirstt rN

fffl ffi ERr frsR :t irq frrqT rqr A I

(rz,; ot{ Ewt A$q. fus w frqtur sltr €od rrRfr Atl T6d fr-dn frrqr qril
qtBg, dr€ d sqm iltt ro rS igr sfr\rfl tlq iliD ft' ss q-r il$ mr rEurrfto
sri[dt<q sTEsrur 6-{i S qq ffiu dtt €6{ qmfr gs Fan q irq ftor .rqr d r
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4 THE GAZETTE OF INDIA : EXTRAORDINARY anr ll---Src

5. dd d vrfu-3rfsfrqq o1 qnr 13 qtt sqEII$ (1) d 3ldlq srifqd Yrfffi d
srfrR-ffi fi$ pr6P. d ftq rRrtRI 5t'n :--

(i) {iqel.g { frffi q{ dl .lrIrFrd qi wqFd a'i{;rl, 5a, srftEa rn cffif,
tF*tt ;

(ii) flqq-sq-{t tr{ gteTrqa qff Td 3l-{qft t qRfli$q -d?n;{T, a:€ -sqieRe qr

SITTKT 6FTT ;

t1rg {q qRfrlrq, ftsrrrt qffMl il q}gr ullq1 lrr u:{* -€tiluq o'aa gmrwa

ot qEqfr d qqqr-d. -orr1 -dH ; *t
(iii) rirern ft1 ft-f, sFift qr f*tc 01 ftrETfur q-r srft qI frt-dt srufifqil qn

qs trd d 3r*{ ffirfl q1-q1, ssisJfti6 5}q sqrlf, ft,qr qFn fr ttn zFIIzII QT?I,

;ri"R" etfr sqrq frin qrqr s{Bf{qq glk (qr) qRMt d veaeq { q-fi *m r

6, +g d sntvit qrr qftsqron-qt$ d isfr 3{''t{rt silr frfrHqt ei sH frffiil dr$

trr{r rrrr-d f{tvr-6 ql 3;a-wfuq qT frffi -"ufr d ergrerr avr 3t-Er,{rFrf, ftr€.

sf\trff I t

z.Rr*c-(1)frt-d,qEoff3llir{{r6d'gar{qrgrfrftqurqRqf,'qooaleta{
d +nq -qrg irru fr aq q.S gilrt qr$ft I -

(z) ffie d artttsF{ Rrfc d sueT gnr qr d sTq-fi €i-run fr qr frrie d qo

Ter qia fr crqq i$-{st Em FRTIqk snqt$r rt gilrqr qrqTrr I

(s) olqleTr sTffiq;q, o-rffi o1 fd-dr s{ Td q-{, fuq-d ftq 3nqiffir A td t
fr=*-fr*t 6-{i + ftrq fr{tq sTlst{rt Et n sltr vs61 3il?ilBrdt 6q Q ftr:qlrfi ff{r
;; o1 qrqCl aen 3nqtffr sTBirpq Rr+d d sqH em gBurwo drts efrr s{q
q{ gHrqr \ilrqm

(a) ffie d g,a q-qst d so-ft5r{ Hqq * fffe s qfttr1.q at q"r$ u}.fi r

(5) frt'{rfi, Rr+e d rq*o 3rfri{rt o? qqror otrn :

crg fresto. at crg+ft16 q, sq frtq-o elqffflr qtttn 3i-r fttsto <ren a,c

Atvr6. +d fr1 3rgqRrfil fr sqRrd rilsdq 3flqrd irtstllq o1 3nqffir atrn t

(o) orffi d nrar sei-fi 3Tfltrm 01 frfl&-d qT{T 3Tfrt{H t oq t oq trff
s<rr6 T{ Rri-c A s{sdt o} ga-vHa gnr rrffid qfr \ilr\Fft :

Ttg Rrts tDT sIEIg frmff W q< ot, ffi 6ry vuo. qa-il qS A .rE t
qfrftfi s-ri d frq sT-g_srd 6-{ rrd{r I

(z) sq qRf{q'{ (o) d sql{dt { fu'fi qrd d *fr gq dl, ftt{r6, fr*q qrqd qr

fr-.m o.ri * frq sil{fir rrt ffie or ot{ 3IFIIa srBiYrt g-dr s&r t
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qFIII_ETqg qtkl ?fi'I llqtl{ : SRIIqRUI

(a) sFfiqr A sff sfit d fidq { ftri-c d sqm 6'r frffq eifrq srn t

(ei ftfc.6 sTBtrH o1 or$arFfr S o.rdlF, ?lrFrfi tl6,q sEIIfi A rnrrnt fr
g-"-fu Enr frqn fuv qrvit ertr qrrfr fr ErqRrd ftrte d wfr rronrt o1 qRqrfuc

ftrq y6't ;

rgg qE frriz tt qREIaq d qiwrto qI qrcI sttDlt dI frd d sfd$d rFlsdr t
d tgr ot{ o,rSEil qffid c-S frtqr ErIqrn I

(ro) 61d-{F nwrrfd {{|tq!ft, qR ail$ it, d srQI frrte d 3Tr{nfi effit{rq fr
gRowr S fdq Id iilr(t *r o.rffdt qfr gfr 3ftr fuA? d swt em swnrRa ftq
qrq A .,rEr{, s.r6} Err{ga Tfir6 it sTHftBd ftrqr .ilrgrfi fr qtrqHq inqq S *tm
wfl irqnr q{ frrte d s{d, dr€ 3itr qfuTE d ffierur d ffrq q-d tttfi t

a. fute d lrfrqFsTBfrqq 6 sqridt d slflq tail ES, frie of ffiEa
qrfudlfr:*

(i) frffi ffirTrff 3il{ ti} d faq qr.d{fiqlpn sttrqql tg qrdffiqt sitt
qrqq ftflur s) ffid eitvg-{ffifra in*II ;

' 
(i0. qfrqTrsTl 6 qarm d frq Errq-{erN ffi, tr0trE't, 3IT , qrquffit

a1 ftgfu owr 3tt( TfiffiId t mdBfr sr;q frcrq i
(u0 Tfurcil d qRunq u}Gffi ir,Trr qr tsr er+ d frN {fiffit qr sTffit

of ftgfr ortr *q ftffi, ffiqr Hqt 3ral SHftE ARresrsil qr sqrM o,\

rEI"i rn ry 6rt t yqfud dl€ 6,) ffiit iD'iFII ;

' (M fr,{r.rt qr *il d ord t $qa q}mFro frrrqt q-s ftprR:if o,d A frq
€rerg S a.qr+t qr *it A frq rdr66R qfrfu' qr fr:rlrra *frRI* qr fit frt
frgfum tnFII ;

(v) N ftfrffis dQIr rrnd[ut {qTFrn frrs{it qq til fute Erq frffi VS
sftfr.6) frEE frq qrq, s31r€ |} A ftrq futd + s{$f, €em d e5q Rxqdt

3fir Er6t t ftirqaf fr t sBfrqi ft5ffi 6irTI ;

(v0 frfuq fr{Frf 3fk dit t qdr'{ qErarn Hfrfdd cfrr vf,frt frrt'rw aen

3f,ar qRHl a.,t RrrlRrit qq ftqrq zD'FrT aer W ffi o-rqr (ftrq{ +g dl
frrwlRit ortr qfrftra A, q\ s-So qrrrA { srqrqo wlr$ qrq l

(vi| ffi{r{rt qr 6il d fap--qrfi-inq o.r mlfuo f,{ffafoq olil sfrr qgFfiil

T4"{ ryr (frrwt f€ o} tu'FrR{t 6iHT sRkd A ;
(viii) rirrrn d gworre A o,rd oT erfftrur o-wl ;
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6 THE GAZETTE OF INDIA: DffRAORDINARY ll-Sec.

(ix) rtrprm'd fffl Gr$iqril otk *qrFm ftonr qr o.rffi
6-rqr 3ft{ s{S il} qfuf * tt sr$iwq qr *sFr6 fuors ur ffi q{ RdC
m.r{r ;

(x) omraff, sqtrnfieilstf, gwrtrrcr{r sflr ermrfuo drtedl d.frfiqur d ftg
vrtrtEl ir-FII ;

(xi) $rQrrq d Erd a1 re-qr.d{r#-rr Mf qn +flr o-rqr i
(xrD gfu6t; wr-{R, trqo sltq grffin }rErq 6'im sil-r,.tfr srd d 3r-{sn

3rq grtrn *r, d T{E r{t t €ilr{ 01 qTq ;
(xiii) fuil"il qr orffil qI dEit d qw dr gt,*r+tr oft frrffq1.t frrrml qr

s{.d d** frt s,rrh d ddq { +g 6t ft,rarR{t 6s+ i
(xiv) ncu qr tn d raaq rnril or *i + ErE{ qrer Rrsur tR d qlqq t

EFr irl rsno--ri A frq *g d ftrr.rR$tn*rr ; sltr

(xv) fute d 3Tfrt{rq { {fr ur eqvrmno fr'sqt t sni-{€ Hrril-;q y-gfr d
fr-{rq-ffi d +tlq q} Brrr sRfrfufr oo dt 3TrriB-d ?Dt-qT I

g. Rrfu d eiqa or snrrr fuft d vtfrrdt ol rqhr ftqI qriFqR frrtc d
srqeT of rrq il dr$ tS snwo Rffi serq dr ,rS A N S{( offi frt qrfi
srtHd t il re tffi ffi{ET{, d (6. sTmq{fi irr*, oq re.n srtr Rrie d GFra
sTftt?rt d EnrS srgdrff d frq ss-61 Rilt otm r

ro. fre c,frfr-(1) ,r6t6 riiprn d frq qr6 fun $ftfr *.fi, d ftqfufcw scl.sl
t frfrfr ctfr, crefr :-

(i) nrso qt€ o.1 3rqqr, qiq slqs ;

00 f{e?rfi, q*{ HEw ;

(iiD r$.q fiilm rirQn-fr t q65p o-G qrf,T {ig-ffi qfilq ?Tr Bftrfir ;Trq

fqtffi Gfi-{ fud wdr&FTt (qr+o $glffi fu6,rs) ur vsd qrqfreffi {r{s .

(iv) fS d qrel fr * #g am crqfr{Rrd A Eqfu ; si-{

(v) g;-a $.Eq, ten 1ew-skq .

tr{g sr{rqil A srRRffi gturqT, f{i{-6 d Tnq{t * vo ${r{r of vq m-rfi
srrdq{Fr qrf,r t, q-ddrfud o-r q-d'rl I

(z) ft-t sBfr, er[*qr+c, YIFTFT ilg d s{Bt{rt t f,{ v6 s{ it wrqnurd, q1t qrq
3rf$ivn mffi t

G) fril irRft d fiq s{d t ft-n irfrft d sTtstrm d frq rrur{ffi ffi r

-.L,'
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qFIII-EITg qRil {V{it: sf€FIKoI

(a) erwm, fu qftrd d sTfttuq o1 orqrsr ftrn sitr Brrft1 q-gqftrfr fr f{*r5.
3Tklvrc o1 sqtrsr 6't{n I

(s) erBtwr afr qf{r. o.r6ffi if TqI 01 qRftrd o.d sftr o,rd-Sit 01 gR +
{ft{q { f€ d sTEMt ol m.1gT sQrq qRffit d srdE, fril Hfrfr A eratvn a
Hdq q q-ry Grdsk fibg in qfrt !

(o).fu vfrfr a lrotrm srftiyrc d or@ o1 w'sfr d{ s sqa t'd qr.r.fr r

(2 w,fr qsrr rwrd or ftqr< oftr orgt'rw +'frs +€ + squ r,& qri t T{
ft-f, sfrft d wqg tsr qrvrn I

rt. fur \xfrfr d vrfu-frn wRfr qn ftr-rfufud {rfuqt ttfi :-
0 f{t{ro EnI t{nr frg ,rg ritrrn 6 qrFfo. rqe o1 q0ffir ertr €fisr o.rn

aer d€ o) ffiit ormr ; g#{

(i,) +g art qI d f€ qr ftesro ai qra .r{ .Ir *-*r t gwrn of mry6o
o-ti qrd fttfr fufiq sFT rn srqi furq t{r slk srrfi fuqrrfu} orqr I

rz. ffiur qtr ff qfrfr-r*fi €Rrrq d fr{ \o ftqiur sntr ri-6{ Hftfr Etrfr,
d ffifuR s<gt t frFrar a+fi, eie{td :--

(i) f{*yr6, qia alwm ;

Gr) dfftq {rcFrq ilsr qFrfrfu qE cr{€r of fqt?rdr lrr sq qtrfi 6t qft t
fitorqE);

(iii) qnso stg Enr rrqHtrE v6 {rser ;
(iv) gra wEa, utr vew-wfe ;

(v) Sqrrflqq, tf* s{k fiffi'rt rr qFfl"r Rrfd q{ - {rEisr ; eitq

(vl) dfiq ?tt trt,ilr wrrrTr qr rsr-fr Errqd r{6rq d Rrrfd ur gd@oa
fifrft{e €s. get-6 d qo 1r(Rr - sqs I

(2) f{rTtur ertt q-o+ 
1-fu.R, ffi qn srttrnrr d, erfBdqm,tt FrE srqi-rrrd,

\l-o.E{frqrvqntoqqAstfr r

(s) ffiq 3frr riod irftft d sTff{ym 6 p6s qffi frq s{Eft fr *fi I
(+) ermilrv of q*n, o.r{'q$ q ,ra o? efrfrro 6-{n Gil-r a,r@ o1 gR a

titq { fg d sTBt?rq of mn gq qRf++it 6 gqr*u. ffirr 3ftr 1i,5.4 wnn A
cTltrdsnf d m-dq fr rff qennrq 3r{sRil fuq q{St I

(s) ftqiur *r rro+ sfrfr d ed6 3rfuttr-{ d o,rtrfd qfi w sfr qt€ d sqffi
qd qr\nfr I
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8 THE GAZETTE INDIA II-Ssc.

i3. fuq srtt {o{ qfrfr d vrffi *. f**(rl ffi, slt( tia{ sHfr ,--

(0 dr€ A fiHI d slfi{ fig t snqwry- s{nsf{n sr{deq en{ qq ot ffi
S qsqtq w,ft rgcl 6,rql or Effirr 6.{rqfi ;

(ir) 6'l rirpIn d 3rgdfft cqe sqddt + *trr ag ord sltr Trrrd 3i1{

3rgwur t €dfud o.rd A ffiq crmrro srtr€fiq ..dmfi sft< arq ,tqfr ti et
Yrfu drfi ;

(iir) rrr{t o1 grqc sfl-{ 3I=q {ffiqt 6rd, dg 51d, qq6 3rItHUI .ittr sS
s-fi'rq * a,rd qft EIrrkI til vrffiem eqlq orar\tJft ;

(iv) R--srfc 01 il6-ffi €ffsr o-*t srtrwit 3frr smn A frHfff 6'I q) .

srrtrrrrrr srl iilN, ffiri d ftrq str{trfr etfr ;

(v) vrgm effit of qff sfr-Y Ht o1 ffi A ftq strqrfi etrfr aen qgt:

smrs{r6 A r6i Aqrrfrq o,rsl d ffiq f{tq td a1 vR'drfi ;

(vi) ol &{ S sffia l-S sTr} rrd Eql dI 6q 6{i 3fl-{ affit t qrer qd
sil{ ffi oJ uq o-G at vrft *rfl t

(z) qR, Mu sfk €-o-{ qfrfr d swql qtt {rq { tE.t{ ffi ururio fufr vsot dr

,r$ t, fti-sA gra olW fu-fl rfl=n erilS-d t d rc tS ffi 6'{.n 3fiq frqtq 3t}t

riffid qfrft aen qt€ o1 sn-d srrre 3ilbttn fr ss61 Rdr€ t'n t

(e) ftqtq 3ft{ ri-o{ rrfrfr N f<u or ft-d-m 3fi-r tS nmt qil ,rqh $ stfr
d lr*rq-wrq qq stg iln s)ft qN I

l4.srEler, vlrf,ir+g d vftrqt-eTfUfrqq g sqtfta Yrmf A 3Tfrfrfi. ql**
drg d srunr qi ffifua qrfu Etfr,--

(i) tr6 q{Ft qRfr of Rrorffi w snfqftqq 6 gq{dt A 3ltr{ sq rd d
qiois i[, fu{ qa dr€ am rufu o1 qr lH-fi-fi t, a-f,{qm d qnf,'I wq *
sEKr{ Kr< rrg frtfi Tflr0 d sr{1tr6 t-fl{ qn ffff, 6-ri o1 Yrft vdtn ;

(ii) a-e trq-q-{Ft-{r q< fr€ gnr sTFolSd fuq .rq f+{s{ sft {tf,T d olfi{ rdi
gV, €wrn + f{tvr6 d ffirq, *@ ai sRrs"r A fug qr cRxrur S ergme

a fq ftilt o1 vrfr vd.n I f{terdr d rrrEa fr qrrr erroRro qqq o1 snulqT,.

{rSq ffirffi €rern qRlrq Enr st-SqTHa frr+r m1ns '

(iii) T6 d-ffq {r<DR 01 3trr t m-{qm sltr fttrrfi tII stt f{trr6 d trq t-{r
oiner EF) ffi otr, fibj ue W €t.fuqr d 3lfi-{ fr,-fr qrd d ftq ErS

arfu.rc tq t q-S *.Ir ; 3ttt

f:)

tL
\

a
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(iv) 3TTqrfr rfl-rtril t'l c{qa dS Eff ,yrft-d[ fir s-drr o-q qrdq oi]t us-d gRl

g' -6wl eflr sr-gwef{ * filq qA ,r{ or@ t drg Ei v1fua o}rn 1

.t5. *wn1 d slftr{ul d wdrdi d qx rri-srf}F+rrq qt S{ qRffif d 3lfi-{
rrBo qr frg Gfrq ;'offi-rfid * ng*'fu'q ,g #g d $-{rq Cr-q fiwrrq S 

"=-
ErfU-ort nar qFffit fr trEs srf-ffit srt{ ts-{qfi wmfM d stfUM fr Erffit *i
d frq w{q-ssq qt d}S Cm a#Mtrd urxr ri, tP{6 tmr sfrt A-diF rht{T d frq
EO-qR EITI I

16. frqrq slt{ ?f;r--firelm stri ftrrrrr 3t{ d{ t-0 qrd fr, fsr ot€ Anr Rrtc 61

frrsrR?il q{ gqq-rrrq qq {w&q sqdEil d .ftdrc s1tfto ot, ti-'rea fif'q 'qrgt 
t

rz. ft*rro' sftr ssdft vrfuui--(r) {twrrt qrr fra"rd?-, gtarua grr, €fudr 3TT€Ir{

w ssd ern Trfud a1 T{ W q-rrq {frfr qn ffir w. ql $Sq 3il{ 3{ddqq
wr d 3rgrrd sFd ilfi-ffi Prsr S etf, fr sr$rq irsn Era oq t 6"q qiq sd {t
silEr&r rrBd futrdrr qm, ftg-ffi fu-ur iilrFrr I

(z) trqqrm, qiE qS ftX smfB d lilq ftgm Foqr rn$n sfl{ sr5q* o. it frftffie
SEIT t {tenq eQn f{tgrat d fia q fuq rlq Q-{r irfuEr d F{*s't't *t qrd iln YnRrd

dr.n r

(e) frftfu:nqtq{ d frq qnr{ rrq ffi-c sEst d erd|< rrd gs f{tqr-o' t*ft

ry d rSwn til orqr*qrt fr sTfMfd d srK, ars srrkT o-{i a1 qrfu {d{n t

(a) fttro, e-it-6 rr< A ftq drtrq s{6rg fr fuIFr d rgu d fdrq frfrHE fiqr
a-o sTrad Tse fflrd orn gv frfuq q?if d rii{s { ftfHt q-T frffi{r o-{t o1 qrfu
qdrn :

q{g t-$ fdfimt fr 3ilT.nfr Td d, E-trc fr 6tS Etr 3fl{ oir{ <rEm rfeffuo rS
otrn :

vq u-e ut{ tu tsr r-+6 FnOrq uens fig o.} 89€ fry, qrvrr l.

(s) frt?rtr, {fr s-5dm A d Elq-wrq,w ct€ Erq.ftq qr{ 3I-S-q rsi gq ffi
Fnr sqg ol fiqr r,o d srrfu*ieoftq TqmH o.\ sfly q-*s Fiffi $qq of fiqr a-o

HFTrq W-g;e qt orrgffi 5}t A I5RUT g}{ 
E-$ sr t{r d ordr'q Ett qrd qsp o1

aqefr d sTtrqfiq ng o) sTqfrEd 6ri o1 yrR rsrn I

(o) ftkrrm; Et t-ox srstt qr {sR at aq.fi qn, d f{*ffi EKr {n rds{ A
6q qBa frt .r€ friff Hfrfr aql rrgqFI frt qr(, swrm A rrftq d frffi *8fir6
€Tprq el, sff Srr e-o; d trqq-wrq w Et€ gm fr-frftro at urg, d-Erq ti qfi

vrfu rti.n r,

I
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(z) f+tqrqr, (ilEi q6 fr{ft{ srffoTt t, a-qtrq Hfrft 6 gwtRvit rt Sfl srt0f+{rq
qr'5t qRfffqT .1; gmiu ERr {rrrif f{fdd ,?rml d arO-T wrd enr afi ,rS nrgfuql
d rdf d tidrT iT, qqrq to-+qm q\ sad( iD-rT rrq 66 u-+nQ d xr{fto ttr{ ol,
ft,-g uia.t*t-gfAd t 3Tttrfi cffifAd'{ E}, fr.{rd o-ti at qrk (&n r

(s) fqt{rdr, gfi E{ \t sr-{B-o- d ftq tm qrfurmo rn, dt drg Enr Fteffi fuqr
qrg, tr,ru-{fiq Irq oaiftromr d ftrq fiqa v-q}.reTrmrcr} if ?,ffiFH sar{rtn mdalfrE-<,

il6{ta1 qffi qr o-arfiat 3rd*fl-6} crk gra srffit ol fi-qtq{ o_{t a1 trfr
rdrn t

(s) fthmn t* flterFt 3ft ?rd d oTfi-{ trd g{, sil 3lqriyrt gnr ftftHE ol
\ilrg, lTnd d q*ffit o\ vftrerur fr +qt ?II sRE{ur d rgmu fr sqf,Qrd dri A fdN
rffi qfi nfu ni.n I

(ro) fr*ro fu-S q+.I di frffi tt ;rdrs{ t ftq ffi frq 9:16l qffiur
fr,qr rnn w, srwrrfi ami6 dt riw 6Ti qfi vrfu ttm t

(r r) uR ga -trPao ffi o,nur t Vo qrs t omft6 o1 ol-dfd d ftN 3marfi

rq t 3rgqRrd t ril f:rtvro ts€-r{fud d m-6 Eet o.t, tsr ae *6 sq*, nEUI tn-t

ssrn qr €wnq d fdtdl €"a;m-wqs qI qtrffi d qq-dqRm o-t sfrrn :

qr{ qFq frffi 'sqq -ga=wEo o1 srenfi sl$Rrtr V6' qrs fr 3ltro, drfr t d\

fi$, ?TR &o wryrsr t d, fit{r+; qi \ro rTrs fr sTftqt Efr 3ffi& d frq g;-a-wfua d
?-s lr6uT o-tt qr wrffio oEi s) fu,I qrfhfd o-< irdm I

(rz) €tern sft ftttro S flq a1 {tfu{r d frr{rq $RIH S fuq 3ltt ssot 3ilt

fr rrff riftili vs ftfFir .nRf, gt.€ d {io-fl Ersr frfud it srfBf-d a1 qr(rfr 3ilq

{iwrfi d qnry it crft,ur.l mr.i gs a1 qN-rft aen N ,rit-6 riftEr f{tqr6, gRr €rerl=I

d 3irr t Meo .Si srrpfi fft-g f{kro tfr rifr<r d 3nfiq frffi erd d ridq {
qfuqa qq fr Er$ .-r+: f'tl t

I (rs) f{t{r-fi. gwmu} t srEr.ft crdqRrfil d *rrq ftqtq $q fr sq frkr6 o1 or

ss{,1 sr{qfufr if sq$.}i {i-5.g[ srqdt qlrdc66qrffi fr t v6 a} offiitit CIt

qITr qTrT, orrofrlr,rm ;:ii t;iftF-6$t srqn 6 frq 3{FJq ,iqfr tt qil AQI[ gU Ftrt
fut w EftTTqtt ur sfurrilrffr o,{i d fuq ft& d sTfdpd o-q qr#m t

(ta) fttqrfi, €ht6rgsg m tS wftfrqt, q) ae titelg d g.Gqf o.) gqrs sq t
Tdri d ftrq q1trd €rr*, rrfrH o{ wdrn t 

.

(rs) 3rE{ftr d q< q-q ssot Tq rrr elrrru=r rII srqell frrfi ortvr.t g{ frtfi Rfr
o1 qw if qr sqct -S ts:rrot aquRrfr, fiqr0 qr frffi 3f,q 6rwl fr qsd ?-d +
f{fuq d srsqet dIi fr1 E{n { ftt{rfi, srEf+qq o.l Elrtr ro d slf{ 3{qq sl
sr-{tRId pef or fr{Eq qtr sd.n I

r)

.v

?

q'
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(te) ft|spq, $e$qq eits qRfffdf ti; snmr qr trcr,T l}f[.rci dl ,rt sqdt fb-*ft
qtfu, srfuFr{:n uaqErfrrr d *g S srgmcn d fr'wrc * q*; m srk6 *e{Fr.It qI

sqnsF{o. 6ffi d at sr{r*ftd qx q-drn

is. Vq frtrr6*(1) sq F{t{rfi 61 @ Sialulti 'i,'.IS i'r=trfr<n-* d}tq H{Q;ts

atr rrfdd dt T{ ttfi qqc qf}ft frl, q} sIEmI qR" o;n ii a,zr si'4 Sfr ;-ES *
frffiffit *.tft, *1 qafta si{ sitrffir{ trg rr{ erSs.{ p.{5ii r:.;;,-$eft ftmlr * *e d
B*Grfl 6;, ;gqftr rr( Srstrurq frRr frt qrfnfi r

e) q{fr ffi *rttr6 w S {Tq E{ a{t 3I-{E o ftrc sl uttgrfl dl sfif frt
M$ tr< * qrq, r.to q"R q-dr E{ S frq, frwrftil dl w u&rft I

(s) w fttfltr "rcf 
(u) it fsfiftk q-rnq { {1sr;Y slt{ sq fttsr* t fia gr

t{r qEEr d foiqrrI slk {Rtr EItr sn{til rt n r

(4) w fttqrs, siwrn S frt?r6 d qq w Rfr d Et{q ftiwo frt wrft vf*rql
*a* i

(s) $q frtsrff. teTFro *t {, mrd am \rf,il{ ftrnr *q sTgHtrH d sr.q

S-erdl nfkr aer slElltrm sq-*,qt sffr 3r.q offif d vrpi fr $qd aqrq {si {
fiq$q o't vgnrtrr q,trn 

!

tB. ri$roqr--(r) $errt, w t srko €TDrqTEIqIdI $e{rfq( Tfi ot-n I

(z) frtsrff, stt,tlel, srtrdr fS *,f t[E-{r * fr tioralqstr+t ry-h Efun t

(s) riorrrrEqq{ sTqi tr{ E,} d ryfr d GN qrf*T erYqr ffiqr+} qq, E{ sts ,S fkt
fmrilrpil f&il w stfirn r

(a) d-oa en-ard ;fl t{Errlffi suard. fia;rqrula -St d lilg qrx dt r

(s) r{ErmqsI d ct'* gzu *-r1qdl "q" fr qrrfqo F,q ,rq I I

?0. frqTry u 6r S wgr*(r) $wrrt or u-ei-o fAqFI ut .tr tfi r5u S strrq iI

drrr ftil-{mr ttiwqi Eril trfi fiiqrq w dE d c{rqrd uk weg+u snqirff * q €ruH

ftrqr qrqrfl :

qrg oe fr, fiffir; m qle fr fil$ sTard ut vstlffi sfl=ard -rfi t ,i fklqt.f, ,Jtl

ftmq qr d.? d fffi qtrorm *rm* ml ftr+rrl rn #* a r3cl d w ni fig.ra ,nt

vdrfl I

(z) ftrrrr m dn .ItT IitEI *rqt qa oi d E{ qfi .II-.TE * filq trrfet mtrr :

qlg sTri trq of lri.ift trrnflR r$ qyfln e-6 s{qi ut-qqdl dl ftgt.fr 6q, rr{ ffi 6t;il

ctrn :

fiIIEtl=I: 3G{rql{a!

'4
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rtg u-e 3ff{ tb sit qfr frtS fuTrrr qr 6=E EE-t a?ndm fiq Ed * effiffi o1
' 3ff,ffr d ftq rgre a-S *'n qs il6 it-EI oq rI aD-q Fftq 3i-cfB d flAq fr*q iffi',*

frgdf, q fttqr .rqr Ei r

(s) ftEyrfi EE TTRT t 3r{kfi qn 3ffi8 d'frT fstft ft}flrl or crens HqR

w{i d rr$rn qT ffi 3r;q fr}Trrr * vqfrt?rffi qt ft-S elrcnf * mrq d al#{ rs
sd{nl '

(a) fr.firr tn-r rgtr, FF * d qrqruUr ftriar'-r +*q sl*frur d wfrq rd Eq ry*
d .d{of 6rd d frq B-flErff dfrn I

,(s) frlTirr 6"r sgs qs hri d fdrq o-dau rnr $Tild dr{T ffi Tire{r+ d sfto_t n
','d otr f{ttr6 d ftf{T{q f{Er$o, aq frq qr qB S I ce tfr qq ffi-ffi iil rncm

otrn d strol f{i{r6 qr ffite urc urgil?n ffiq qr{ t

'' " '161' qq ftn.r qr fq d rgtr d qq w fuft s**. d ilq ftt?r-6 Eir FER

ftgffi 6ti S ftq rgs d rrq fr ftgffi ftrq Ent srA qre tqfu{if frl sf,ri$
gEfrf, ot{n ertt tmmura: tlt-if'iren tqriq a&rq] fr * a-orfarq ERI fu-S rq,rsT

trl T{"T o-kn t . ,

(z) qe mfi -s-g'r{ffiq d ftrci-n t ftafrn drr N-wrfto e} -a-e w rufu +ns'
3rElrT, trnrtr df€ d Td $-S*Eq t sfl{ arssg frg qri srd EE$,,.t at tngfr aen

frrte 3rtr il€ d eir.ndl Gt{R d tu"r{ I 9"q sGff tutc afk d-€ en ftqi€ fr
fu-qrqrg.n r : ": '-' :

-

t

zr gn-ufue

(r) gm-vfuo, sEffi qr €trer s{Iffq *'*- d -* 
"rft- 4,1 ff$ ftqH

;

(z) gn-qfuq *€, frte Cft-{ W 3rq Hftfrrql d ft{rd frq q-6 gs snr{ sid-' # "f 
onn=n+ 6nr srtf&d fu-qr qr e-fr\ qfrd d t..r fr ord atm I

,

(r) srofto. ar.o t HEn sr d q-q6 
, fr .$qlq m-teffi d pIARgE

(i) fi!ilFffi ailffim : fr*ra. cq frt?rn, ormd, ;e6gml ETITq: isEr{r6

o{rqrd . srqFFF, sRrffiq efl-{ {erfi 3{T-drd 3il-{ tS srq *aTftr6 .re d dr€. ffi wrEI-

rrrr{i rr-{ ftfrFd-d f6-q qrq ;
ta
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(iil ffi+d ofrrifr. dz miu6; 16,fusgq5, orfriroof, gwfiffiq 3{ErqT,

HErq-fi, ffifr6, sifso, r6ffi $6rqo , srimfirt sttt tS srq ilffiffi qEffi dld
Enr {rqq-${q qE ftfrR+r frqI qrq : ailr

?-

(iii)srmrfu srtt qrq - g;-erwEa, gu-ga-nm efR venro grtr sBE,
sTffi, c,rfqraro EffiFt{rt, wEnr.r sf}r arfrBdcEr s[frfi]fr . €tr0e{r sTm, €TEt

Emfrtr{ f{frrnffr c[Bq;r{t, frfrrs[r ffirqtr, vart-pfr iflEnro/srBE r0, orst<?u
udmq, gien ufffi, qsn s[Earr0, ffi, orqtmq sEr?r6, sio-s sfrR nflGrir
3#{ tS srdl nqnsftfi rrgn 3rilr 6{qrfi +m '+€ -gnr trrrq-Irrrq rr< ftfifua fr;q
rng I

(z) thrFro 6ffiEE S rnq d flfuil qq f{e1 SFEa;TYI- qq ilt I

zs. f+gfuqt

(r) risrq d qq sTfud rrRffq KK rrt furw ERr qt silrqt :

:u<g n*'rm qt \rq f{terdt.d q-.it t ft=n qe} * frfq mff rrff qt:il-rfr ErS rd
d frq cr,gr5 qff Mt d er$TR *.n r

(z) wit or sninm ffiq q(ffi d ffi d crgwn il.u t

(s) Fgfr A n-drffi S ffiq ffi{r qsrrt d o,.6p1 <dr ar1 ftqq, ffir{
dtr

(a) denr A offiid { t ftflrr{ EK,n ffi a1r tiwn d srfi={ qd m}
(qtft-qr 3TrqR qq.rql * ftr"{) rrri d ftq rffi Hfrfui m.r W tfr t sil qrurq €ffisq
fA-m'rs riTr"rq , BEKr< cftt rilqftffi RrHr frirrrr, rrnil tr$rrt qr #€ Em wrrq-Trqq
trq 3ffirHf grr 3TfMfd of qrg, rraq fuqr trr\'rrt I

(s,l i{renr d oriangd + t ftf,rq-{ EnT ?rr ffi Einr disrm d srfi{ qd qn

(qift-qr srrErrc A fltrq) rr{i d frq a-fi €Bffi 6-r f{ETRfua tfr * q-aq fuqr
qfyrTl, eTelffr. :-

(6) *eTFF6 6d?rt-{E d Fttqro dq sqfrt{ro qil drsoj fidt qffi q} frq m
ffi d frq E-fi qfrfr ftq lrsrr dfrft :

(z) g,-arqq tnl rrrr f€Rkh s6s
(s) ilg d q) Trq ft{erfi ffsfr \'6 frYlq-s *.n fr-g ilg d werrr t

fYq- wser

&
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(a) riwrn t Eme sr fuie atl gfi fr*q-EI qrqfttRrfr-

(s) {t-{q f&Trrl th-I trgEI (3rr.rrd 'S qq t fiYq S ffiq) -

('re) rot-*t qdf d fdq a-{H $frfd fqq sqiru dl6 :

(r) fttqro qT trq lttwo
(z) €*rn t qrrt tnl q.n frtttvsr

(s) rrr+o yiYIE{ fu6T{ ri"Tilq mt T rq f{tfffi -
(a) dd or qrqPtffffi-

(s)gs {rE-d -

-sflll

TKIRI

(1) f{tqo rtr sq f{ttrd - 3tEP1

(z) $em {t Errt ol \rir filttva rr-(€I

(a) rlTqq fiqErT ft-firt{'r-rrtrq ffir ?nq ft{1ffi - TI*qiFI

(o) T.-< frT- -fiT s{rl-- q<w

(s) ga rrHa- sEwt

(q) seTrflfro erk srXwffitu o{*nRtjE S ffrq trq-{ qfrfr f;rq sffi itfi :

r) fttqro ffi sq f-.Ttqtqt qw&{

(2) tiwm $ qr6{ ot (tr fHiqsil tr{wl

(g) qma firfirr{ ltfiI-tr ri-1ra-c tnT nrr f{tffi w{wr

(q) gicl {Hq- rr{t{I

(u) q* s{nsfrF sttq EIq6 aelr slr* wq .t hr'rqm ard groq rrqrq qdt +
, fttg qq-{ $ftfr ftin Y5s ffi :

-

I

$Ep1

{r{GI

SEWI

l$.i(tl

sq{q

(o) qfr a-fi Fd (fud qr wqg64 q-q d ftq frrqr qrsr t d g;a {rfifi dl il€
A qwt qrq ft{ffi * sfurenfud fu-qI qr\'.n I

(z) Bq fteqro at rgqfuft { f{i{r6 tirerm d ffi o-rtErRf{ o} vsd terq
rrt Tqq lsfrfr d v<sr d roq { crqft{Rrd o.{ !H-d-rn I

?_

,t1
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(o) wt ot{ qq €Ffqr srrErm rn rn Bnrt"ur ErtI rRI qrfl t q6t Etg W a-<el arq
sfrfr *Ui rci-o rTrrd a1 qRRrfuf { qrtRa E}, .rftffi or $drn I

(g) qet frnfr q( of {i-{QrH, d srgt fr fr t'r.{R ERr fi 3r,efffr tq fr crrr6 qRI

* sffifto qft 3r-{f0 A frq r1{ cTr;rI t E-Et \ffiS ftq nfrur ffi Etrft d sTqr$ ilr
fdf{EEs qfr qr\.ft I

(ro) sq qRMt fr frrfi qrn d at& gg ff f€ ft'Trrr (fuTFif ) qr ds (ffi) EA

arenalr{FFdr d ftq sF{d frirs 6t{rd zlt EFr {si ErA qfuf fr1 F.gfu a.-{i fr1
{IItkI {€FIT I

. (r r) qR q{ ol tgrq-r ERr rnr qrtr t dt ga wFdE tr< d fu .Erq sffr yrdT o,}

ffid o-tn aen qrl sflt rrdtfum affiq surffuf o,) Tqfud Iffr d rqls{ * ffiq
rgtrur {rfrfr frf,rrq { fthfu ilrftr A fi-ilr srq stfi 3{rHf or ergtmur aatlft I

(tz) HTarreon d wqq rcrq wfrfr tS sff cruTl&m A d wIfriGD.R d ftq
'g-aTrq rrq t rclrr+dt at qfieTr 6W, os 3pqffff ar qIeflEDI{ ffi sfl-{ Fdtfhat
vrgffi srrqeff o1 ftgfr frt RFErRvr smq rrffi 6} srdffi d ftq fitfr I

(re) am sEfr fr1 Rrurftt trTcTrfrDrt dl ilrfl-s fr go' q{ 01 sil-dfB d frq
fr&crrq {trft s+k op Mit fr;S a-rqq t qe{rl srfffi am a-gCIRd q-€l 61 qr$
t qr f{gfr GTrt{r RrqrTftqrt d grgm<t d q{ilq g6 E{ o't vEt st-dt d rfi-f,r qrfi
qS fttq-tilri € d ffi qqrq;r sngn efrt q-ql ft-f,rrT lnfi fu-qr qTvrn I

(14) ftIffi qm Hfifr or ot{ o,rd qr rfdtqr doa qqq tTfrR A frtffi sffq qr 
.

tr<wt o1 orgqfufr d silun rr swT TS o1 qn'Ifr I

(rs) qq er6 fu fl qRf+qIit d 3lfi-{ s{-qQn sqiiq q fu-qT ErTg ilq 66 RrS v<
w fufr A ftq ffiit s-ri d rdtq-{ d ftq rrFcrd 01 ,r{ trq-{ wfrfr ss qE d
€{q d itqt p-d qn foqf,*'sq trE rrt ftgF fu'q qr} n-o sn0 rtffi t

(re) riwlrt { a1 r{ w.n ffifl d-g d 3r.rd 3rfttsn { snEi furJ qn

tilr$ft I

(rz) gftFm En rrn G.m.t.1 d oldf{ drqfr d tuq qr, ofntuI d
glrn<{ ffi ffi rTr tsrFr{ d ftrq RrE,rR{r fuq qri fr X{ furrrrftq ffi sfrfud
em ffi ftq qrgn I

(ro) frrffi+ ffi sfrfrqi ftq nox dlrfi :-

r. fidsro qt sq Fdpro- 3IE1q1
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4. $E wfuE- s(FI
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(r) Frt#, mqffit ol ed Ff* d smq tu wdtn' qtt :'

(r) trs frE +tg sr$nsffi ffi srgqld t qr cifild t ; qr 
.

(O ffi qtBo, silRrrr d riiiq { srrs ftW ot{ qrror qtwr, iiltq ztt ffirRq

A3rffqt :
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{fr €dq il afi \ilri'Ercfr nmilffrf, ffi,d,fu8;,6nm qi6,f 6rrg{aq*n,oFu'**:
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1g1 trFG trtqftrtsq'{RftqqaSffiq qt$q ftqfr q* til qeflfuR, qa
SE qr.r8 S{ vRr vq silwRil drfr r
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s{A Eq st{,arrils. fo'ffi , *tftqffi ' g*.,6 ;s*.grftmn".d
.orhffi,'rrr sIfrilfrH



l9

t'

fuqrwTtAnrc$fu Tfi frr.qr wwrr Grq il€ fu r{rq qnlhmt 6t ry.h,mffi qi s[rn[rtfi c-ri iDT \lir er{{rt ffi frqr lrqr t
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'tolwi 6q ,ffi $ silwr S ffi fuS ,Sft6 glr*rq r{r vn-ftrql#ltF *il d. arrsn rr qqESil ftqr rql * qr wflr *?ii # qr drftr S arft ssGt ;

(*) wf ftq ufr ol rsryn ooi qr rert qr str#t {fr { nr+t *q
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Am gftfrffi,fuq qrt ard errw t us qft 6g'tsf fl*-{ft t+r gfugm rsu
fr ,frtr{ TS t ;,rE

- -(rr) 
wi gmw iDr rsrtHrE d .rqr t ft wq n#l qwr d Gd iI wr rurftH

frt trsr srirff{ fFl qnr H{f*{ q# t I
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q& Esirnr {t ,qft d $ilq { at* $Fr ra6r t qrt ute (s) * .,frq

fr.fr mH Ecsq Brn irrm gfu{ffi w * €rffi t til, qerRrfr, +t'qm qn
.rqrd oril qr red m dRt { vudl or oq1 t ftg s$ffi rrk6r{t qr sw rr
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(lo) ftrfr qtffi .n rG slfutftd 6'Ti t *d mr qrRd Bi-ffi wlq; ,i}
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,G s-sfil m uflqrq * irnr t fr flSHdf * qrs {qd't anfiil ffiW E q,rra
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(r*) ',snffifi,,"ffi| ilft qEtlfiil.frs Ern infr frrs $&ffi d frw
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tt orilr qIfu artrsllr *flr irr fi6 {r{* I
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(rs) Ss qRP{qq { frffi en d eti gs zfr gmwa 3lrfr {Et-iw t qr
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,rrn t, gt' ipnft-d frtfl rpn 6), gl*rrt d 3{It:t ti { se{c crlsmre

ffifuo d €r{q il fr-dr6tt dfrftfiE€3lriYr ott :-

(i) 6fq'* erl-fi s-dqRtfr qfi s-{E A fdc {-flrn d o.ffi 6} S-ffi

frc qri eld taa qtrrrn + # 1 ,sn-q

(ii) er sx.r srEB o) 6-+q { ffi'r{ 3t-{ts d ts { qr;II uilqIII qI
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.

(s) s6i tsr Wq nffi q5 urftc o-wr t ffi {*rrt iDI offi Wt w
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frqr qrvqr d ssq nrffi Em ftfrEqfrtqr orq :

ris fic) ur ris (rr) d qf{ lrtil ol risrq tS grq qd d 3ffi{ €i Ec

EYrIr d te q-d + tuc ar-{tq f ;

(q) rdE fs ) + 3If{ 3Ir} are qrrrd}'{ 6+q t 3t-{qRrfr 6t 3l-dts oi
wfi rqls.it A frv 6-fq jt ffi rr{ ot-qB d w { qrtl Enr.tt ;
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(e) 6s(O A slfr{ sTrn qri qrrrdt il o,dq t ergqRrd iri 01 crqft 6}
6f,dr it ffi rr{ st-qe d rm { mr ro ilfr qFn qrqrl q{ il.D ft wq
rrDor0 frf{ft* w t tsr Fl'cgr qH enffir t fu v{I6} frtdt frfrE€ ndrq{ A
ftrq Tq rirr qr\'tn I

zr. sr$n0.rfttRql d dqr t qrenur frir{ dt( r'rt

(1) 3mqrfr offi fr1 W qI d) 6{art ERI rufu nffi of qI

f{gfr nffi em qilffi o} frfud { qE qrs d q.{n qs ffi fr rrrq
$rrrt=t + srfiil d.fi t

(z) tS o'ffi d tEr d srdr ftiw sk {rd'tO -t* $fi ffrgfr
rfu6r{ enr mrd ffi qe { frfrEE frl qrq t

za, dfrqtwftgfrqt

' (r)w qRfrqsff fi frilfr Erd d dt Sq fr, g,.awua b1 T{ rgs t il€,
a*q qftfufuif {'ma q{ t s1a&6, 61 3l-6ts + ftq riftqr qq ffi frsrd
qfu o,) ftgffi oq qdilfi t

(2) srfrmrq d srd'd d elffq wn gs fg frilfi qfr iFI rtRqr w ilq q{
t gfi{k6 frt sIffi + fuq frGd tcmqn { 3lttgtiqil q{+ nrq ttrr1fr{s{ sttt
srd w ftU-* oq qrdtn I

(e) tS ftgfuqi 6ri d tus sqm iil qnrrqt€ VS rqd qqq qftfr e,r

rreq q*zn dqr rSfi rnr& of qRRifrdt q sTtkd A :

qq qfrfd d Vt .raq a1 UE d ftq t€ d fttr€ of tns.fr I

zs,. @ frE sitr ftrq rffil
1.1.2orx t T{ fqg-ffi frg .rg q*rm 6 offi, dffiq ftrfrfr t{r (ftrrq)

frqq, rgzz sfu A.#r qfrtq frfr (ffi{ @ ftm,.1e6o crs ?rfud a}rt aqr
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ftgFk $ffi 6) frtud d frc.crs S r"(q
v{.nir Em cci ffid + fitq oftofut
trr{tdq+{r I

(z) f@ nffi 6), d;rfi4 RtFd ial (imhfi) frqq, re6. di sqtq
d orgwn wwg{
or erffi thtt t

trtrn d isc { ilE-qft-dl t $. ffi -1 gqtfrs{ Gt<i

(s) ot{ crrffi, frqfufud rrd S eidq td Es ft'S tS qrQfir qt

d onq s}.RIrd w t ssml d-{r t snrqd qEd t, tr{r t
trt{r A,$fiII. flIlE :-

. 0 otr{rfr, slc-{r slrtff f*tSR 6} sh-d srtr trfrur t rge otm
CRC6 frfraaftq rqplrtl?r, te ftArdsl cIffi * ql slqrid ers frhEsfrtql
qN, n-qd otrn' ;

(iD qBfttutnffiffiftqf( c-{ d fuq slt{trq rqrqsr Ir<rq ir-€I
g 61 ffi {E TqIo t d} +rd t* qE vq d sc-drq t fqm frqr qI

*rd'w ; dtt
(iO Fr*qRct€. fiilrfu{qq,1dr0s t qd q s.qffi *ff stBq I

32.

d-ern d sn0 o-ffi. dffiq ston 6 orffi of uur rgia frfr<
rMi A fuc aft€rq ffi at ghur rdn t

{.r nrq cRfi?r$ $ Xffi ssiiEl { firfr srd d *il Eg { rtwrn 51u;1'1

offi qwm ax wdrn rt& :

(D s-6 En6 o.ffi t d aqi f{gfu rffi 6} frtu( il +Td *{
wr o1 qrtr tt d qwrq qr sr$ un q*fil crff d +tr{ rrfiI Er* ;dtt

(i| sE srfr oftilrt Tg t til qi firgh rffi TI' fffd il dqil qo

rre ol qr<r ti + qrqm. qI mr$ slt.t ttv grr qrs qi tr* {ffi EFr :

wq W qqilrrr frfr ss mtre o) M qFlrr*, fr{fu nfuor0 cm
*g-< ftnarrrwt mr,ft &n t

ET

(r) ot{ Effi rrt6 trqI + fis qt * o,ti 6 c{Erd. ftS { vml iIE

d qrat kt.srq.srs c-{ dfi
fr-ffi. dlt.vtil c! u-gwn dw rt
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cfdf{gfr; ffi { Grf,nfr wnta-t"r) Frgfu + ftrC rr$q nHIffi
{rqE ,}a}ft+-l riern, Affiq q{.Fr( tror

frwffi qI fiIFIIT{nifi ffi { frmd qrffi6 d-* d sq-siq lfi qfrfud t

a

8.srr{

il FHHe friisil sn{ yrd d q6-{ rd gq 3ll-{iq t r

t ftq'frumrnc,
(1) dism + nr*6 o,+qr$ 6l qlrfr fiqr*q s'rq},r + fts rilsrc + cfu{

+ +fr W ugwfuc E{ sR scilq Ehr d}, snifu fr-qr vt sdm frr{
s{rft, tfr rrd + clff{ rd gs q} ri*rn d r5c uria ffi ERr qffia ot

dHsff
31.

qr(,, frqIH oci qn od!ilr qv.0 I

e) {errt + ti o+qrA *, tus6} snfu6frrywor{Rn
qqr t rrsrq{{q w stg ERr qqr ftT( Et 3r-g.{R rhtfl rqrRil o1 ut13fr I

(s) 3rdsrfr ffs d orfrfrff, vc, ft-ga aftA rr{ ffi erqtsr d rqr{
Affi 6ffi * qrsaeo rmEn qq qr tS etI qq q) rrryq-sqs qc Cld Er{
irdflftfialqN, rqaalilgt t

(n) st€, fi rfcrr A fr { tsr 6Tfl sTrflrro'wlitrflI t d} frtfr lre,t +
srrqr$ 6) 6t€ q1eft ms €-<T6a fr'c ftfl qr Rqmfr qt} qt tS qfrs

61llfu oln gC Wfuil u erguGla em gBw sdk otrrdrn t

q-{m $ ffi sffl&if,d fdc g€ d$q frrfrd t-{r eEE) ftnr, rgzz

ERr $ffuil cha r

frrie d fr$tRlr qs tS u'*gfrsi, @frqi, sft g3mn q)
smlulrrrffi:qrtL dRra o-tg.drn t

cz; d$*
{1qr+ ffifue qtrS rryfrd,Etrrr, 3T{rlq

(f awm-l altr,Ertrqm rfis a crfi q EqIfus gr.fr @ <r$q nHffi
€urn cfrq enr'snq{iil,slk d T* v*q rHIffi frrll-# + fug
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E),fr sfrr fc) AS +tf, ql rirq qrro qlg ERr sIcEIfrd d qrt;lt q) €€
riern wnrqCtfil

(ii) rqsn rrRr, Erit, fdtrr+t qk q*dldt 6} siftq w t d*xrc s\qi *:
Ert,rd ilf d fi6t{ ft o,+fr aG S W IPdtq CFfi qtr qEi Ar1ff;'

rfqrq El at{ slqr sifrq im t {Tnq ffi + <} +fflm<TfiEsrt
reisrEEEqRI otgrraeuffidqqrfuq!il\Ell l. 

:

(iir) tm frs Rqrs-d crrt w4ftqi, q) q{q-E.qq cr dfrq Eitffi 6p1:'

srsqrfu sn qTc, q'fr {Sq gtdftd dend 6} dqCi'fi I

(1) r*o, {wln vo srnlfro E)rrr sfrrsft En mn er$risrfi<#
rdlni-{ + frg {ierdt art frFh wrrsrdt efnar* frdr$ q frsrs 6tt :

qgq onr<Fo <ttt { 6nstt o,} es{q o-{d fttsrfi ffi EH sr frEH dl
om+ qrdl-frdr qr r{*ro d snr frars 6ri at orgar t Fdqr f6-S wt 6t{ W
ergat ffi un qr frdH d A G t T6i qlrrfufr, tsr on qI freH sS ron
tf, ifrcfuqrc S d<rq S fdc srfr E}rn nqr
sE *e frqry S rtilq t fas qrfr Etdr t

c6EErrers d ft{rs 6q.16I EYdI dl

(z) orarsrdt entcEr* ffi ar v+o, ffi w rqtqq * ftc risn Erq

sremfud ffi mr qrcq dqt I

(s) v-So srfl-st-€ qr sre frsrs + fus c-6 sr& Etrn sltt vdi wEFliF:

sr€q dQrt srq 6'ffi dtt fti-di ssrq-srr{I w+€ ERI srcqIfrd frs wq t

(a) $6Fro' illdqlBi 6l sdq dtt wrco sl+{ d w d fi-<sr6 EN.-

ftgff fo.'+t qrt'tn I

(s) er& dt*q-6r+'o srg{ s{ s-onS qnrs llEd wqn A frrsd ftq t
qrqraftrrr ao-<n t, fur+r gm oTSsfu snr€ rfd d ftq Eo.trt Cit I

(o) stg srrmrd oftrEr*ffi A rdq S frs n+q orffi( Etr I

ftqr or<r

qrfrqq orsrqRur cIR cfrqRnfr rrtut dr E{d mdfud Ht d s{d
rsn dlrr<n A frq sqlfuo sctHt 6l vqn orsdfl :

vtTI Tsnfro scrfrrit o} r+c dt{+ d fts vrfr rsn ftrie am-fuc qc't dk
a}€emtx-gqlRdfdgvrsn I

[{. sL 22-5l2006-aqq il(qFl)]
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tcRfrrn rz(z) edl

i-

.qrqq fidrFrd rtsH 3|Ffrqq, zooz (ftt {f{ Eq-.d q*qrq qafrqc o-a Tqr t) d um lz(t)

dk qRriqq rz(z) ({ss frdttrd tu;, .........-..1.'r':"""", d * {) (frd q s*d s5

awo-€ t:-
(r) vs tqr otrt d tiq d qr qrcl erc.tl fr st-srfi nqd. w ofifrqq d df( qrq-sry q{ rrlr&

ilftE";fttffit dt "tt*,"r i.irn'aqfrra( oli qra cnnolt d srfrI d qar fr'd
rrqt t t

ofri cmqsfi I

ffiEddqdsrqdtdfrscnil'u t

O Esd Est S #dEE ffi rn i ilt g {, w m f rtsn EM rann Gffsq c frqI

(z) fum qfrH q-<qr* 6u1 5'qi d iltfrs t cia s{ d ttu.E d faq 6'rR d erm t1'5 afm^t

#u "E-*--RE" 
t-ol d ffi; a v",m- 

"tngF 
qfr-eo q{ t oq ong or t' dt ssd

*ar se a{ t go qc ro qrq rtft, f*A Af* afo *et d sm qqfr o} gn ow t u u-r

iliE ir6 66 s{ d qrg Ee o.€I t. fit t t d ff 5d-t-* t\ I

(o) frgm efih {*lrn or lurr dflFro 3fR 6rffi flffi Crr ulrr {6 o* q&frqq dql

#F*ft { sqdfid {ffi ot* o'{-at A qnr d-sta d ffi6 Atl16 d w { t-dl fiI I

(a) ftgm aaftH olq-<r 1d Yw {isn d t-{r 6I {qff( 6trtr dR tlt sIERq Mi ctt vff
oERqq aql qffiq{t d u* 

""li,i 
;.16. A* I figm atH enr tar 6 {ml q t-ot 6 ri{q

t re d T€ ffi q'Tdle ott';# Erq frc .lc th *t dr l-* drt 'Mq^qrcl 
qrc'nrilR

ffi'# dl ** rot.t."*.* wqql qi{ilad qRfrq rrrs-erq 1w <r< offfrur' rsza tF

(s) figffi qfr 3NT{ d-qr d ordff d {Fr, frrsrs fiiiT{ d Ato sdff otY< qrq fl A-{ a-d{ d
H S'frfr-."8 a,'ffiq ;r*-*;',ffi * gl "' ^ rnq d a-nq'c 1"" ""i' d
qnfr6 +dq or ro-<rq Bnn 

"q "fr 
fu6 ff -* frC- afr cra t arrt ffifum @fr qt

q16, t J G-rcG *fit 61 *a a a." cior m dt{ ,1 a gp. q1 q15o <I€..am

dff*, frS orrq , 16 
"ttR*.-REx, 

*fr ff qflr. ilr< xftqrnrm' mr snft d{ 'qdt 
ot

sflRUr drtl, q} t.eln + Mt d rgw vr+vru w u-Xil dt I

(o) Es frdq i q6i qqfi frI A+w frg64frqRM d ftq .tg€rqrdt t u-gwdr*rr
#rif-t W sqffit t, ftd sm<rqq q{-ftr qtc' #{ ${ni al qM 1EY4 ffff - {-6 -

iq# t ffits 6r,, d. # 5; 
"Bgu'n 

s sd{R rqro cR4r"d^otrqtRdt dt TS
*o,, t qft<rs or t ro-sn €h I fri!ffi efr d ffi sr< {*q sHlffi €'em 1 "'Y
Ai dl- 

"*6 
a{ qfr{O qEq ffA --w - ss<H rdt ur unnur^erQv m : E- Y:T

- .*(tt.A*-- $rer frg 
"A 

a at d ar q Mt * dFr lm o1*l vwwau a

s,'lilrq 6 qel drurt d iil.'q .6lq;.ffq,fr {iql I ss sfl d' q5r frga<'tr.ry
rr *ffi g dt ce qffi qaq na - ut - tFliiFI rdfq ql ilqrrq qEq frE - sd - tT - F
- srqrc d{ er{ sS w d nrRn Cnr Gq[ frs Fr rre gs dm ftgfr d Etil S tq aT
qr drr q6 qffit * .,g*o t**ii I * *,,t'fudi * 

"m 
s* .ifa d fuq lf,qfi eI a1
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qrq, ftgff Eqft affrrrn d g.{Owr 3ltr tS trr{fr srqdt fr, ftr+ {iem ENr {erti d.qrgl
d H-qdi o1 til, W tqr. tusfr ir6 arurrq €dE rgrrr t, d ftffi stk yrd d rs fu&o d
ttrftq d ar$r ttt Eg rrTr& tbql .rql E), Aild EEdt A $rqdt iDT, frern eM rpn sEErfu w d
Xrt isv t qt rnq w d srq od iFI EFEirt Etr sit{ fuff aqfu d t{r d frdq4t Crr d d tS
gmS€dEd€Rn{'rtrr fiftT{q {s nirrt r{d Etn furrQ fr ry ft&e 6 gqddt o} ss fiqr
n-o sqisfu fuqr Eilr lrd I

(a) fr5<e 6qft, qRfrdt d u64 (en" * wrr& .tsrr+.ni +,*emd 6) qw erT*q Wt + fdq
ao-qm tt{il t

(s)frgffi qfr riwrrq d vrso frs arqr uur ffiga w d €wm d qRrR d srrdR Irtr rkgsfuo orutsq-rrt sffins irr anqr< ilrn t

(ro) ft5w qft, cRMi g sqdfra fug .rV 3r{sn frfuilftq cRrst efn srqn A €-ds d
fitlcrffis'R or cH EFn t

(rr) fuon aq ai €rprrc d q<FTn:mur o-ri + ftq. ftrffi Eqfr d r+gfr dt Eir6, k d
Rflr{iffiq qq qpafr gq S-fi?r rrtrlt d ernienur qnr qt frldt S 3rft ffiq sqiilt d srgeq
qfr d frffi 3rffi ot qpr or{*q srf,r r+il irr riqr{r frsI qrw I

ffi ffTff qft t sern t Atfr ord S Bo { qr*r enil d nrtmr * cnift t <} qE r$rrrrclrq rr(
r{a €em d qr*r fiil Ml { -$cdfud srfl qil ottr qH or roqrr rhu.t VS rcn'fuw afr
{iern d ffii d ee-guwenrr TE Tmfr qril ar€ s ftrg Wa srlr frrrrd or w-qmErn t

(re) fum qft ERr, ssd arrra w.sqg em c-flRn sffdt efr Nt t crd EH il* ffi
wq o,) vs &e d ss ord o,-{i iF} d frg ftsmq d w lt ftrff qfr 6} t frsr qrw I sfr
trrtll-rrq-{ q-t dr€ acr olmd ffit S ergnn rrrqfi $4r o{fr ss$ srqdt 6,} qrRil E{i qn

oqarfrqqrqfr I

(rs) rift<r d oil-d& d dt{c ftgen{ Erfr d dqr o,} rienn em frr-S ff irqq vs rifu<r d 3nfr{
tEr d dlqq ffi rfr nqq flc adi.B( ms d frfuil q** tm* fur 6t{ onur rdN sqrq ftrn
rrr ird.n I Trg ri-err{ trts $rjt sfrEil qEqr s wrFr rR ftgF alfr o.] ffq qrs d IF Ail{ d
{s-q di nqp crfu s'r dqrs rr,a trd;"n I fumr qfr qiwra o,} fi-{ sdT qrs d ftfu q++
totctq4 8-o sryq inqrrfirn

(ra) fuoa qffr o\ vsst - +rqrrt$t d Qrrrq d orrdrd d tRrqil srf{ril d'vnFfr dR s* ss61
gEEE*rR sdil frrrvq i1 fltrfi!:1 +fF aficiqrq il qFr d.i d 3lfiilr Q qrg,ft f

(rs) Yfr fr,Ifi f+sq d *-.iu i; irr5flS feg {s owr t df{ wtg cfi trut rrfi t, frgff ffi qm
rr$q riHFIifr vtetr+ ffif-i-r,',. a0o7 rlr 6,q-'fi ryffi' vtr$ Eilfr gqiwf ottr ilffi{ T{N qq

ilfrTrrq nTt cRfr{dt am vnRro st.n I

sflS rrffi rrur BR frfu orts Ar {wrn d tntro'd€ A slqff dfr frg-ff qft i sfi rrr
o{ri-3nd Efirw( frg t I

€rPrr+ * qrqo, *€ + oturq Ertt
rr${ trtFffi €wrH A fts
fiilIfrffi 3lt{ ctr{fl {iFqr rrfi
trrfrtit d wom-{, cil qEii. q,1 scfufr fi
vm fum qfr aM erilxmfu olt{ cfrqt frul rrqr

............:,. wmi d awnnr qil nGil d srqfufr '{^

fi;l;irtr. tr$-r;';,-.qrh+t.fi E+;iti
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qlqff.Er'
lcRRqc ra (e) idt

sqfrtrro d'qq d ftq tcl {fr<r

arM ilrfr-s 96 rmiritt d w d .,............ ifu* E;flt Errd qqqq frSffi
arfr oa rffi t) ifn ESr qtrffr 6 w t $fi fidlftd,t {nprn Brfifr'qq amz (2ooz mi zs) e

"ry 
f,1fim rt$q t'rd.nrd} rtnrrn * {q frur rqr tar k &aF I

{'qFSE aHIffi fieflr qfffr{q. zooz (ffi $dt Esd s$ilq ffifrqq ira .rfi 0 d qrtr rs(s)
sit( qRHqq rz(z) ffiq fidAffi {NrH, d qrir t) (fs s-rrs sffd uvarq
qnfrqq ir,EI rrfi A d frftdt d. grw. rtwl S sq-frtnr 6 rm d yrtq d flr E{ d cr-qB'
+ frg, &* rtg *t funRv ${g?r q,{ d frg q} ryffi d w qld,fr, ritu<r qv frE{n-6qft
m @ 6r or3qtfi ififr t qlq fr$ffi dIft t ETrf, rq$ qeqril qrftd ffffit s{R xrd cq VSggm dI r4lsB sq- EqI t I rg ftts .fFn sfrffi q|flI 6r qm t e{h woR firqFaEic u{B
sd f :=.

(r) fq tfl qfln d riils { rr qrqr ql\rrn fr v* q!ft qqq} w craftqs S sttr srn[-srH w wnfr
ry effit ol arq qql !(F rivrdt o,l qfrtud o,{i -{r& qRMt d Rcddt A s{r{ frqr.rfltt
(z) frgffi d{fr ...........,... ilrfr{r (u} ven ffiur srG fr a& A t ffi E{ d ird0 d frg, dt
s{ ER Ef sflqrq s{ q} il{ d fdK ffiq t, oqr d ffi{ rtfl w t}.n r qr{ qE Em sfufua
frr d rqfr d s{ft w fum arfr os q{ t Fq slrg 6r t. H} ufio1 tqr-............. qt s so
qry ir6 Enrs *,t, frtrf, ffga; qfr frr d sm srqB(6) qu mrm t qr w air ir€ sE .r{ Ee
Gng Et oror t, <tdt d t rr) fr 1til{c} I

(3) frEffi arfr orBfiqq aqr frMl I sqiikd rrffit ofw arfut $ nrq {wln d {ot+fifir
E:rFl{ro, t w { {i*fl{ dt tqr otr I q qsi ffit d:ftta t fiaprs dr ftdr€ a*rn r

(4) ftgffi qfr qqn qd ${q rtrm d tdr 6} Hqffi 6tn srlr tr6 snqirul fut o{lq vmr
.lafrqq aqr cRfrqdt d srq sr{d * 3lsq E}r | frgilil alft em til d.dlnq ur td, s siiEr
d srq d rrg frrS qrroffi qk s{* aro frq qg Ht o,r{ d uq ulr riffiq qFfi qtrrrr oflq
qg* atEn Sl rrtfr f*n * ilFflr+Tt[ rrr rsr d{ilfd snft{, ursfiq Tqr rd arPfr{{, .rsm *
ffiq finr q[Fn I

(si ftga qft srqil kr d srqF t trn kE ftiFil dt ftnft s{a sfr $Fr g ft{ eH qt
EqA afi ftffi flffi t t{ffig in&nr * atfr qail es wq d iffiflnr { .......... r. t
ffio, tm qt ffi-{E ctn qts qR frffi ff sqq frgF G mN * rrt ffiGrsxr aft qs
:$il t * \rsd xfrftsfi arft d wB * dlqn ssa fu{ ettr rt t 'ctt q} uiwo trd a*
AAkd ftq vr( t $rd qRfu. frgaffi aft ufllrd rraf ;r{n cfrffirilto mr enR,}* qdi o.l
on6wr o"€tt, ril] $s{rq S ffit t argunsflr-qFr{r w rgilo Ct I

(e) re a*s + q*q aqft *Hr a e1cFr ftgF aqft qRBqdt t ftq rlq sqiEit d .rdsrq s#{ iF
sqd'dt lt tm sqmqqi t e* $.Enrrnt c( frsI wq. im" €{ern d crffi qael Rfi - nEi -
sqqn d Efrqrq aurf Btt sFr €f cs cRfrqdt S egwn wnff gesr qrffidt o] q*fi eilt
$ipnq d c{frqlq or ff mqn Cnn r fuoo aqfril d ait .r-q *S- 

-jfuitffrd' 
q4sH EE,r fr*-qr

crt dF sqd Errt gffi ffiq fiE ; n6 - rrtrqq efrq u wtrlwr ffirq frft - $6 - {vft.- l{E
- strcFr cdq 6I urffi frq qrt d Err d, aE qRMi S srft{ wr +g$u ts ll-+xet *
erHif,Iqt d wE rittlH d iFsqH t$lq 6I ffirft gilr r \rH q{r t iiEi ngfrr t#,m rr-**p."r

oT rrffi't a) qE ffi ffi,q ffB - *€ - lr.trtFr rffc qr rgrqrm qBq ffB --Rs - *li,t - ,xE
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- vrrcFr iotq Erqr BS w d yrRrd drdr qt.fi, fqq{ yrrrq irr $ts qfrqr frgfft d gqil Td qrrflfril #dl
en 3lt{ qs qRft{di d qur< s'Rndi ,;; 3ry'pnfi o-ffifi e1 qifi {s €fufl S $fi{ 3lq-fi $qt fr
3r-dff d eftq d rrffd d ftq F6-qn e)fl t

(z) Wrq $rS T{ 3idE€ fihffi ero d ili gV fr, q{ rriD' fr c{wrn EIw 3r{IEI fifiwq q fitql
qrq. ftgffi arfr til{qn d 5tftsq fi{ V* *ilrffi crrr{ d, ftr* rirent ERr €Hrm'ai qrsr

d rr{dt at to, Vfi t{I, fuqr$ re fl$Hrrq $tlq cts-dr 3, 6 ftittit , { YI-d d Ee ftile o1

ilrt{c d oftfic w} gg rqrfr frrlr *rtr il. ffi U*rql di urqdt at, qem em qur srsurRil qq it

{d !5q t u qrrr w d crta ori or 6fiin dl.n stt frW( 6qft -&1 "Sfl S HiiEdt olh st-dl d Vt
gtnr d q-dq d €{qrq or frftrqq Vs rtrT< ng( 6tlr f'srtni'ffr grr ftttr t inrrfdt o* w ttcr
rro sqidfu fufl qI sd t

(a) ftfm -6. qRftri d 3rft{ frenq d wrfi crrorur o{ilRdt o} rren 3t-J*q WA S fdq
go-qrg EYtIr I

(e) ft5ff Eqfr riern d vnso dr€ am uw SEa w t r{wnc S cRrfl t sl1_dR IXio {Bfr

Usfud orw gAEr ol ro-qr etrn t

(ro) ftgm qfr, qRMt g gqdtrd'fr'g qg 3tfw frffiq cftilst dlt sc=qn d ddq t
6ffion or qn etn t

(rr) ftqer arftI 6) tlpnt i qilrg r5ur o-d * filq, FrSn E{ft d frgft 6\ dtdt Fc.i
ermtf,{ri cq ftrlft qmi gg tF-fiq ${6R d 'ernitrtur rnet q.\ fut * olft{ difrq uuow d
$qgcs qffi d fd;S orBorfr o1 qw et-g-frq qr*I tri tFI riqr{I fib"qr vtgtfi I

qR ftgn qfr * Iirrm d ffi a;rd d ffi t urerat$ o1 oTEffi +t qrft t e\ m; qq+sqq Tt
rgq *rern d' qrf,I rrfr ffi' g sqdtrd qnr .fi 3ltr qH o-I ErDEr< drrn I {rfi ron fum afr
qrelrq 6 lMi 6 equm oTci T6 ilrs ftt rrr*r ovi A ftg ggA urx Rqffd ot go-ers ET.II I

(rz) fum qfr ERr, ssd arrro q* ssd am ro'rRra gsdt afu Mt t crcil di sr* ff'-S
roq ol.us *{ { $* o,d oci tei A ft( dlffi-di d w d ftg-dil -drft 6'}tfrfl ql\rqr lvQ
s+1-s-{Ftrr qq dr$ ERr orfrmfSil mi d 3rjsr wrqfi tql 3lt{ strd v,rsdt at srRn 6-{i 6t
srgarfiAqr\nft I

(rs) €fuqr 01 erdft d fiH frg-ff qfr of t-<r dI {em am Bxfi ff irrs, Es IifuI d er61

trm A *rrq ffi {t lrIrq fin 6,*sr qrs d frfud qil{ t6-{ AaI ot{ oRrt rdl( nqna ftqt
q widm I q{g S{effi rrtE {$t sqdkd {mr + wrr;I rR ft5fi qft 6} fft qrs d na tr{ o1

{6-q d; *"g-* qrRr o.r '€{q in* FSIT | ft5ff qft liern s\ fr{ e;ds{ qrg d frfuc qp+
t6-{ srrfi tq sqre ot u-dfl I

(r+) ftgm dfr o'l vs-d gBtrqurv ......,,r!,.!.....i.. fr{r.r t omrrq dR 3r$iE{ d crr dt d
fdg B-fld frrlqsdr d frtrrrr it sil-{rd o1 tfr{d sr{ilH afr w\nfti

(rs) tS fiilfi fisq d, qfi t, ffi frS 1s ocn d oE sq,le Tfi frqI.rql t, ftgry alft s-m

<rq-q frtIFffi €RrH erEftqq 20oz rrr dsgrrq nqf, ss$ ffi sqimrl sitt il.(ffi rcIS rN

ilftrrrq.n-F qRft#ii aRr Ynfud il'Ir I

gsd rrtff rrm'rr 6R ftfud drfts qr) Wnn d qrso drg S $t{H sltr ftggffi affiH i Eis rt
3{qi-$ 5:-Kwr tuq t t

r{enq d snss'dg d siuxql aqr
<r$q ddIFffi €Rrr{ d frs
ErilrflRd s{f{qtr{fl fu-qr rrqr

!
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srfrdt t rmmq rt isEil, d sqfufr t
sail frgffi auR{ am ERrHfr cfr cnffi frifl rrsr

wkdt d awry si sRd d uvP6 q,

sr$q.fr 'rI'
tqRryrq re(s) ttuqJ

riorutfficr

$*rH { ua t srfufi riorqrumr .r{ Tfr d rat | lrnrfi qtg s sr{dr+il t
qnfiq stimffi {iwrr" { ffi&H {orqrqa rrE a} {rft :

€6mqs ttqFro

ll.frrrqrqffi mqqr slfr ffrfiTfr

{qrrflqw EEr rreIrq

r{arqlqffi fiqrrq trerM

r{orotqa (3rS{tEH efrr rrnq$

€urqtqq q( orqfffio, qe t q ft rvn*rft-o Tq sfr( smil yflat €fffi rTrfir
t ff{T{ frrqr qrq I enard^rg ailrqrd { fr A riomqffi o,1 ftt{rq 6nr ;mrfrffira '

ffiqr qtqr qrreq frrE, fdrrFrqm Ern rs ctqr qrBq r

fio.rqrEqtr rrE ir'r ordola mtrnrnr{rT q} E{ o,r thn ffi s6 ortr q{ A frg
zfirm qr qr*rn I rRT[ ffi65, sfuils qlrq?F +g s arildtq{ t ts arqts t x{ rorn
qr urfi $ffiratEqqit dl orfnFil o-< qdqr I

rt6'mqdt S o,fq aqr v+t<rfua

qorqrqmt of ftq6p. odq sr'k trrtqrfu€ dt .rg t I

1. Ti-,rF[EIeI (*mFml

ce f;rhrro 6I frEilfafuf, w rcne tm/tft :

(o) End d rt{r der Brrd Trqt6{ ;

(E/ acifu tDts{ sqq sRPrqI, rrknrirrr onf oEr qoerrcit s rag Errt tnr
ftSo-tq. tnrr ing arrwr drrr iilHr ord d sF{d d"ril{ d ftN srfi srq tfu.it
qn sTftq w ttr ;

(+ ffir q0ffiuit o,) riqrfud orqr sltt ve d teqia;if 6l snfuq w ti 6 sqfud
inrn dcn vrrq $r qRurrqIbl dqun gf{fu fr-{i A frg ;
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(s) q*fr n-{.fi S w*I d erstr{ dfrFro srlt-Mf d tstsn or

(9 qraq Rmq ot c-6nrt 3lIrfifflul ;

(q) w{ €wrn Ffiq d{rFro, Ao,rql ol iH srdfftrd 6-€r ;

(s) Erd q) ftc qff iaforo rct"t-'rd,
AETIqT O\,;II :

cq#l oqr Swqrr{ o\ rqn oti $ frs

(Q s.r u-taroil o) $sffd 6-{n Efi'arr*r iI,TII ffi qiem d Rfr{d il3t-Jdkd

fu'c.rc sqwr<dwn Eru riulffd ft-m'"r5a | '

(q) d tt.{ffi{ A fAc *frqi q-r,mr slrr tnso s}g/frte d ftftrrq ot
orqfRd ori evgw {Frfi qlrg <ci + frc rnrq E-rtt ;
(q) H,il6tr{ {t'c-{S dr{ q-{ or$iort 6rd-dtd +. ftrrd rl}e-crie 01 rrCIHI S
sRfud t, riiltr{ { frrte c,1 ffi qi ftsrf&1 6-rfl '

6 aaiir sqnt6* fqrdr E.l xqfud 6T{r ;

O f{sq q,rffi { cffi{ o€ d frc q{ r-frrdf qc flCIim am firan f6ql
(tteOrol nrrfd. srqa sfrr qR or-{*fu fu-qr qrdr t,qrgfl frrs$ ftq

s€ srtcqrRo sEftfr $ fAc fstc ol t-ql vrsfi I

fg crdlem nRk6 {6rq ri{r 6rffi aen sxqffid d sqTfrrA UErt qrtrm'q 61

ffion-oq.r ;

@ ua *s0ro crt.ol d'frq rurr o-ri + frc vqq- iHFq q{ strgffi o-sq -"rdr}

&ft*m o) g*ro,tlr.

2.TiirrqlEm 3ltr

qEfrt{rqr of fffifua d rortnttfi :-

fo.) risnrrd Arqroarql t fiIsr ilI frfrrdl alt d-qil 3ir frR-d,tgil,d-6{,
wan,H Flttfi. @t ffiFd qtqfl Err rrffiild S c-qo Atc qrt +i {frqr

ro cft Aatltrffio rgrqI qE) tqn o-sr t

(g) .n+E €wE{ forc {-{rfiq dt{ srq qfrotlfi 6} t-S qri ild srsB6'w *
srtfra frFq RqH * $6il{A fds sfltam {tsil Fi {R*ffir {i4 wtfi 3lr{w6'
qifr[frtqqtoslorwrwm I

O qrsfuo wI 6) clftct o-ti aqr qRqtvfldl sltr wrr! d arrd frM ot
B;l-qtr illl rrtfr RcH a] rqa a-r] + frc grizre orrrc r*I ddt tqn a-€I ;

,

I
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(q) =rq qrtrtrdt d rwrs frqn qr-rt srtr vs rtdq { $r rqts{ A frrq fi6rq sd
efl{ Ers fritrgt 

"fi 
ffii eTr*fua 6T{r :

(9 ,{iwfl.T 61 qqrq$, q0gq \rd srdfril-d srf€Enq + fturoilrdt oT frrm 6r} sftr
r+ rnfrfi ott or s-qrw 6yi Hqr Irrrfr frfuf frt rqfr ERF{g o,Hr ;

(a) ortffio dedr rqd fter atr frffin qrrdoril a,1 t{n 6ri \'q silS €-{rdffi fr)
sqfrf, oT{T ;

(9 vffirtrerl aen q{twr qd qrFr{ {idff sq-w-$ d sqrw d fug &am ol o.rd-{F
offr vsd s{r#.ffi of arawn ow ;

(q) fttil ot ffiq sfr tiq'{ qfrR S ftq ffire delr qq Infiffiil \,it dMrt3ff d
frq 3rrqqrrfi *+ BqErq oqriTr I

3. €ir,qrurqt (urr oerur)

(o) as Erf, Trrqd sTrdr-f{ 6vn { fr*r6 al scrra t"nf{,fr ;

(IE) T6 ffi qffftT TI,wqTqn gil83, $qErR T* sTrR S s-6rer.r d frg ffiqr(
;

(rI) T6 Err, si-gyTtsr der 
Tqrur 

$-efr frsd fr fitlrfi of irars trnffi t

(q) qE ,t7 qiqf{irrq/qRsq {ftifr ffit { f{Alro, frt irgrqcir otznf.nirft :

(9) rg gr$rft,lrqvwgg, Sd, ftffirrd, nfrsr,uiqfro str Ere} cfi'srom.t S i$q
aen qro{fiqrftf, rrfrfrkqf 61 sqfud otrnlotrft ;

(q) w T{ uref or erffie sltt s{d qFI q?ntm otrnrctfi ;

(9 ae Grgtrrcrrr$qil { fifrq Erdt 61 qtq o-ngmlo-ngfr ;

(q) T6 urdt S qror ft-rnfrtwdf t ${fr1 r{rR S Afuo wsrcr}foerur S ilt t
q-drqm otrrrct{fr |

4. €ir,FtIEI$ IDEIM

re fffifuo * {-dfud w frtqro o,} wamtqtftfr :

i6I

t

n

1o1 onffi grnrsrtrffi d sI*{ fdfuq Swnsil ot, vd m1ftrd S 3lft{, ri6rq
di mtFrdk ;

(w) ee ftA- srhcmt, tfrTr{f, BIFrreE qrdu-o,d, sfuffur ortrmd, fttrft Rrrflur

/rrfucrur q{qgtvrq elrfr * frq mo.rq ffisd of rnf+gfu + frq freqro a} rrme
tn/Y.ft'
(q) .rc'ritrr{ rqgt ERr sffitr*ft-{K it nqa frry .rg qr r$Uil fr,q qrt qr&

6't"Trilq-* at Tfli6-{ qftfr at ffit aA $qtrfrr 6'{rnl6ttt ;
(s) 6s €6rq d frq sRtuur orrdarq sndfud 6{t { fterro 61 $€rrar
Ttrnrotfr ;
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f9 qE q-fit, q-s61,qdn-qrq, tlEurt, srs 6 ftffiI ilut s-qrd ,{qr{r fuqd. ilet
fldil, qrdr{Ril6t,t-*drdl 3Tre d
mprcr otntotrfi '

(a) ae frfu< frr{r.fr sfrr ri6rq ffiflil d fra srg*m-+ oQn 6r{ dorsri o} q-{N

{qi { ft*r6 ol q-erqcr otnfotfr ;

(9 cs {iam { sa {!ft-o qrt-6} d e-<rq wi f,crr tk6 s-qe-dl o} nq o-ti {
f{tqr6 o1'F6rq-dr otrrfitfr ;

(q) riorrq sr-grtrs-{, rqq-dr dReft-{6dr or trftesr t

s. SoFIrqH (3i-fiiqn si-r wrq{)

aeffituc t €dtu frYd q ftttro o.l uartryAfi .

(O 3fl-afFlr6 w t crq\fua sr-$iutc aik wrq* A fas ftqq d;rFrr ;

(E) €6rq Etstrdr d ridE { srer ts qffic o-rrr eff<sfr rcq {q{r ;

(.t) Gt-{€ErcrRrq{ #,qfuirq-n Effif< o1 q-ff qrrt d frg 3ndw6 sr{s-r
scrq 6Ti { vs-d orqtilq {i6rq d ttqq t gfi-rr{FTr ;

(u) ural d foC qrtrfiq d Vrq o1 qfrfrftril (a-6ffi sm-Errffi oTFO 6)
'sqfur o.r+ :

+t ft-sn dts yHffi fu{Fr (ffi), qF{r cc{rg sr-$isr{ fq
(flgvr*S), qpr+tq ft-sn 3qriqrn f€ (fiar<q-{g€), rrtr-frq 3rf,Rr 3i-{riqrn wrid-{

€stt),wr Gt-d{isn str ft-orff n46q (ftnrsd), ffi 3rSisn si1-{ fuorff +g
(q3il1$c$fr),q-a-{r cHtrrfrl ri-*mq, snR 6} ft-f, frq.q d fag n-wq rqa e;-ri d
fuc qr{o'F{ n<'o i6-{fl , 

* .u,

I cRturq zr(z) ttuv]

srq* ffirq A ftg sTrtfit o.r srlqq

qlrstr' Elg Erir 3rgqlRd €fuf d u-gwx A ffiqq d fuq 3IAqq odkd
fuq qrgn : .

wrfi o4flRm- t s{Q1 t-{r A ftdq-d A 3If{ 3rtfil 01 qrfr t fr t
s{s'r{l/gr{te rr 3ral7 { srq ffit + fdq grrtfi o.-ri a fuc ffifua dRqil

- q-o4q ttr( :-

1. ffirn-tut fu<r< :

(D s-d ffiil €r+rcqrsit qrflr wn0 offi slqi q< d 6-+dit d xfr Xt w t
3rq-ff srR drni d frg qrqrq flqffi{ t r a-e er-gAc c-S E},n qR 3rq ffiq{ +
ftq trs6r enic;a a- ftqr qral t sit{ 3r}R6 T€f fr{n qrtr t t

sit{ ins{qn + T{tsor { frt{t-6 a1

!
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(iD frilfr Gr*nfr 6ffi or sTrtff dE crrr n t6-r qmr qrfu urr iltr' tt srerrfr
6ffi + fuq erttfrfuo aen sfr sqEd fuq rilr+ qre ErqfirQ 3rrtrrc q d I

frrfi VS 3rsnfi o.ffi t srq GIra-+{ q-{ fril-s61 Frrfi'g.[.t it erfi dti
41 3rzfr rh{rq-{r( d, Tonwr $ snErq rq or{m{ a1 qrfi qrBq r

(iii) tm o.6r6t qa}, m q-corfrFienq d sd rr o.E ilfiffi ffirrur Rqr qqT

t, o'q t a-q ir;E[rr sffifq il6 rirern { +fl o-€ rrn aTEg sfl-r t$ frrfr qrrA fr
3Trt-ff toqT 3ilW t r Et€ tt qrrdr d frfr or ftFtrqq o-r vfr.n t

(iv) wei ftrfr m.ffi of rttrrro q-6-d{ut o-rd dI rpfir g6-srq qgErq fr{r mrd-f,ft
agf fusr w qrftrr t, +ei Br$-d 3fl'f<T dl tro.r rrr rro-or t t

z. €q eil6 t-{r 3Trdrlr ERr ffid qqt d frrq sntfi
{irQrm d .Fffi €q *fi t-dr 3Trdr{r gm ffite rq} d ffrq frd sn-A-fi qe

o-s s6-e * w-d s-t {s-61 qq-{r frrrr.nwar3rt{ f{tqr6 o'} Afl ?rBq t a-qrqra uS
W Argfu d fug, fu-g wmrco,r< d frq sqfRrd Eti t S, Grgsr srw o-rfr'
E'uq t ,l

' 3. 3f,,tr qrqq Mffi fiery{1641u ffit efts srq gcu'rarar Rrar dwnd

JJ

I

il tre :

tssz dilea- I

(6) Rnfr 6{ant fr uq snffi qa d qrer 116 q=rtriq riilrr 6-il 
"TFdq 

fu ae or dt
rictffd qrElq ddlffi €rerm d ga, rrq rrEUI otm qr ffc E{ d rr€rrd qrEtq

'mm riT{rn d ssd gnr Enk qq t sr.rrf, t n t

(s) 3mefffi @ qil B-tr6 Tu-< 3i{ T{ frgk o1 sffi of q{n it eqr{rq-* ti or
srE; q+q=iq iq1 arRv I

q-dMdq{dq{tuMrlq-{attq

1o1 offit, 3TqqT, :rr{rfi il€ of qd q-{-flr t ena-cq qt{ q6dl * fus61 gR qnso

dr€ arqr of qrq I

(s) rrft TFrrI tDI G{qrE t, d go 3{FJq sfr ri-{< arft-oqur o}, sfuf, TITEITI t 3r{tfi
d fuq 3rtzrqr, srrtrfi dld Ei trfr tA gs, M qr uo-fr t t

(q) t-S o{qt w $qq <rqq ffifffi €rern d yrrcrotq qrqF€frrfr d $q fr frfdrr
;61 fu-+r qr\'rn I

3na-fi 3rlBd ag fuur qrg'n I

I

'h-.
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I {lq.n( o,rqtcq tt fimiloqur

3rsnfr 6ffi 3rdqfr to{ qrq fiil-s 6-{ 1fl-6-a t frtg v€ aql dt qri qt

EITIFI?I 61 AGV

enfi o{"I{t sTIHI rTrrl ffifuo q{Ildt fr ltrsE-r6{r qiDil t :

(o) dra q-t-{'rfr/qRrq' t-€r Bq-trqlEn{rfl froq d sldq s-a-trt q-( d frg E},

fi riprg t sffirqft rqr"r re rggo frg qri W, 3fR

(.I) \-d' q-firiq trq'r fr ir6 qg q-( q''tl reur oqi d tr{ q{ {t a srri Ir{ ?rr dt €aq

;S" uptffi {irar- l[ gl, rrE r€q otrn qr sq1fr sr{rrf, tm t

(q) qq df{ t6ffi emi 5a 6rqitrilq it 5t,v< e6u1 t5tTT t df vm t-srnr ffirqlfiq H

go, ** qrq 1ftr€s{ --,i + frTS frT q{ q'1 enqts dqt " 3trq5qfr 5;q5u1 qa" vq51

qa fqtqr qr\rln I

Wroqqrtdl ffittqtftnS sTr{tq qa qrfr ftrn rrqr t :

6H 3Trtff sllfd Tfi fu4 q1-ar aftq qE q'ffi ffiq rrar t qr sS

3Trttq ;;t A*.* tl qrilq rt;r alrrcr{t d urqa frrql rrqr t qr ssS slffitr{
d fds ffi t{.r{ t r

ttoffi ftil-{or eirnpr srffi{ t :

tS ffi qtffi iF-I sTrt({, frffiq'I 3n'"-tur sriiqwfiq t, elftfierfr frt ryfr
w {felq fr'lqffit qB-d 3itr ss fuqEr d qrel 16 vs d4 a-.F x5 rs ftqI qrsrln

qR qrffi Fffid fuqr .rqr t qr vt gTr{tq q-1 wfr fuqr rrqr tlg{rffq q=r qrqlq-q

fr 51{a ftrqr rrqr t qr g:rd sTtffifs{ d fug qqfi g-n-d qq{ t $ rdilq 01 'r{ t
3rlR-d fra-qr qr sdrr t

a
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TIIINTSTRY OF HUiiAT RESOURCE DEI'ELOPMENT

(Departrmnt of Higher Educatlon)

NOTIFTGATION

New Delhi, the 23rd APril, 2009

G.s.R.280(E).-6 €xercise of pourers conferred by sub-section (1) of section 26 of the

National lnstitutes sffechnology Act,20U7,(29 of 2007) the Central Govemment, with the prior

approval of the Visitor, hereby frames the foltowing First Statutes for all National lnstitutes of

Techndogy, namelyi

1. SHORT TITLE, EXTENT AND COM[lEilCEl,lENT

35

(1) These Statutes may be called The First Statutes of the National lnstitutes of

Technology.
(2) They shall apply to all National lnstitutes of Technology.

(3) They shall come into force on the date of their publication in the Official

Gazette.

2. DEFINITIONS

(1) ln these First Statutes, unless the context otherwise requires, -

"Acfl means the National lnstitutes of Technology Act, 2007;

"Authorities', 
nofficers'dnd'Faculty Members" in relation to an lnstitute mean,

respectively, the authorities, offcers and faculty members of the lnstitute;

'Building and Works Committee'means the Building and Works Committee of

the lnstitute constituted under Finst Statute No 12.

"Centre' in relation to an lnstitute means an academic unit of the lnstitute

engaged in academic activities (like teaching, research, etc.) generally of an

inter{isciplinary nature;' 'Departnenf in relation to an lnstitute means an academic unit of the lnstitute

engaged in academic activities (like teaching, research, etc) generally.relating

to a particular discipline or area;

'Finance Committee" means the Finance Committee of the lnstitute constituted
gnder First Shtute No. 10;

"Head of a Departrent or Cenhe", by wlratever name called, means the person

appinted to head the Departnent or Centre, as the case may be, under First

Statute N0.20;
"Programme'means an academic programme of the lnstitute;

"rules" means the rules made under Chapter-lll of the Act;

"Schedute" means Schedule annexed to these Statutes.

(2,) Wods and expressions used hereln and not defined but defined in he Act, shall have

the rireanings respectively assigned to them in the Act.

(a)

(b)

(c)

:,
(e)

(0

(g)

(h)

(i)

0)

a

i
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The following shall be the authorities of the lnstitute. namely:-

4. BOARD OF GOVERilORS At{D !'EETINGS THEREOF

(i) the Board of Governors as constituted under Section 11 ol the Act;

(iD the Senate as constituted under section 14 of the Act:
(iiil the Finance Committee, as constituted under First Statute 10; aird

(iv) the Building and Works Committee as constituted under First Statute No 12

(1) The bodies entitled to nominate or elect representatives of the Board shall be

invited by the Registral to do so within a period not exceeding eight weeks kom the

date on wtlbh such invitations are issued by him.

(2) Casual vacancies on lhe Board shall be filled up by following the procedure

specified under sub-statue (1).

(3) The Board shall ordinarily meet four times during a calendar year.

(4) Meetings of the Board shall be convened by the Chairperson either on his own

motion or at the request o{ the Director or on a requisition signed by not less than

four members of the Board.

(5) Six members shall form a quorum for a meeting ol the Board :

provided that if a meeting is adjoumed for want ol quorum, it shall be held on

the same day in the next week at the same time and place or on such other day.

time and place. as the Chairperson may determine, and if at such a meeting, a

quorum is not present wthin half-an-hour from the scheduled time .for holding a

meeting, the members present shall form the quorum.

(6) All questions considered at the meetings of the Board shall be decided'by a malority

of the votes of the members present including the Chairperson and il the votes be.

equally divided, the Chairpercon shall have a casting vole.

(7) The Chairperson, if presenl, shall preside over€very meeting ol the Board :

Provided that in the absence of the Chakperson, the members present shall

ebct a member trom amongst themselves lo preside at the meetinE.

(8) A written nolice of every meeting shall be sent by the Regiskar to every member at

least fifteen days before the date of lhe meeting mentioning the'reindhe place, date

and time of the meeling :

Provided that the Chairperson may call a special meeting of 'the Board at

short nolice to consider urgent issues.

(9) The notice may be delivered either by hand or sent by registered post or E rnail or

Fax, at the address Of each member as recorded in the office of the Board and if so

sent,. shall be deemed to be duly delivered at the time at which notice wduld bc

delivered in the ordinary course of posi.

(10) Agenda shall be circulated by lhe Registrar to all members at leastten days before

the meeting.
(1 1) Notices of 

-motions 
for inclusion of any item on the agenda must reach ihe Registrar

at least one week before the meeting :

Provided that the Chairperson may, permit inclusion oJ any item for which due

notice has not been received.

(12) The ruling of the Chairperson with regard to all questions of procedure shallbe final.

(131 The minuus of the proceedings of a meeting of the Board shall bedrawn up bythe

o
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Registrar and circulated to all members of the Board present in lndia and the same

along witr any amendment suggested shall be placed before the Board in its neit
meeting for confirmation and afiir the minutes are confirmed and signed by the

Chairperson, hey shall be recorded in the minute book.

(14) The minub book shall be kept open for inspection of he members of the Board and

he Council at all times during office hours.
(15) lf a member of he Board fails to attend three onsecutive meetings wihout lgave of

absence from the Board, he shallcebse to be a memberofthe Board.
(16) No mafter concemed with finance shall be placed before the Board unless the same

has been considered by the Finance Committee.
(17) No matter which should be first consirered by the Building and Works Cornmittee

shall be placed before he Board unless the same has been considered by the

Building and works Committee after obhining the administrative approvil of the

Board.

5. POWERSOFTHEBOARD

ln additioh to he powers provided under sutsection (1) of section 13 of the Act, the Board

shall be empowered t

(i) to abolish, redesignale or change the nomenclature of any post in he institule;

(iD to make, modiry or cancel the statutes with the approval of the visitor from time to

time :

Provided that the new Statute, additions or amendments of existing Statutes

Shall be applicable only afler the assent ol the visitor; and

(iii) to make, modity and cancel all or any ordinances on recommendation of the

Finance Committee or Senate of the lnstitute subject to the condition that making,

modification and cancellation shall nol be in contravention ol the Act and (or)

Shtuhs.

ENTICATIOil OF ORDERS OF THE BOARD

All orders and decisions of the Board shall be authenticated by the signature of the Director

or Regiskar or any person€uhorised by the Board in this behalf.

7. SET{ATE

(1) The Senate shall meet as ofren as nebessary but ordinarily not less than four times

during a calendar year.

(2) Meetings of the Senate shall be convened by the Chairman of the Senate either on

his own motion or on a requisition signed by not less than one finh of the memberc

of the Senate.

(3) Requisition meeting shall be a special,meeting b discuss only those items of
. agenda for which requisition is given and shall necessarily be chaired by the

Direchr and $e requisition rneeling shall be conrrened by the Chairman of the

Senab on convenient date and time.

5t

6.

(4) One third of the total number of members of he Senab shall form a quorum for a
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meeting of the Senate.

(5) The Director shall preside over every meeting ofthe Senate: 
-

Provided that in absence of the birector, Deputy Dicctor shall preside and in

the absence. of both the Director and the Deputy Diector, the senior most

- professor present shall preside at he meeting.

(6) A written notice of every meeting hgether with the agerda shall be circulated by the

Registrar to the members of the Senab at least a week betorc the meeting:

Provided that the Chairman ofthe Senate may permit inclusion of any item for

which due notice has not been given.

(7) Notwithstanding the provisions of sub-,statute (6), the Director may call an

emergency meeting ol the Senate at short notice to consider urgent special issues.

(8) The ruling of the Chairman of the .Senate with regard to all questions of procedure

shall be final.

(9) The minutes of the proceedings of a meeting of the Senate shall be drawn up by the

Registrar in-consultation with Deari Academics and circulated to all the members of
senate present in lndia:

' Provided that any such minutes shall not be circulated if the Senate considers

such circulation prejudicial to the interests of the lnstitute or the Government

of lndia.

(10) The minutes, along with amendments, if any, suggested shall be placed for

conlirmation at the next meeting of the Senate and afler the minutes are confirmed

and signed by the Chairman of the Senale, they shall be recorded in a minute book

wlrich shall be kept open ,or inspection of the members of the Senate, the Board

and the Qouncil at all times during office hours.

8. POWERS OF THE S::.: I 'I..'I:

Subject to the provisions l ;r,.r the Senate shall have the power to:-

(i) frame and revise curricula and syllabi for the courses ol studies for the various

; . )artments and Cenfes;
(iD i,.. - arrangemenb for the conduct of examinations; appointment of examiners,

'ri': ,,'rJtors, tabulators and other matters relating to the examinations;

(iii) ,.,:. .r:re the results of the examinalions or to appoint Committees or Officers b do

so and to make recommendations to the Board regarding conferment or grant ol

degrees, diplomas and other academic distinctions or titles;

(iv) al,pint Advisory Committees or Expert Committees or both for the Departments or

Centres of the institute to make re@mmendations on academic matters Gonnected

\,,ith the working of the Departments or Centres:

(v) appoint Committees from amongst the members of the Senate, other teachers of

the lnstitute and experts from oubide to advise on such specilic and important
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(vi)

(viD

(viii)
(ix)

(x)

(xi)
(xii)

(xiii)

academic malbrs as may be relened to any such Committee by the Senate;

consider the recommendations of he Advisory C,ommittees attached lo various

Departrnenb or Centrcs and that of Expert and other Committees and take such

actbn (including he making of recommendations to the Board) as wananted by

iT[T];d,*' review of [re activities of the Departments or centres and take

appropriate action (including the making of remmmendations h the Board);

supervise he uorking of he Library of the lnstitute;
promote research and academic development or activity within the lnstitute and

seek reporb on such ]esearch or academic development or activity ftom the
persons ongaged ttlerein;
proviJe br he inspoction of the class rooms, Laboratories, Library and the

Residential Hostsls;
plan co-cunicular activitios of the studenb of he lnstitute;

award stipends, scholaships, medals and prizes and make other awards in'
accordance with such conditions as may be athched to thb awards;

make recommendations to the Boad wifit regard to he creation or resfructuring of
Departmenb or Programmes or Centres and he abolition of existing Departmenb
or centres theieof;
make Ecomrpndationa h he Board h disseminab knowledge hmugh distance

leaming mode to various parb of the.Shte or country or abroad; and

invite up b two student representatives during discussion of general nature nol
involving policy or disciplinary mattes in the Senate meelings.

(xiv)

(xv)

9. CHAtRtitAil OF THE SEI{ATE TO EXERCTSE POWERS 11{ EITERGEil$Y

lf, in he opinion of fie Chairman of the Senate, any emergenry has arisen which requires

immediate action, he may take such action as he deems necessary and shall report the

same for appro\ralh the Senate in ib nextmeeting.

10. FINAi{CECotilMIrIEE

(1) There shall be a Finance Committee for each lnstitute consisting ol the following

members, namelyi

(i) fte Chairperson Board of Govemors, exoffcio Chakman;
(ii) he Director, ex-officio membe[
(iii) Joint Secretary dealing witr National lnstitutes of Technology or his nominee

and Financial Advisor (Human Resource Development) or his nominee

members;
(iv) two persons nominated by the Board from amongst its members; and
(v) the Registrar, ex-of,icio, Member-Secretary:

Provided that in addition to the above, the Chairman may, in consultation with

the Director, co-opl a member as and when found necessary.

(2) The Finance Committeq shall meet ordinarily four times in a year preferably before the

meeting of the Board of Go\remors.
(3) Three members of the Finance Committee shall lorm a quonim for a meeting of the

Finance Commitho
(4) The Chairman, shall peskh over the meetings of the Finance Commitbe and in his
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absence, the Director shall preside over the meetings. . .

(5) The provisions in these First Stafutes regarding notices of he meeting, inclusion of
items in the agenda and confirmation of he minutes applicable b the meetings of the

Board shall, so f as practicabh may be, fullovued in connection with the meetings of
. he Finanrce Committee.

(6) A copy of the minutes of every meeling of he Finance Committee shall be placed

before the Board.
(7) All financial proposals shall be placed before the Finance Committee prior to being

placed bebre he Board br mnsideration and approval.

11. POVUERS OF THE FINANCE CO]iII{ITTEE

The Finance Committee shall.harre pwer to:-

(i) examine and scrutinize he annual budget of the lnstitute prcpared by he Directot' 
and make recommendations to the Board;and

(ii) give its views and make ib recommendations on any financial question affecting the

lnstitute tb he Board eiher on the initialive of the Board or of the Director, or on its

own motion

12. BUILDtilG AltD WORKS COllilnTEE

(1) There shall be.a Building and Works Commifiee for each of the lnstitute, consisting

of following members, namelyr

(i) the Director, exdficio Chairman;
(ii) one member nominated by the Central Govemrnent not below the rank of

Director or Deputy Secretary;
(iii) one member nominated by the Board ol Governors;

(iv) Registrar, exoffcio, Member Secretary;

(v) Dean, planning and development or similar position - Member; ahd

(vi) one expert each from Civil and Electrical Engineering Wing of Cehtral or

State Government or any autonomous body of repute - Member.

(2) . The Building and Works Committee shall meet as often as necessary but ordinarily

not leis than four times a Year.
(3) Three members shall lorm a quorum for a meeting. of the Building and Works

Committee.
(4) The piovisions in these Statutes regarding notice of meeting, inclusion of items in

the agenda and confirmation of the minutes applicable to the meeting of the Eoard

shall, as far as praclicable may be rollowed in connection with meetings of the

Building and Works Committee also.

(5) A copy of the minutes of every meqting of the Building and Works Committee shall

be placed before the Board.

13. POWERS AND FUNCTIOilS OF THE BUILDING A]{DVORKS COi'MITTEE

(1) The Building and Works Committee shall,-

(0 under ihe directions of the Board shall carry on construction-o, all major works,'' 
alter the necessary administrative approval and expen-ditHB $anction from the
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Board;
(ii) have the power to give the necessary administrative approval and expenditure

sanction for minor wo-rks and works pertaining to repair and maintenance. within the

approved budgetary provision of the lnstitute,

(iii) cause to prepare estimates of cost of buildings and other capital works, minor

works, repairs, maintenance and the like;

(iv) bJ respdnsibie for making technical scrutiny of the design, estimates and' : 
specificdtions of the material as may be considered necessary;

(v) be responsible for enlistment of suitable contractors and acceptance of tenders and

shall have the power to give directions for departmental works where necessary,

(vi) have the power to seftle rates not covered by tender and settle claims and'disputes

with contractors: '(2) lf, in the opinion of the Chairman of the Building and Works Committee, any emergency

has arisen which requires immediate action to be taken. he shall take such action and

report the isame to the Building and Works Committee and the Board at their next

meeting.
(3) The euilOing and Works Committee shall also perform such function and exercise such

powers as may be entrusted by the Board, from time to time' '

14, POWERS OF THE CHAIRPERSON, BOARD OF GOVERNORS

ln addition to the powers provided in the Act, the chairperson of the Board of Governors

shall have the following powers, namely:'

(i) he shall have tie power to fix, on the recommendations of the Selectibn Committee,, 
the initial pay of an incumbent at a stage higher than the minimum of the scale in

respect of pqsts to which the appointments can be made. by the Board'under the

provisions of the Act:

(ii) ire shall have the power to send members of the staff. except the Director of the

lnstitute for training or for a course of instruction, outsicje lndia subject to such ternrs

and conditions ashay be la0 down by the Board fronr tinre to time lncrdentaliy. the

: vrsit abroad by the Diiector shall be approved by the Chairrnan. National lnstitutes of

TechnologY Council,

(iii) he shall eiecute the contract of service between the lnstitute and the Director or

Deputy Director on bejralf of the Central Government, but he shali not be personally

liable of anything unde-r such contract; and

(iv) ln emergent cai.r. the Chairperson may exercise the powers oI the Board and

inform thle Board of the action taken by him for confirmation and ratification.

15. TRAVELLING ALLOWANCES OF MEMBERS OF THE AUTHORITIES OF

INSTITUTE ,:

Members of the Board and other authorities of the lnstitute and members of the

Committees constituted under the Act or these Statutes or appointed by the Board and

other authorities shall be entitled to traveling allowance. ciarly allowance and sittrng fee

for. attending the meetlngs of the authorities and their Cornmittees as laid down by lhe

Board from time to time.

16. DEPARTMENTS AND CENTRES

The lnstitute shall be organized into such number of Depai"tments and Centres to be

tEsLaTlq- 6
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known by such names. as the Board may, within the budgetary provision, approve from
time to lime, on he recommendations of the Senate.

17. THE DIRECTOR AilD HIS POWERS

(1) The Director of the lnstitute shall be appointed by the Visitor on conkacl basis on the
recommendation of a Selection Committee constituted by him consisting of atleast
five members including the Chairman rvho are experts in the field of technical
education with experience al national and international level.

(2) - The Direchr shall be appoinled for a period of live years and shatl be governed by
the terms and condilions ofthe Contacl of Service entered into betvcen the lnstitute
and the Director in forni specified in Schedul+A. (

(3) Subiect to he budget provisions made br the specific purpose, the Director shall
have the power h incur expenditure in accordance with lhe procedure as may be laid

down in the ordinances.
(4) The Director shall have the power to appropriate funds with respect to ditferent items

constituting the recuning budget up h a limit specifed for the Head of Department rn

the Cenkal Government for each item:
. Provided that such appropriation shall not involve any increase in the budget

and any liability in future years:

Provided further that every such appropriation shall, as soon as possible, be
reported to the Board.

(5) The Director shall have the power to write off hrecoverable losses up to .a limit of ten
. thousand rupees and of irrccoverable value of store items lost or rendered

unserviceable due to normal u/ear and lear or obsolete up to a limit of tt/rcnty five
thouSand rupees subject to such stipulations as may be made by the Board trom time

to time.
(6) The Director shall have the power to donate obsolete equipment or store items, as' 

identified by a Committee constituted for this purpose by the Director, to any

educational institution in the vicinity of the lflsltute up to such limits as may be
decided by $e Board from time to time.

(7) The Director, where he is the appointing authority. shall have the power to fix, on the
recommendations of the Selection Committee. the initial pay of an incumbent at a
stage higher than the minimum of the scale, but rpt involving more that. five
increments, in respect of posts to lvhich appointment can be made by him under the
powers vested in him by the provision of the Act or these statutes.

(8) The Director shall have the power to employ Teaihing Supporting Staff in the

Laboratories, Technicians or Technical lnstructors and Skilled Workmen, paid from
contingencies from time to time, for not more than one year on such remuneration as

may be decided by the Board.

(9) The Director shall have the power to send members of the staff for kaining or to

attend course of instruction inside lndia subject to such terms and conditions as may

. be specified by the ordinances.
(10) The Director shall have the power to sanction temporary allocation ofany building for

any purpose other than that for which it was constructed.
(11) lf for any reason. the Registrar is temporarily absent for a period not exceeding one

monh, the Director may take over or assign to any faculty member or member of staff

of the lnstitute, any of the lunctions of the Registrar as he deems lit:

Provided that if at any time the temporary absence ol the Registrar exceeds'
one month, the Board may, if it thinks fit, authorise the oirector to take over or

f
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assign the function of the Registrar, for a period exceeding one month.
(12) All contt'acts for and on behalf of the lnstitute except the one betrrueen the lnstitute

3nd tle Director shall when authorised by a resoluiion of the Board passed in that
behalf be in writing and be expressed to be made in the name of the lnstitute and
every such contract shall be executed on behalf of the lnstitute by the Director, but
the Director shall not be personally liable in respect of anything undbr such contract.

(13) The Director may, during his absence from headquartirs, ipecifically authorise in
writing the Deputy Director or in his absence, one of the Deans or the Senior most
Professor present to sanction advances for travelling^ allowance, contingencies and
medical treatment of the staff and sign and counter-sigh oitts on his behalf.

(14) The Director may, at his discretion, Constitute such committees, as he may consider
appropriate for smooth functioning of'the lnstitute.

(15) ln the event of the occurrence of any vacancy in the office of the Chairperson by
reason of his death, resignation or otherwise or in the event of the Chairperson being
unable to discharge his functions owing to absence, illness or any other cause, the
Dir6ctor may discharge the fupctions assigned to the Chaigperson under section 16 of
the Act.

(16) The Director may, with the approval of the Board delegate any of his powers,
authorities or responsibilities vested in him by virtue of the Act and Statutes to one or
more members of Academic or Administrative Staff of the lnstitute.

18. THE DEPUTY DIRECTOR

(1) The appointment of the Deputy Director shall be made by the Visitor on the
recommendation of the Selection Committee constituted by the Cenkal
Government with prior approval of the Visitor consisting of at least five
members including the Chairman wfro are experts in the field of technical
education with experience at National and lnternational level.

(2\ The appointment shall be for a period of three years initially which may be
extended by two times for one year each on recommendation of the Board.

(3) The Deputy Director shall be governed by the terms and conditlons of the
Contract'of Service entered into between the lnstitute and the Deputy Director
in the form specified in Schedule-B.

(4) The Deputy Director shall have all the powers of the Director during the
vacancy in the post of Director of the lnstitute

(5) The Deputy Director shall assist the Director in academic and administrative
work and in maintaining liaison with other institutions of highei learning and
i'esearch, and also with industrial undertakings and other employers.

19. DEANS

5
(1)

(2)

(3)

(4)

(5)

The lnstitute shall establish not more than six Deanships.
The. Director shall appoint the Deans with intimation to the Chairperson
Board of Governors,
The Dean shall hold his post for two years extendable by one more year.

Only Piofessors or Associate Professors shall be eligible for becoming Deans.

Broad functions of Deans are enumerated in the Schedule'C'.

b

-q.



THE GAZETTE OF INDIA : EXTRAORDINARY PART ll-Sric.3(i)l.t{

20. HEAD OF THE DEPARTMENT OR CENTRE .

(1) Each Department and Centre ol the lnstitute shall be placed. in charge of a Head'

who shall be selected by the Director. ftom amongst the Prolessors and Associate

Prolessors of that Department or Centre:

Provided that if a Oepartment or Centre has no Professor or Associate

Professor. the Director mdy appoint an Assistant Professor of that Department

or Centre to head the Department or Centre.

Ql The Head of a Department or Centre shall hold his post for a term of two years :

Provided that dlter the expiry of his term of office, he shall continue to hold

. office till the appointment of his successbr:

r Provided further that no person shall head a Department or Centre

continuously for a period exceeding three years, unless he is specially

appointed at least for a second term,

(3) The Director may himself lake temporary charge ol a Department or place it under

the charge of. tle Deputy Director or a Professor from another Department for a

period not exceeding six months.

(4) The Head of Department shall be responsible for the entire working of the

Department subject to the general mntrol'and supervision of the Director'

(5) The Head of Department shall be duty bound to see that the decisions of the

authorities of the lnstitute and ot Director are faithfully carded out. He shall perform

such other duties as may be assigned to him by the Director or Senate.

(6) When appointment to the post of Head of Department or Centre bemmes due, the

Director shall ascertain the willingness. of the persons eligible to be appointed as

Head, for being so appointed, and shall generally select a pbrson by rotation from

among eligible and willing persons. .

(7) Whenever it is proposed to deviate from the principle of rotation, such appointment

shall be made only with the prior approval of the Chairperson, Board of Governors

and for reasons to be recorded in.writing and shall also be reported to the Senate

and the Board, along wilh reasons for deviation. in their next meetings

21. REGISTRAR

The Registrar shall be appointed for a fixed term of not exceeding five years on

deputation or contract basis.

The Registrar shall act as Secretary of the Board, Senate and such other

Committees to which he may be required by the Statutes to act as such.

(1)

(2)

r

22, CLASSIFICATION OF THE MEMBERS OF THE STAFF

('l) Except in the case of employees paid from contingencies. the members of staff ol the

(i)
lnstitute shall be classified as under :-
Academic staff i Director, Deputy Director, Professor, Associate Professor,

Assistant Professor, Lecturer, Professor Training and Placement, and such other

academic posts as may be decided by the Board from time lo time;

Technical staff:. System Manager. System Analyst, Programmer, Librarian,

Workshop Superintendent, Assistant Workshop Superintendent, Foreman.

Technician, lnstructor, Laboratory Assistant, Mechanic Overseer' Technica'

Assistant. Dlaftsman. and such other technical posts as may be decicied Dy :h0

Board from time to time; and

Administrative and others staff :- Registrar, Deputy Registrar and Assistant

I

(iiD
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(2)

Regishar, Accounts Officer,.Audit Officer, Estate Officer. Executive Engineer.

Asiistant and Junior Engineer, Medical Officer, Medical Assistant, Horticultural

Assistant/ Offieer, Office Superintendent, Security Officer, Stores Officer, Store

Keeper, Ofiice Assistants, Data Entry Operators and such other Administrative

and other staff as may be decided by the Board from time to time.

Posts classified as Academic staff shall be vacation posts only.

23. APPOINTMENTS

(1) The posts at the lnstitute shall be filled by advertisement on all lndia basis :

Provided that the ratio between the Direct Recruitment and Promotion posts for

posts other than that of the Director or the Deputy Director shall be as per the

recruitment rules.

(2) The reservation of posts shall be in accordance with the rules of the Central

Government.
(3) For the purposes of appointments, the rules applicable to of the Central Government

employees shallapply.
(a) The Selection Committees, for filling posts under the lnstitute (other than the posts on

contract basis) by adv-ertisement or by promotion from amongst the members of staff of

the lnstitute, shall be'constituted in such manner as laid down by Ministry of Human

Resource Development. Department of Higher and Secondary Education, Government

of lndia or Board from time to time by ordinances. ,

(5) Selection Committees for filling up of posts under the lnstitute (other than on contract

basis) by advertisement or by promotion from amon$st the members of staff of the

lnstitute shallbe constituted in the following manner. namely:-

(a) the Selection committee for recruitment of Academic Staff (excluding the Director'

and the Deputy Director), or for piomotion shall be as under:

. (1)' Director or Deputy Director - Chairman

(2) Visito/s Nominee Member

(3) two nominee of the Board one being an expert, but other

than a member of the Board Member

(4) one expert nominee of Senate from outside the institute - Member

(S1 nead of Department concerned lvlember

(for other than the post of 'Professor)

45qtII II-ETUg
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(b) The Selection Committee for Technical posts shall be as fcllows:

(1) Director or Deputy Director

(2) one Expert from outside the lnstitute

(3) No'minee of Ministry of Human Resource Development

(4) C oncerned Head of DePartment

(5) R egistrar

- Chairman
- Member
- Member
- Member
. MemDer

(c) The Selection Committee for Administrative and Ministerial Staff shall be as

under:

(1) D irector or Deputy Director Chairman

(2) o ne Expert from outside the lnstitute - lt/ember

(3) Nominee of Ministry of Human Resource Development - Member
- Membet(4) R egistrat

>

-
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(d) The Seloc{ion Conmbe br Senbr Admtnisfahrc and oher oomparable posb
carying pay scalo of Lecfuror and abore shall be as underi

(1)

(2)

(3) l{omllme of
(4) 'ilorinee of
(5) Ro$ffir

or Deputy DiuXor
one Expert trom oubido h6 lnstifuh

- Chaiman

- tilen$er
- Member
- Member

MinbtryofHumil RBsowce

(6) the Regisrar shall be subst'hrhd by anofier nominee of he Board in case he
Seledbn is made hrhe Registrar orths equivalent post.

(7) ln he absen@ offte Deputy he Dircchr may nominah any member of tre
sbfrof he lnstitub b b6 he memoer of fie Seleclion Commitbes in his phce.

(8) Whero a post b b be filled on ontact breis or by invitation, tre Boad may, conslifub
sr.rch Adtroc Selec{ion Commlfiee, as clrurrnstanoes of e*h case may

(9) trltherc a posl ls b be fll€d by pmmotibn fiom arong$ he membeB of he
bmporadly br a pefud nol exceeding tieh,E nronths, he prccedurc br
be as specifed by ordinances.

lnstitlb or
same shalt

(

(lO)Notwithshnding anyfiing contained in hese Shtubs; the Board shalt hdve he povcr b
make appointnonh of persons having special skill or knolvledge h suit the om6Eent
need of he or cente(s).

(11)lf the pst is h be filled by adver0sement, he Registar shall adrcdise tre teflns and
ondilions of ,he posl and $e scmening commitbe br the purpose of short listing the
eligible and most desinble and shall screen all applir:atnns received luhin
he date specified ih he advertiserhent.

(12)At frre time of inbrview, the Selection Commitbe shall examine cedentials of all
candidahs who have been called br he inbrview, inteMew tre eligible candilates and
recomrBnd he appointrnent of he most suihble candk ah h fte compebnt auftority
brappmml.

(13)The eomrcndations of he Selection Commitbe shall rcmain valid hr a period of one
par tom he date of interview and il for any reason he recommendations are not
approrcd by he ompehnt auhority or appointnent orders not issued afrer ilre' apgowl of re@mmendations wihin he said period of one year, fre recomncndations
shall lapse and fesh adverlisement shall be issued.

(14)No act or proceeding of any Selec{on Committee shall be called in question on he
ground mercly of he absence of any member or rcmbers of _$e Selection Committee.

(ls)Unless othenilise provided for under fiese Shtutes, $e Selection Commiftee
constifuted for he purpose of making recommendations for appointnent to a post shall
continue to exercise ib functions in relation to that post till the appointment is made
against thal post.

(1 6)All appointnenb made athe lnstitub shall be reported to he Board at ib next meetino.
(17)The applications of the employees eligitrle br p,omotion urder Assurcd Career

Progression (ACP) shall be considercd by tre Depadrental Promotion Commitbes
befure any promotion or upgradation is recommended.

(18)The Deparfnenlal Promotion Committee shall be as follows:
1. Direcbr or Deputy Director Chairman
2. Concemed Head of Deparbnent - Member
3. Head of Departnent fiom olher Depadnent - Member
4., Registrar - Member

v
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2+ GETIERAT l TERIS AT{D GoTID]TIOTIS OF SERYTCE OF PERTAI{EilT

Fomansnt erryloyes of fie lns0tub slrall be gouerpd by ttre bflowing brm andondilirrsi \
subierib the pmvisiqils of he Act and tre $atubs, all appointnenb b posb under
tre lnst'hrb shall be made on pmuatiln hr a pedod of die year after urtrl*r penoo
he appoinbe,,if orfinpd, shallmntnue h lpld his ofioe sutrpd b tre proGbns
of fie Act and he Sttutes, tll he end of fte rmntr in u,ht*t he ilains tre
pr€scrbed

mhhhdhl
nnximum age br bachlngpol0l, br hchnicrl non.tedrlng and
ftfrrl,IlT,ffi,lll poab as he case rnay be:

Pmvided hat tre appointng auhorfi shall harc he pwer b exbnd tre petud of
probaton of any employee of tre lnslitrb brsuch periods as may itmaydeem fit.

4t

(i)

(0

. (tit,

(rY)

The age of superannuaton shall be as specified br varbus dasses and categuieS
of he employees of he institub by tre Cental Gowmnent.
fnr.rryp.fryt of tn_hstitub shallbe entithd b atbrmnoes in addttion h pay, as
admf,ssiblo b Cenhd Govemment Employees.
nte er$loyees of he lnsttub shall be entifled b eimbursement of rrpdbar
oxpenses lncurnd on hemsahBs and [rek families as per cenbal cMl servies
(Medlcal Atbdance) Rules, I 944;
The employees of he lnsttute shall be govenrd by frre cental civir services
(Conduct) Rules, 1964.

The employee appinbd on or after 01.01,2004 shall be govelned by he new
pensbn scheme announced by tre Govemrrrcnt of lndia.
The appllcation of he emplolees of tre lnslitrb shall be bruadd br emproyncmt
oubkb he lnstitub only hrce times in a year in accordance wttr tre procedue
specified in ScheduleD.
The empbyees of tre lnsttub willbe ent0ed b Leave Travel&nession (LTCIas
admissible h Cenfial Govemment Employees.
o,ertme and night allouance shall be pairl b he eligible employee of tre lnstitute
as is admissible to he Cenfral Govemment Employees.

(9

(vi)

(vi0

(viii)

(ix)

25. CODE OF COT{DUCT FOR PERTAI{EI{T ETPLOYEES

The code of conduct br employees shall be made by each lnstilr.rb in consultation with the
CentalCovemment

26. SUSPEiISIO}I, PEilALITIES, DISCTPLIT{ARY PROCEEDII{GS

(1) The Director may place a member of he stafi appointed at frre lnstitute under
suspensioni

(i) whep a disciplinary prcceeding ryainst him is contemplated.or is pending;

or
(ii) wherc a case against him in respect of any criminal offence is under

inrast[ation, inquiry or trial :

Provided hat wfiere a member of tre stafi is dehined in custody, whether
on a criminalcharge or otherwise, fur a period exceeding brty-eight hours,

such member of the staff shall be deemed to have been placed by an

t,.

a

I
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ho conlpobnt autlqlty undsr. suspemlon wih eftd fiom tp
dah on whhh ho wae so ds6lnod.

(2) Dudng he perlod ol suspomion, he mnrber ol he std shall ti entted b [ts

(a) a subehbncs.ahililco at an atrount equal h he [.at 0 Salary uihlch

he staff rrmber vrculd haro dram had ho been iir,.iTii

ol

f admhslt{e on tho basb of srch leare sahry:

PDvired fid uhel? he of Buspenslon e,Geeds slx Inonu6, he
Srbobtshco Alb'mnce shallbe as bllols

(l) fie amunt of suhisbnce almrrce may bo lncleased by a suibble

amunt not exteedkB filty p6rc0nt of $e subsisbnce dbtmtce
admhsble duing fie p€riod olhe irstsh mn$s, if, in he opinion of

Compehnt Auhodty tn perlod of suspeNion has b€€n

br rsasons h be reoded ln writng, not dircc{y attibutable h the

(ii) the amount of albsbbnce allowance may be rcduced by

amount not o,coodlng frfty percent ol fie subsbbnce
adrdcslble duilng fne perlod olhe fimt slx monhs, if, ln fie

tre period of suspensbn has been

pnbnged due b reasons, b be rccord€d ln wrfing,
at[buhble b he employee.

(b) The rab of doamess alloruancs wlll be based on the lncreaird or as tre
case may be tre deqpased amount of sub6bbnce allowance admissible

under subsbtuh 2.
(c) Any otrer compensabry allowance admislble tom time b tlme on the

basls of pay of .ntrhh fie sblt inember $as in eceipt ot on he datE of

:

suspension subioc,t b hs fumlmont
draual of such allorances.

a sultable

allouance
oplnlon of

of oher condltions laid down br the

(3) No paynrent shall be made unlecs he shfi member fumlshed a certficab hat he

is not engaged ln any oher employrnent, business, pmbsslon or

(4) The Board of Gowmos may, lf il ls of he opin'pn, $at tho dlcunshnces ol tte
case do not wanant he suspnsion ol he member of he shfi, r€vok€ s.lch

order.

(5) The bllowtng penaltes may be impsed on anyemplopei

(i) c6nsur€;
(ii) wiftholding of incmmenb or pai;
(iii)
(iv)

withholding of pomolion;

riorory from his pay of he rvholg or part of any pecuniary

tre lnslifub by negligence or brcach oforders;

)

,l

loss caused b

or b a lourer tim+scale of PaY, or b a(v) rcducfon h lotuer grade or post

loruer shge ln a tme-scale br a of hree yeas wlhoul cumulaflve'
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effec't and not adversely afiectng his pension (where ever applhable) ;

(vi) compulsory retiremont
(vii) removal from seryice vrhbh shall not be a diqualification br future

employrent undel he lnstitute;

(viii)dismissal fom service, which shallordinarily be a disqualification for future

employment under the lnstitute;

(6) No Order imposing on any member o{ the staff any of he penalties specmed at

(v) to (viii) above shall be passed by any authority subordinate h that by which he

was appoinbd and except afier an enquiry has been held and the rnember o, he
staff has been given reaonable opportunity of showing cause against he action

proposed to be taken in tris regard.

. (7) No oder imposing on any member of tre statf any of the penalties specified at (i)

to (iv) above shall be passed by any authority subordinab to hat by which he

was appoiited and unless the member of he staff con@med has been given an

opportunity h make a replesentation b he appointlng aulhority:

Provided trat he provisions of suFstatute (5) and (6) shall not apply to he
following r

(a) wtrere an employee is dismissed or removed or reduced in rank on the
' ground of conduct which has led to his conviction on a criminal charge;

(b) whele the authori$ empowered to dismiss oI remove the person ot to
'reduce 

him in rank is satisfied that br some reason to be recorded by hat
authority in t{dting, it is not Pasonably practicable to give h that person

such opportunity; or
(c) vrhem tre Visibr is satisH trat in the interest o[ he security of he Shte,

it is not expedient to give b lhat peison such opportunity.

(8) lt in respect of such person as aloresaid, any question arises whether it is
' ' 

reaonably practcable to give h an opportunity refened to under dause (b), the

decision ttereon of the auttruity empwered lo dismiss or rcmove such person 0r

to leduce him in rank, as lhe case may be,'shall be, final'

(9) A member ol the staff aggrieved by any order imposing penalty passed by the

Direchr against him shall be entitled h prefur an appeal h Board of Governors

against tri order'and trere shall be no furher appeal from the decision of the

Board.

(10) A member ofthe staff aggileved by any ordei pasTg 
9I tre Board inflicting a

' ' penalty on him shall te iirtifleA b prebr an appeal to the Vlsibr against such

order.
(11)NoappealshallbeenbrtainedbytreBoardofG-ovemorsor0reVisitor'asthe

c.r. may be, unless it is fiade riittrin a period ol three rnonths from the date on

wtricn #muer of tne shff aggrieved by such order receives a copy of the order

appeated against
iiirlO.o ttit f,. appellate authority may enbrhin the appeal after the dxpiry of

ttre saia period, if it is satisfied that the appellant has sumcient cause fur not

submitting the aPPea[ in time.

!
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(12) The authoritY to whom an

orin motion or ohen ,ise

Board,. as the case maY

appeal against an order imposing penalty lies may, ofits

chit tqr the records of the case fiom the'Director or the

be, review any order passed in such a case and pass

such orders as it deems fit.

ffgf Notmittlstanding anything contained in this Statute, the Visitor may, on his own

''-' ;ifi ;;th.-n t.6 .dt calling for the records of the case, review any order

which is made under tris Statute, and

(a) confirm, modiff or set aside the order;

ibi irpo; .ty penalty or set aside, reduce, conJirm or enhance the penalty

imposed bY the order;
(c) remit he case b he authority which madd the order or h any other

'-' .rtf,otity Oittaing such furter ic{ion or enquiry as he considers proper in

he circumshnces of he case, ot' 
(d) pass such other oders as he deems fit:' ' 

ijrovided that an order impsing or enhancing a penalty shall not be-

pais* untess the person 
'oncirneO 

has been given an opportunity of '

making any representation which he may wish to make against such

enhanced PenaltY.

(14) (a) When a member of the shfi ol the lnstitute who has been dismissed, rernovedt'-' ,; ;;.p;A is ,"instateo, tlre autfrority competent to order the reinstatement

shall consider and make a spcilic order: -- '- 
Ci "giiling 

trre pay ind allowances to be paid h the member of the staff

otitre tnititute toittre period of his absence from duty; and

: (ii) tilhether or not the said period shall be treated 3s a period spent on duty:

(b) wlrere such competent authority holds that the member of the staff ot the

inlttut t as been fully exonerated or in case of suspension, that it was wholly

;;iJfi.r;iht nember of he stalf of the lnstitute shall be giVen the tull pav to

wtiictr tre woutO have been entitled had he not been dismissed, removed or

suipenO*, as the case may be, hgether wih any allowance ol which he was in

receipt prior to his dismissal, removal or suspension; 
-.-

i;i- i;;th.t cases, the mem'ber of he staff o{ the lnstitute shall be given such

iilpottion ot.rtt pay and allowances as he competent autrority may speci!:

Provided that he payment ol allowances under clause (b) or clause (c) shall be

subiect b all otheiconditions under which such allowances are admissible;

(d) ln cases hlling under clause (b) tre period of absence from duty shall be

ireatsd as a period ipent on duty for all purposes;

t.t fn otdt falling under clause (c) the period of absenge from duty shall not

le treateO as a periid spent on duty unless such competent authority specifcally

direcb hat it shalt be so treated br any specified purpose'

27 TERflS, A}ID COilDITIOI{S OF SERV]CES OF TEIIPORARY

{1)TheservicesofatemporaryemployeeshalltEliabletobrminationatanytimeby''' notl.t oi on. month'in writing'given eiUrer by the employee h the appointing

auttlority; or by Sle appointing authority h he employee'
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(2) Tlte ofier terms and oordifions of ser.ile of sudl employee shall be sudr a. may
be specifled bylhe appotntng arhoriv in his lethf of appoinhont

5l

(l)

(2)

(3)

conbined in hes6 Smrbs, he Boad wtfi trc prior
aPProYEl of fie Visitor may h spocial dttrnrhnces appolnt an eminent person on
confad ftr a periog not exHdkg 5 yoets,
SubJec{ b he povisbns of ho Act, he Boatd may appoint any person on conract
h he pesoibed scales of pay and on bnE and conditions applicable h he

;\

t

PDvtd€d fiat such const'Ulion of comnrttse shall be cpo&d b the Boad,6r

29. PROVtt EIT FUitD At{D pEl{StOt{ SCHETF.S

Enployees of he lnstitute appointed prior h 1.1.2004 will be gowmed by Cenbal Civit
Selices (Penslon) Rules, 1972 and Cental prolklent (Cenfal Services) Rules, 1960Fund
and fie Employec appoinbd on or after 1.1.20(M will

'be goramed by ltlew Pension
Scheme of Cenfal Goremment

Ielevant post br a pedod not exceeding 3 yEars.

For making such appointnenb, {re Chairperson, Board of Govemorc shall
coos{t b such adhoc Selectibn CommiGe, as fre circunistances of sach cbse
may nqule

Notnihshnding any$ing conbined in fie begoing provisions of hese frrct Statrbs, a
member of he stafr of lnstitute may resign:

(i) if he is a permanent employee, only afler giviry ftrce monhs' no{ce in writing b
his appointing auhoriiy, or by paying hree monhs salary in lieu thereot and

(ii) il he is not a permanent employee, only afrer giving one month's notir in writing
to fte appointing auhority or by paying one month's salary in lieu hereof:
Provided .that such resignation shall hke eftct only on he dab on u,hich the
resignation is accepted by the appointing authority.

m

(l) At any time after an employee has complebd twenty years quafirying service, he
lnay, by gMng notici, of not less fian three monfts, in wriling b he appointing
auhoddy, rctire from servi:e as per. the bnns and conditions laH down by he '
Gnbal Govemment, trom time h time, for ib out emplopes.

(2) the appointing authority has the dght b ntire he employee bebre superannuation
as premafure retirement in accordance wiur the provbion of Central Civil Services
(Retirement) Rules, 1 964.

(3) An employee can retire form service on account of.any bodily or mental infirmity that
permanenty incapacitates him frcm service subject to the following conditions,
nanrely i .r'

(i) The employee shall submil his application to he Registrar through prcper
chdnnel and produce a nedical certffcab ftom medical authority ai may'be

r55? aflo'l - a
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(r)

CID

alf
It

post

u

wllng nay ba appohbd on $dt p.Gtonly f
.Ttn nredlcal reprt should pecede a oindde wltt he 0l

ernployess of he lnst'tub shall be tuvirB tssry ot drawing advances br
various puDoees as adlnissible b CentalcoEmrpnt

3iI

Depb0on b petmissible lbr appointrcnt inhrBt oubire

lns[trb of Technohgy b otle] lnstiub of Tochnology, Cenfal

State Govemment Unho]rltios or Aubnomous Bodles including Public

lil

Sochr
ruhe.

and subiect h he bms and condi[ons spodfied in the rccruitnent

t{ REStoEt{TlAtAOGOf,tODATlOtl

Erery emplope ol he lnsttub may be dbfrd an untumished hour wihin the

campus of te lnstitute for esidenlial use orly, if arailatrle, in whi;h he shall be

requind to reside, subietl h such ottditions as may !e laU doln by tle Houso

Rulos of he lnsiittib.
of he lnstUte wtro has b€en allofred house lbr residential use, shall

chaqed llcense be athe rab as fircd by fie Boad from time h time.

ddltion b he license he, urabr, electicfi and chaqes br anY ofier servie

rendered shall be reco\rered flom an employee on acfual basis or at such rabs as

may be debrmined by the Board fom time b time.

The Board may, allot furnished or unfumished wittout levying anY

llcense he or lerying such fee at concessbnal rabs b any category of shff, if it

consUers it necessary h do so in he inbrest ol he lnstitub.

35. t"E IGAI{DVACATIOil

(1)

tzl

(3)

(4)

An

be
ln

The leavi hr alt the employees of he lnstitrts shall be governed by fre Centml CMI

Sorubes (Leave) Rules 1972.

The Boad may, on the rccommendation ot he Senate initituts such scholarships,

bllowships medals and prizes as it may consider necessary.

37, FEES

Ihe lnstitrb shalicharge the hllowing bes, narnelyi

(i) The tuition and the hostel fee shall comprise of tflo parb G) lees deteminf by' he National lnstihrbi of Technology Council whhh shall be the common fur all

Nalional lnstitutes of Technobgy inO (l) tees which will be debrmined by fte

'c

.l
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onosned 8oat& d Gonnst $1ll shal be *pHtle b

(I) treCartonilmqdr{
of thaly lavhg tr
d*nbra rofrnd bruceiued riltltmFssof my ktitg
Caftn tilomy d,rd bo ctBffi hb

(RIIE tse '@lrclon flrd scltoEshhc as rEy be dsbil5€d by fie
$a[ be appfc*le b al t{a0onal ltudUtss of

(l) Ertry lmfrhrb dral be a noldmtal ffifubn atd aI studottb ild ]€sotdl
dral psida in [re hoebb atd h*of ltcldence btlnDyho lmdfubsbr

Ppvlled hd h exeffond b nom 5 be Ecodod h xnilhg, fte

rt !I
ii:)iilJlI

ll]

Cisdrolrb leelde urh l'& prontor
uherB ily sudl pemhslon b acoded b a gtdont or schohr; sudl ui

Ffi5 rnybe,std 6IEJ-FiElTTii'iiE:]

a

muld lraw been hDhbrtle pqyttmtotsoatlgnt
EEry r€sffent h fio hosbb and hals glull contm b rules hid dilt by tto

for edr hoebl or hil d EsUonce fielo sha[ be a t{aden and sdt nilr$orof
AsdstrilWardens d drer siafi ae may be debmied byhe Bod tont tm b

beappolnbd bytr Dincbrc Waden

Wademard AsffiWffiensshal be 6ot0od b tedfue unfumHtod qtatlt

(6) TIE Bo{d $all lry &m ruhs br fne mansemont of fie hoobb ard Mb of

The lnsthrh mayonhrhononarydegl€6 brafuuexceptond ad oGbndltlg pocons br
thelr l[rrtlous contibutot in heir rcspecfrw felds:

til br fie onhnrrnt of lDnorfy dogFos sftd be tlde by tle
Senarh and shall bo Slotid by tto

INo. F. 22{12006-TS. lll{R.[
N. K SINHA, Jt. SecY.

flII:trIifiOINI]IFijTtrII+E

h
@

(3)

(4)

(5)
of

d

h tt

t

(hereinafier

SCHEDULE'A'

lsor St.tdo rTell

in bms of Section 17 (1) of he National
'called 

frre Acl) aM StaUb 17(2) (in case ol
lnstituh of Technology Act, 2007

NlT, ) (hereinater called

Stat tes), frre Visihr has been pleased h app,ove he appointnent ol he appoinlee as fie
Direchr of he lnstr'bb on contracl br five years and he appoinbe has acceptsd such

appoinhent upon $e terms and coMi$ons hercinafrer appearing. NOW THESE PRESENTS

WTNESSETH and he partles horcto respec{t ely agt€e as blbvu3i

I1l rhis agr€ement of servbo shall be deerpd b harc been enbred into subiecl at all times to

he provisions of he Act, and Statutes orodng ltre lnslilubs as in force from time h time as

I

applicable to pemanent onfirmed empbpes.
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,ii r're 4lpintae shall be on service uider he agrcemeil for a period of five years with eftect

ftnl-, Ca,ts: of joroing fie post. Prcvided hat if he apFi^!6e on conclusion of he period of
,j.:r..ile rtrentioned aboue is below 65 pars of age, his seMce shall continue till he 30u June oJ

i,'c year in whbh he appoinbe condu&s he sai, perbd of service or lill he attains.tre age of
6!. *,trichever is eadler.

[3i a:le appoinbe shall be he Principal academic and Hecutive Oficer of lhe lnstitub and

s;r,u he lnstlub as he wfiole [me Dredor of he lnstitute'.ritl pa\Gr€ a4d duties p]ovided in

ii,; ia'd Act and Statuhs.

[4] Ihe applnbe shall dewb his wioh time b he selice of fire lnstitute and will be subject

b ho Condud Rules and oher provisbns of the said A.ct a,rd lhe Stafutcs. Any inhrmation
lb'-riqed by appoinbe during or in connectibn witr his elivhe and he w)rk upon which he is

engagad shall be t€ahd as secret and confdential ard apfroiqtee shal! be.deemed in all

rcspocb b be subled b $e lndian Officials Secreb Act, 1923, as arnnded finm time b time.

tsl DudnS tr perbd ol his service excepl in respct of any pcriod cf suspension and also of
any period of leare n'itrout pay, he appinbe shal be enti$gC sutiect h tp lndian lncome

rax h an inltial pay of Rs..... in he scab of Rs..... p,r rr;i ihitt if any lime he appoinhe

Fooseds on depbtion out of l]dia, his pay and albi,ra;iccs dudng he pefud his deputation

will be such as may be decided by he Boad of Gonen::: ;:' additon, the appointee shall

draw allowanoes liko Deamess AllonarEe, CIU Compensatory Allowance eh. as may be

admisitle fiom [np b tme as per ruhs of he lnSibb,

161 DurlnS hb servho un&r he appohbe s:iuf suhdDe b he Contilbubry
of he lng0trb mrding h t'\e provisirns ma& in he Shtttes

ard subln b such nodificalions in fies6 provbions as may be rnade fom tirr b time and

sha[ also be enti0ed b fie contibution of he lnstifute as admissible h he permanent

onfnned emphyees as pr he Statubs. ln the event of he appoinbe being employer of any

o0rer National lns0ub of Technology and enFying he benefb eiher under Contibubry
Pmvttent Fund orm Gratuity Scheme or Creneral Pmvirlent Fund+unrPension+urrGratuity
Sdreme, he shall loln he conespoding Scheme of he lnstihrb wih transfer of this

accumulatbr ar dr&lbb under 0te Slat bs. ln

lnstiuh he dull onffrllt h b0 govem€d by

Scheme or General Pmvtdeil Sdrome as immediablY Prior b

case he apioinbe is the employee of the

Contibubry Pmvident Fund{umcratuity

his contact appointrent
service under $b onbact

f/l NohuihsEnding anyfi ing hereinbebre contained, the appointee shall unless otheMise

decided by he be entitled to receivo the wtrole or in part as may be determined by the

lnslitub $e bensfib
benefu hat may be

ald condilions of td

of any improveinenb in he revision of scale of pay and in retirement

and shall be enti[ed h benefb of he scheme for tre
liks oher permanent empbyees of the institubs as per

perbd of his

the Sbtutes.

by he lnstitub sublect b the date ot these plesenh in the terms

of mernberc of he branch ol institute, service to which he may for !

tre 0nr being bebng, he declslon of tre lnslihrb in espect of such improvement in the brms

and oodllions of their selvice of appoinbe sha[ operate so as to modiry b that extent the

prcvisbns ot these presenb.

I8l The appointee shall be entiUed b leave as admissible to permanent non-vacation

empbyees of th€ lnstituh under $e Shtubs.

[9] The shall be entited to fumished fee ol license he office cum residential

of he lnstitub.
in he campus of the lnstitub as may be sanclioned by he Board of Govemors
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as provided,for in tfre Statutes.
in relation to medicalattendance and treatment

[14] The appointee will be al]owed the status of Professor of the Department of his speciatity
and take part in teaching and research in the said Department subjectio his Convenience,

:

[15] ln respe_$.of any matter br which no provision has been made in this agreement the
applntee wtll be governed by the said National lnstitutes of Teehnology Act, 2007 or any
modification thereof for the'time being in force and the Statutes made thereunder for time being
in force.

lN WITNESS WHEREOF on the day and the year first above written, the Chairman of the
Board of Governors of the lnstitute has hereinto set hip hand and the appointee has hereinto
set his hand.

Signed and delivered for the
National lnstitute of Technology,
by the Chairperson,
Board of Governors of the lnstifute

ln the presence of Signature of Witresses with addresses Signed and delivered by the said
appointeelnthepreSenceof.'.,...,,.........

witnesses with addresses
Director, NIT

lil1lThe appoinlee shall be paid travelling expenses forpining the lnstitute as admissibte to an
!fficer of he Central Govemment of equlvalent rank unber thi Transfer f"r.rring Airo*rn.L.
Rules of the Central Govemment deeming the appointment of the ippointee as 6n transfer in
the public interest. - -"-'-

lf the appointee is required to travel in the interest of lnstitute work, he shall be entifled to
travelling allowance and the scale provided for in the T. f. Rules of the institute in force from

I*. t'o time' Similarly the appointee shall be entitled to leave traver concessiq t* ririiirg'i.'i,
hometown as per the Rules of the lnstitute.

tl2llnY..fgunt received by the appintee from books and articles pubtished by him at his cost
shall be lefr to him as an encouragement for continuing his work in'that line. iL *rkj ;l;;L
19]* !r^99 

constrltancy and retiin benefits of the sime .i prr rrLr laid down by the Board
flom llme t0 fime.

[13J The service of appointee may during the period of contract, be terminated by the lnstitute
at any time by three calendar months notice in writing given at any time during r.*i,.r ,nJ.,
this contract without any.cause assigned. Provided atiais the lnstitlte may irn li6u of the notice
herein provided to give the appointei, tur.luGr.ffitn.-rrouniolis basic payfor three
monhs. The appointee may terminate his service by giving to the tnstitute tniee cab;dar
monfis notice in writing.

The

;,a

*
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SCTIEDULE 8'
[See $atute l8(3)l

An AGREEMENT for service made his....................;......................day................. .......... date of

one housand nine hundred ' betvveen

.........:.....:...:............... (herein after called frre appintee) of the one part and the National

lnstitute of Technology incorporated under the National lnstitutes of Technology Act, 2007 (29

t.
'WHEREAS in terms of Section 17(1) of he National lnstitute of Technology Act, 2007

(hereinafter called the Act) and Statute 18(3) (in case of NlT, ) (hereinafter called

Statutes), ffre Visitor has been pleased to approve he appintment of ffre appintee as the

Deputy Dhector of the lnstitute on contract hr a period of three years initially. which may be

extended by two times br one year each on the recommendation of the.Board and the

appintee tras accepted such . appointment upon the terms and conditions hereinafter

appeadng. NOW THESE PRESENTS WITNESSETH and the parties hereto respeetively agree

[1t This agreement of seMce shall be deemed to have beert entered into subject at all times to

the provisions of the Act and Statutes covering the lnstitutes as in force from time b time as

applicable to permanent confirmed employees.

:l

[2] The appointee shall be on service under the agreement for a period of three yebrs

extendable by tu'ro years on year to year basis with effect from ......, (that is date of joining the

post) provided that if the appointee on conclusion of the period of service mentioned above is

below 65 years of age, his service shall continue till the 30th June of the year in
which the appintee concludes the said period of service or till he attains the age of 65,

whichever is earlier.

[3] The appointee shatl serve the lnstitute as he whole time Deputy Director of the lnstitute with

povuers and duties provided in the Act and Statutes. He shall ieport to the Director for

discharge of his duties.

[4] The appointee sha]l devote his whole time to the service of the lnstitute and will be subject

to the Gonduct Rules and other provisions of the said Act and the Statutes, Any information

obtained by appointee during or in connection with his service and the work upon which he is
engaged shall be treated as secret and confidential and appointee shall be deemed in all

respecb to be subject to the lndian Officials Secrets Act, 1923, as amended from time to time.

Bl During the period of his service except in respect of any period of suspension and also of

any period of leave without pay, the appointee shall be entitled subject to the lndian lncome
Tax to an initial pay of Rs..,...., in the scale of Rs....... provided that if any time the appointee
proceeds on deputation out of lndia his pay and allowances during the period his deputation

will be such as may be decided by the Board of Governors. ln addition the appointee shall draw

fl
t

I

o\+

.a



qRiliil{qq:f : E[gIqRq 57

allowances like Deamess Allowance, Ci$ Compensatory Allowance etc. as may be admissible
fom time to time as per rules of the lnstitrb

[6] Dudng his service under these presents the appintqe shall subscribe to ttre Contributory
Provident Fund+urnGratuity of tre lnstitUte according to fte provisions made in the Statutes
and subpct to such modifications in these provisions as may be made from time to time and
shall also be entifled to the confribution of the lnstitute as admissible to the permanent
confirmed employees as per he Statutes. ln the event of the appointee being employer of any
oher Nationhl Institutes of Technology and enjoying the benefib either under Contributory
PilviOent Fund -curn- Gratuity Scheml'or Geneiai Piovident Fund-cum-Pension+um-Giatuity

.Scheme,, he shal! join tfre conesponding Scheme of the lnstitute with transfer of this
accumulation as admissible under he Statutes. ln case tre appointee is the employee of frre
lnstitute he shall continue to be govemed by Contributory Provident Fund-cum-Gratuity
Scheme or General Provident Fund-cum-Pension+um-Gratuity Scheme as imrnediately prior
to this contract appointment and shall be entitled to benefits of the scheme for the period of his
service under this contract like otrer permanent employees of the institutes as per the Statutes.

[] Notwithstanding anything hereinbebre mntained the appointee shall unless otherwise
decided by frre lnstitute be entitled to receive the wfrole or in part as may be determined by.frre
lnstlute the benefib of any improvOrnnb in fie revision of scale of pay ind in retirement
benefits frrat may be affected by tre lnstitute subject b tlre date of these presenb in the terms
and conditions of the service of members of frre branch of lnstitute, service to which he may for
the time being belong, the decision of the lnstitute in respect of such improvement in the terms
and conditions of their: service of appointee shall operate so as to modiff to that extent the

. provisions of these presents,

[8] The appointee shall be entitled to leave as admissible to permanent non-vacation
employees of the lnstitute undertre Statutes.

[9] The appintee shall be entitled to furnished free of license fee accommodation in the

campus of he lnstitute as may be sanctioned by the Board of Governors of the lnstitute.

[10] The appintee shall be eligible for priVilege in relation to medical aftendance and treatment
as provided for in the Statutes.

[11]The appinbe shall be paid havelling expenses for joining the lnstitute as admissible to an
officer of tre Cental Govemment of equivalent nank under the Transfer Travelling Allowance
Rules of the 0entral Govemment deeming he appintment of the appointee as on transbr in
tre public interest.

lf the appintee is required to tavel in the interest of lnstitute work, he shall be entitled to

travelling allowance an he scale provided for in he T. A. Rules of the institute in force fom
time to time. Similarly the appohtee shall be entitled to leave travel concession for visiting his

hornetown as perhe Rules of the lnstitute.

[12]Any amount rcceived by the appointee fiom books and articles published by him at his cost

shall be left b him as an enoouragennnt for continuing his work in that iine. He would also be

allor,red b do consultancy and retain benefib of the same as per rules laid down by the Board

tom time h time.

L
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[13] The service of appintee may during tre period of contract, be terminated by the lnstitute
at any time by three calendar months notice in wr$ting given at any time during service under
this contract without any cause assigned. Proyided atWays the lnstitute may in li6u of the notice
hercin provided to give the appointee a sum equivalent to the amount of his basic pay for three
monhs. The appointee may terminate his service by giving to the lnstitute hree calendar
monfts notice in writing.

[14] The appointee will be allowed the status of Proftssor of departrnent of his specialization to
the part in teaching and research in the Departnent of .......... .....,......... subject to
his Convenience.

[15] ln respect of any matter for which no provision has been made in this agreement the
appoinbe will be governed by the said National lnstitutes of Technology Acti 2007 or any
nrodification hereof for the time being in force and the Statutes.made hereunder for time being
in brce.

lN WITNESS WHEREOF on the day and the year first above written, the Chairman of the
Board of Governors of the lnstitute has hereinto set his hand and the appointee has hereinto
set his hand.

Signed and delivered for the
National lnstitute of Technology,
by he Chairperson,

Bbard otGovernors of the lnstitute
ln the presence of
Signature of Witnesses with addresses
Signed and delivered by the said appointee

Deputy Director, NIT ..............,..,..,......;;TEDULE,C,

ISee Statute 19 (5)l

DEANSHIPS'

The.institute may have not more than six deanships. There may be foltowing Deanships in

National lnstitute of Technology witttthe approval of the Board of Govemors:

Dean Academic

Dean Planning and Development

Dean Student Welfare

Dean (Resehrch and Consultancy)

Deanship is of functional position and not administrative one and such be discharged in its right

splrit. Dean must be nominated by the Director only from amongst ttre Professors/Associate

Professors, but should not be Head of the Department.

The Tenure of Deanship shall ordinarily be two years extendable by one more year, but

Directo1with the approval of the Chairperson, Board of Governors may relieve any or all Dean

befurc such period.

DUTTES ANp RESPpNSIBILITIES 0F DEANS

The following duties and responsibilities have been entrusted to the Deans

;\.'
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He/she will advice he Dilecbr in:

(a) Mnission and enolflBnt of sfudenh;

(b) Finalisalion of academic calendar, time-tatles, regisfation of sfudenb br couse

uork and examinatons, class room alrangemenb and all o0rer Equiremenb br
proper conducl of class rvork;

inating tre finalizalion of sess'ton's emluatbns(c) Conduct of class tesb and cocoord

and for ensuring the timely declaration of resulb;

(d) Supervision ol he maintenance ol upto-dab eademic records gf all cabgories of

59

1

x\

I

studenb;
(e) Publication and distribution of the syllabi: '

if) Organizing nreeting of all the lnstitute level academic bodies;

ij1 nninging tte issue of all academic certifioates, medals and prizes h he studenh;

tfii fo a,iani. for conduct of hose examinations iivhich are to be onducGd by the- 
lnst'tute as stipulated in the lnstitute regulations.

(i).Tobrmulatepoliciesbrtheonductofresearchandstepstomainhinsuitable
shndard by implernenting the Board ol GovemordSenate decision'

(l) To executi the policy of tre Senate in the conducl of P.G'' Ph'D and other

research programrnes including the examination of the thesis.

{kt To coordinate for the conduct of Convocation.

itf ru proposats h modify tlre teaching programmes will be considercd by'BOAC, for
" 

wniin 
'Dean 

(Academic) i.e. the chairman and if approved will be sent to tp
Senah br furmal aPPrctral.

(m) To admit sponsored Early Faculty lnduction Pmgramme and Quality lmprovement

(.) ?1t3,[lllit;:tslffisir tare sritable steps rrom time to time to strive ror the hish

academic standards.

He/she will advice the Director in he following:

(a) Planning the expansion and diversification of institutional activities and pleparation" 
of all developmental proposals, to the exbnt up to submission of plan & estimates

relabd to Civil, electrical, Works, sanitary, netrruork system, etc'

(b) Mainbnance of all necesary statistical dab regarding plan & proBcts ]equired for

compilalion of various reporb periodically required h be sent to Ministry of Human

Resource Development and other agencies

(c) Monitoring the pirysical targeb and utilisation of funds in respect of Projecb &
' ' 

Consultancy and in the preparation of relevant papers lor submission of progress

reporb.
(d) Formulating popsal for new @urses and in organizing meetings of faculty
' ' 

nrembers ind extemal experts for this purpse in this regard;

(e) ln tre efforb to expand bnd monitor the activities of consultancy, testing and

sponored research of lnstitute. and to ensure submission of progress Jeports;

(l) ln oordinating the formulation and conduct of non-formal and continuing education

and extension Programmes.
(g) To anange loi the agenda and organization of the meeting for procurement of

equipments related to proiects and testing & consultancy.

(tr) ProviOing necessary dataforthe bddget and new estimates & plans to the Buildng

& Works Committee to the Registrar'

\
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(a) He/she will advice tre Di@ctor in organising the studenb' counseling.

iUi ttercne ryll b..respnsible for the publication of studenb'Magazines, Netm

Bulletins, Nelvs letters elc,

(c) He/she Will advice tre Director in matters related to students;discipline andl,elFry.

iOi nelsne 'will assisl the Director in matters related b the SUdenB

Union/Association/Council.
(e) He/she will coordinate the NCC, NSS, Games, Swimming Pool, Sprb, Cultural

and Co-curricular and Extra'cunicular activities of the studenB.

(0 He/she will keep a record of Alumni and conespond with them.

i{1 nelsrre will conbuct the enquiries of students jndulged in indiscipline.

i[i ttelstre will conespond with Parents/Guardians of Studenh about their progress

and individual problems / welfare.

4. Dean Faculty welfare

He/she will advice the Director in matters related to:

(a) Deputation of faculty to various institutions under Quality lmprovement Programme

under rules aPPlicable to them'

(b) He/she will advice the Director for deputation of the faculty members to various

conferences, seminars, short-term courses, training programmes, foreign teaching /

training assignments etc.

(c) He/she will chair the committee meetings of the evaluation of papers submitted or

to be submitted to the conferences / seminar by the faculty members.

(d) He/she will assist the Director'in organizing training programmes for faculty.

i.i He/she will assist the Director in the supervision of the construction bnd he

maintenance work of buildings, roads, water supply, sanitation, lawns and gardens,

communication networks, water coolers, air conditioners, telephones, etc.

(0 He/she will assist the Director in maintaining the discipline and work ethos among

the various departments and between the faculty mempers.

(g) He/she will assist the Director in maintaining the high academic standards and

achieving academic excellence in the institution'

(h) Supervision over faculty discipline, integrity and commitment;

5. Dean (Research and Consultancy)

He/she will advice the Director in matters related to:

(a) Frame rules for industrialsponsored research and consultancy.

iUi Create and maintain database regarding {aculty expertise.,

ici Facilitate through his/her office faculty in procuring equipments necessary to conduct

research/consultancy work, recru itment of projeit staff .

(d) Coordinate co-curricular activities (technical festivals, quizzes etc.) for the_students.

iei eroviOe guidance for submitting proposals to funding agencies such as Department of

Science and Technology (DSi, Bhabha Atomic Research Centre (BARC), Board_ of

Research in Nuclear Sliences (BRNS), lndian Space Research Organisation (ISRO),

Defense Research and Development Organisation (DR!O)r Aeronautics Research

and Development Board (AR&DB), Ministry of lnformation Technology, etc.
I
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SCHEDULE'D'

[See Statute 2a(vii]l

Applications for employment shdll be fonrarded only as per the norms approved Fy tfre
Board of Governors:'

All employees are under terms of their service, required to observe following norms for
applyrng forother jobs in Government / private or elsewhere:

1. GeneralPrinciples:
(i): A permanent employee, having good,promotion prospects, is under a normal
obligation to devote his energies whole-heartedly to the duties of his post. lt will not be
unjust if his application for other employment is withheld and not fonrarded.
(ii). Application of a temporary employee should not be withheld unless here are
compelling grounds to be recorded and communicated to such temporary employee.
Application ftom a temporary employee, who may have good prospects of being made
permanent in due couftie, should be dealt with on merits. :

(ii}. Employees who have been given some technical training at Government /
lnstitute expense, should continue to serve the institute at least for the bond period and
withholding of application in such a case is justifiable. Board may decide the policy in

such cases.

tivi- 
- 

Wnere an employee cannot be spared without serious detriment to impottant
uork in hand, his application can be withheld.

2. Application for poits advertised by Union Public Service Commission
lnstitute employees can apply directly to posts advertised by Union Public Service
Coinmission but should keep the Head of the Department and Director informed.

Subsequently, he should seek the perrnission for such appintment, but before
appearing for the interview.

3. Posb in he other National lnstitutes of Technology / Central Universities and other
comparable lnstitutions of Higher Education:

(a) The application from permanent employee should accompany with an

undertaking that he will either join back to the concerned National lnstitutes of
Technology or resign from post held by him in that National lnstitute of Technology
after 3 years.

'(b) ' Temporary emplgyee should give an undertaking to resign in the event of his

selection and acceptanG of the new appointment.

Foreign assignments against open advertisements:

(a) The employee can apply with prior permission of the Chairperson,
Board of Governors to be confirmed by the Board of Govemors.

(b) lf the time is short, an advance copy caQ be sent to the concerned

agency with a copy to the Chairperson, Board of Governors for

(c) Such employel shall not be considered as an ofiicial nominee pf

National lnstitute of Technology congerned.

.\
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.

Posts not Advertised or Circulald.
. The applicatioir shallnot be forwarded

Registration with Employment Exchange.

Ternporary employees can register with permission, but should resign

Permanent emPloYee can register:

(a) only for higher post under the GovernmenUPublic Sector

Undertaking/Autonomous BodY,

(b) on production of a No Objection Certificate, fom the

National lnstitute of Technology, and

National lnstitute of Technology or resign-.

(d) when an employee rejoins his parent office, he will not be

granted a "no objection certificate". for a period of three

fif t register his name with the Employment Exchange

Employee'under Suspension or Charge Sheeted.

No application should be forwarded if the employee is under

suspension or a charge sheet has been issued/filed in the court or

sanction for his prosecution has been accorded.
I

Employees whose conduct is under lnvestigation.

An application of an employee whose conduit is under investigation

may be forwarded with brief comments on the nature of allegations. and with a note that he would not be released if tre employee is

placed under suspension or a charge sheet is issued / filed in the

court or sanction for his prosecution is accorded before his selection,

r-

i\--

{\
ti

'\
.lF

\:

Printcd by the Manager, Govt. of India Press, Ring Road, Mayapuri, New Delhi-I 10064

and Publislred by the Controller of Publications, Delhi-l 10054.



4484 GI/2017 (1) 

 

jftLVªh laö Mhö ,yö&33004@99 REGD. NO. D. L.-33004/99 

 
vlk/kj.k 

EXTRAORDINARY 

Hkkx II— [k.M 3—mi&[k.M (i) 
PART II—Section 3—Sub-section (i) 

izkf/dkj ls izdkf'kr 

PUBLISHED BY AUTHORITY  

la.    651] ubZ fnYyh] lkseokj] tqykbZ 24] 2017@Jko.k 2] 1939    

No.  651] NEW DELHI, MONDAY,  JULY 24,  2017/ SRAVANA  2, 1939  

मानवमानवमानवमानव    संसाधनसंसाधनसंसाधनसंसाधन    िवकासिवकासिवकासिवकास    मंᮢ ालयमंᮢ ालयमंᮢ ालयमंᮢ ालय    
((((उ᭒ चउ᭒ चउ᭒ चउ᭒ चतर िशᭃा िवभागतर िशᭃा िवभागतर िशᭃा िवभागतर िशᭃा िवभाग))))    

अिधसचूनाअिधसचूनाअिधसचूनाअिधसचूना 

नई ᳰद᭨ली, 21 जुलाई, 2017 

सासासासा....काकाकाका....िनिनिनिन....    947947947947(अ)(अ)(अ)(अ)....————कᱶ ᮤीय सरकार, रा᳦ीय ᮧौ᳒ोिगकᳱ, िव᭄ान िशᭃा और अनुसंधान सं᭭ थान अिधिनयम, 2007 
(2007 का 29) कᳱ धारा 26 कᳱ उपधारा (3) और उपधारा (4) ᳇ारा ᮧदᱫ शि तयᲂ का ᮧयोग करते ᱟए, कुला᭟ यᭃ के 
पूवाᭅनुमोदन से रा᳦ीय ᮧौ᳒ोिगकᳱ सं᭭ थान के पहले पᳯरिनयमᲂ का और संशोधन करने के िलए िन᳜िलिखत पᳯरिनयम बनाती 
ह,ै अथाᭅत ्:--  

1. 1. 1. 1. (1) इन पᳯरिनयमᲂ का संिᭃ᭡ त नाम रा᳦ीय ᮧौ᳒ोिगकᳱ सं᭭ थान का पहला पᳯरिनयम (संशोधन) पᳯरिनयम, 2017 ह ै।  

(2) ये उनके राजपᮢ मᱶ ᮧकाशन कᳱ तारीख से ᮧवृ᭜ त हᲂगे ।  

2. 2. 2. 2. रा᳦ीय ᮧौ᳒ोिगकᳱ सं᭭ थान के पहल ेपᳯरिनयम (िजसे इसमᱶ इसके प᳟ात ्मूल पᳯरिनयम कहा गया ह)ै मᱶ पᳯरिनयम 6 के 
᭭थान पर िन᳜िलिखत रखा जाएगा,  अथाᭅत ्:--  

“6 बोडᭅ के आदेशᲂ का स᭜यापन  

बोडᭅ के सभी आदेशᲂ और िविन᳟यᲂ का िनदेशक, िनदेशक कᳱ अनुपि᭭थित मᱶ रिज᭭ᮝार या इस िनिमᱫ बोडᭅ ᳇ारा 
ᮧािधकृत ᳞िᲦ के ह᭭ताᭃर ᳇ारा स᭜यापन ᳰकया जाएगा ।”।  

3. 3. 3. 3. मूल पᳯरिनयमᲂ के पᳯरिनयम 8    मᱶ, खंड (13) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत् :-- 

“(13) बोडᭅ को रा᭔य या देश, या िवदेश के िविभ᳖ भागᲂ मᱶ सुदरू िशᭃण नीित के मा᭟यम से ᭄ान के ᮧसार के िलए 
िसफाᳯरशᱶ करना, और िवदेशी अिभकरण के साथ करार पर ह᭭ताᭃर करन े के मामलᲂ मᱶ मंᮢालय के अनुमोदन से 
करार पर ह᭭ताᭃर ᳰकए जा सकᱶ गे ;”।  
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4. 4. 4. 4. मूल पᳯरिनयमᲂ के पᳯरिनयम 10 मᱶ,--  

(क) उप पᳯरिनयम (1) के खंड (5) के ᭭थान पर िन᳜िलिखत खंड रखा जाएगा, अथाᭅत् :--  

“(5) रिज᭭ᮝार, पदेन, सद᭭य-सिचव :  

परंतु पूवᲃᲦ के अितᳯरᲦ अ᭟यᭃ ᳰकसी िवशेष᭄ को िवशेष आमंिᮢती के ᱨप मᱶ आमंिᮢत कर सकेगा, 
तथािप, िवशेष आमंिᮢती को मत देन ेका अिधकार नहᱭ होगा ;”।  

(ख) उप पᳯरिनयम (2) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत ्:--  

“(2) सभी िवᱫीय ᮧ᭭तावᲂ को िवचारण और अनुमोदन के िलए बोडᭅ के समᭃ रखन ेसे पूवᭅ िवᱫीय सिमित 
के समᭃ रखा जाएगा ;”।  

(ग) उप पᳯरिनयम (3) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत ्:--  

“(3) िवᱫीय सिमित साधारणतया वषᭅ मᱶ अिधमानत: शासक बोडᭅ कᳱ बैठक से पूवᭅ चार बैठकᱶ  करेगी ;”।  

(घ) उप पᳯरिनयम (4) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत ्:--  

“(4) िवᱫ सिमित कᳱ बैठक के िलए िवᱫ सिमित के चार सद᭭य गणपूᳶत हᲂग े;”।  

(ङ) उप पᳯरिनयम (5) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत ्:--  

“(5) अ᭟यᭃ िवᱫ सिमित कᳱ बैठकᲂ कᳱ अ᭟यᭃता करेगा और उसकᳱ अनपुि᭭थित मᱶ िनदशेक बैठकᲂ कᳱ 
अ᭟यᭃता करेगा ;”।  

(च) उप पᳯरिनयम (6) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत ्:--  

“(6) बैठक कᳱ सूचना, एजᱶडा मᱶ मदᲂ को सि᭥मिलत करन ेऔर कायᭅवृᱫ कᳱ पुि᳥ के संबंध मᱶ इन पहल े
पᳯरिनयमᲂ के उपबंध बोडᭅ कᳱ बैठकᲂ को जहां तक ᳞वहायᭅ हᲂ, लाग ूहᲂग,े उनका िवᱫ सिमित कᳱ बैठकᲂ के 
संबंध मᱶ अनुसरण ᳰकया जाएगा ;”।  

(छ) उप पᳯरिनयम (7) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत ्:--  

“(7) िवᱫ सिमित कᳱ ᮧ᭜येक बैठक के कायᭅवृᱫ कᳱ ᮧित बोडᭅ के समᭃ रखी जाएगी ;”।  

5.5.5.5. मूल पᳯरिनयमᲂ के पᳯरिनयम 11 के खंड (2) के ᭭थान पर िन᳜िलिखत खंड रखा जाएगा, अथाᭅत ्:--  

“(2) बोडᭅ या िनदशेक कᳱ पहल पर या ᭭व:ᮧरेणा से सं᭭थान को ᮧभािवत करन ेवाल ेᳰक᭠हᱭ िवᱫीय ᮧ᭭तावᲂ या मुᲂ 
पर बोडᭅ को अपने िवचार बताएगा और अपनी िसफाᳯरशᱶ करेगा ।”।  

6.6.6.6. मूल पᳯरिनयमᲂ के पᳯरिनयम 12 मᱶ,--  

(क) उप पᳯरिनयम (1) के खंड (ii) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत ्:--  

“(ii) कᱶ ᮤीय सरकार के मंᮢालय मᱶ रा᳦ीय ᮧौ᳒ोिगकᳱ सं᭭थानᲂ से ᳞ौहार करन े वाला िनदेशक या उप 
सिचव या उसका नामिनदᱷिशती और मंᮢालय मᱶ रा᳦ीय ᮧौ᳒ोिगकᳱ सं᭭थानᲂ के िवᱫ से ᳞ौहार करन ेवाला 
िनदेशक या उप सिचव या उसका नामिनदᱷिशती पदने-सद᭭य ।”।  

(ख) उप पᳯरिनयम (3) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत ्:--  
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“(3) चार सद᭭य भवन और संकमᭅ सिमित कᳱ बैठक मᱶ गणपूᳶत हᲂग े।”। 

(ग) उप पᳯरिनयम (5) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत ्:--  

“(5) भवन और संकमᭅ सिमित कᳱ ᮧ᭜येक बैठक के कायᭅवृᱫ कᳱ ᮧित बोडᭅ के समᭃ िवᱫ सिमित कᳱ िविन᳸द᳥ 
ᮧ᭭ताव या ᮧ᭭तावᲂ पर, िजस पर बोडᭅ का अनुमोदन अपेिᭃत हो, पर िसफाᳯरशᲂ के साथ बोडᭅ के समᭃ 
रखी जाएगी ।”। 

7. 7. 7. 7. मूल पᳯरिनयमᲂ के पᳯरिनयम 13 मᱶ,--  

(क) उप पᳯरिनयम (1) के खंड (ii) के ᭭थान पर िन᳜िलिखत रखा जाएगा,  अथाᭅत् :--  

“(ii) सं᭭थान के अनुमोᳰदत बजटीय उपबंधᲂ के भीतर गौण संकमᭅ और मर᭥मत तथा अनरुᭃण के संबंध मᱶ 
संकमᲄ के िलए आव᭫यक ᮧशासिनक अनुमोदन और ᳞य कᳱ मंजूरी दने ेकᳱ शिᲦ होगी तथा बोडᭅ ᳞य कᳱ 
माᮢा के िनबंधनᲂ मᱶ गौण संकमᭅ और गौण मर᭥मत तथा अनुरᭃण को पᳯरभािषत करेगा ;”। 

(ख) उप पᳯरिनयम (1) के खंड (iii) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत् :--  

“(iii) भवनᲂ और अ᭠य पूंजी संकमᲄ, गौण संकमᲄ, मर᭥मत, अनुरᭃण और सदशृ कᳱ लागत के आकलनᲂ को 
तैयार करवाएगा । भवन और संकमᭅ सिमित गौण संकमᲄ, गौण मर᭥मत और अनुरᭃण के लागत आकलन 
का अनुमोदन करेगी ।”।  

(ग) उप पᳯरिनयम (1) के खंड (v) के ᭭थान पर िन᳜िलिखत रखा जाएगा,  अथाᭅत् :--  

“(v) वह समुिचत ठेकेदारᲂ को सूचीब करन ेऔर िनिवदाᲐ को ᭭वीकार करन े के िलए उᱫरदायी होगी 
और उसे सं᭭थान के संकाया᭟यᭃ (पीएंडडी) ᳇ारा स᭥यᲦ: िसफाᳯरश ᳰकए गए िवभागीय संकमᲄ, जहां 
आव᭫यक हो, के िलए िनदशे दनेे कᳱ शिᲦ होगी ।”।  

8. 8. 8. 8. मूल पᳯरिनयमᲂ के पᳯरिनयम 14 मᱶ,--  

(क) खंड (ii) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत् :--  

“(ii) उसे िसवाय सं᭭थान के िनदेशक के कमᭅचाᳯरवंृद के सद᭭यᲂ को ᮧिशᭃण पर या अनुदेश के पाᲹᮓम मᱶ 
समय-समय पर बोडᭅ ᳇ारा अिधकिथत िनबंधनᲂ और शतᲄ के अधीन रहते ᱟए भारत से बाहर भेजने कᳱ 
शिᲦ होगी और िनदशेक के भारत से बाहर के ᮪मण को अ᭟यᭃ, रा᳦ीय ᮧौ᳒ोिगक सं᭭थान पᳯरषद ्᳇ारा 
अनुमोᳰदत ᳰकया जाएगा ;”।  

(ख) खंड (iii) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत् :--  

“(iii) वह कᱶ ᮤीय सरकार कᳱ ओर से सं᭭थान और िनदेशक के बीच सेवा कᳱ संिवदा का िन᭬पादन करेगा ᳴कत ु
वह ऐसी संिवदा के अधीन ᳰकसी बात के िलए वैयिᲦक ᱨप से उᱫरदायी नहᱭ होगा ; और”।  

9. 9. 9. 9. मूल पᳯरिनयमᲂ के पᳯरिनयम 17 मᱶ,--  

(क) उप पᳯरिनयम (1) के ᭭थान पर िन᳜िलिखत पᳯरिनयम रखा जाएगा,   अथाᭅत ्:--  

“(1) सं᭭थान के िनदेशक कᳱ िनयुिᲦ कुला᭟यᭃ ᳇ारा कम से कम पांच सद᭭यᲂ से िमलकर बनन े वाली 
खोजबीन-सह-चयन सिमित कᳱ िसफाᳯरश पर कᳱ जाएगी । पᳯरषद ्का अ᭟यᭃ उसका अ᭟यᭃ होगा और 
उᲬतर िशᭃा िवभाग का सिचव या उसका ᮧितिनिध रा᳦ीय और अंतराᭅ᳦ ीय ᭭तर पर तकनीकᳱ िशᭃा के 
ᭃेᮢ मᱶ अनुभव रखने वाल ेतीन अ᭠य िवशेष᭄ᲂ के अितᳯरᲦ उसका एक सद᭭य होगा ।”। 
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(ख) उप पᳯरिनयम (16) के प᳟ात् िन᳜िलिखत उप पᳯरिनयम अंत:᭭थािपत ᳰकया जाएगा, अथाᭅत ्:--  

“(17) सं᭭थान के िनदशेक कᳱ अनुशासिनक शिᲦयᲂ का िविन᳟य समय-समय पर संबंिधत रा᳦ीय 
ᮧौ᳒ोिगकᳱ सं᭭थान के शासक बोडᭅ ᳇ारा ᳰकया जाएगा ।”।  

10. 10. 10. 10. मूल पᳯरिनयमᲂ के पᳯरिनयम 18 के उप पᳯरिनयम (1) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत ्:--   

“(1) उपिनदेशक कᳱ िनयुिᲦ रा᳦ीय ᮧौ᳒ोिगकᳱ सं᭭थानᲂ के पहले पᳯरिनयम के पᳯरिनयम 23(5)(क) के अधीन 
उपबंधᲂ के िनबंधनᲂ मᱶ गᳯठत चयन सिमित कᳱ िसफाᳯरशᲂ पर बोडᭅ ᳇ारा कᳱ जाएगी” ।  

11. 11. 11. 11. पᳯरिनयम 21 के उप पᳯरिनयम (2) के प᳟ात ्िन᳜िलिखत उप पᳯरिनयम अंत:᭭थािपत ᳰकया जाएगा, अथाᭅत ्:--   

“(3) रिज᭭ᮝार के कायᭅ िन᭬पादन का पुनᳶवलोकन एक वषᭅ कᳱ सेवा पर बोडᭅ ᳇ारा गᳯठत कᳱ जाने वाली सिमित ᳇ारा 
ᳰकया जाएगा ।”।  

12. 12. 12. 12. मूल पᳯरिनयमᲂ के पᳯरिनयम 23 मᱶ,--  

(क) उप पᳯरिनयम (3) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत ्:--  

“(3) सं᭭थान मᱶ िनयुिᲦयᲂ के ᮧयोजन के िलए पᳯरषद ्या कᱶ ᮤीय सरकार ᳇ारा यथा अनुमोᳰदत िनयम लाग ू
हᲂगे ।”।  

(ख) उप पᳯरिनयम (4) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत ्:--  

“(4) चयन सिमित का, सं᭭थान के अधीन पदᲂ को िव᭄ापन या सं᭭थान के कमᭅचाᳯरवंृद के सद᭭यᲂ मᱶ से 
ᮧो᳖ित ᳇ारा भरन ेके िलए (संिवदा के आधार पर पदᲂ से िभ᳖ अ᭠य) ऐसी रीित मᱶ गठन ᳰकया जाएगा, जो 
कᱶ ᮤीय सरकार या बोडᭅ ᳇ारा समय-समय पर अ᭟यादेशᲂ ᳇ारा अिधकिथत ᳰकए जाएं ।”।  

(ग) उप पᳯरिनयम (5) के खंड (क) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत ्:--  

“(क) शैिᭃक कमᭅचाᳯरवंृद (िनदशेक को छोड़कर) कᳱ िनयुिᲦ या पदो᳖ित के िलए अहᭅता और अ᭠य िनबंधन 
और शत ᱸ वे हᲂगी, जो अनुसूची ‘ङ’ मᱶ िविन᳸द᳥ कᳱ जाएंगी और चयन सिमित, शैिᭃक कमᭅचाᳯरवंृद 
(िनदेशक को छोड़कर) कᳱ िनयुिᲦ कᳱ िसफाᳯरश करन े के िलए िन᳜िलिखत सद᭭यᲂ से िमलकर बनगेी, 
अथाᭅत ्:--  

(1)  िनदेशक या उप िनदेशक  -  अ᭟यᭃ  

(2) कुला᭟यᭃ का नामिनदᱷिशती  -  सद᭭य  

(3)  बोडᭅ मᱶ दो नामिनदᱷिशती, िजनमᱶ से एक बोडᭅ के 
सद᭭य से िभ᳖ एक िवशेष᭄ होगा  

-  सद᭭य 

(4) सं᭭थान के बाहर से सीनेट ᳇ारा नामिन᳸द᳥ ᳰकए 
जाने वाला एक िवशेष᭄  

- सद᭭य 

(5) संबंिधत िवभाग का अ᭟यᭃ (उप िनदशेक और 
ᮧोफेसर के पद से िभ᳖ के िलए)  

- सद᭭य 

 

(घ) उप पᳯरिनयम (5) के खंड (घ) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत ्:--  
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“(घ) ᭔ये᳧ ᮧशासिनक और अ᭠य तलुनीय पद, िजनका वेतनमान सहायक ᮧोफेसर और उससे ऊपर ह,ै के 
िलए चयन सिमित िन᳜िलिखत से िमलकर बनगेी, अथाᭅत् :--  

(1)  िनदेशक या उप िनदेशक  -  अ᭟यᭃ  

(2) सं᭭थान के बाहर से एक सद᭭य  -  सद᭭य  

(3)  मानव संसाधन िवकास मंᮢालय का नामिनदᱷिशती  -  सद᭭य 

(4) बोडᭅ का नािनदᱷिशती  - सद᭭य 

(5) रिज᭭ᮝार  - सद᭭य 

 

(ङ) उप पᳯरिनयम (10) के ᭭थान पर िन᳜िलिखत रखा जाएगा, अथाᭅत् :--  

“(10) इन पᳯरिनयमᲂ मᱶ अंतᳶव᳥ ᳰकसी बात के होते ᱟए भी, बोडᭅ को िवभाग या कᱶ ᮤ कᳱ आपात 
आव᭫यकता के अनुकूल िवशेष कौशल या जानकारी रखन ेवाल े᳞िᲦयᲂ को िनयुᲦ करन ेकᳱ शिᲦ होगी 
और ऐसी आपात ि᭭थितयᲂ मᱶ िनयुिᲦयां 12 मास कᳱ अविध के िलए होगी ।”।  

13.13.13.13. मूल पᳯरिनयमᲂ के पᳯरिनयम 24 के खंड (i) के ᭭थान पर िन᳜िलिखत खंड रखा जाएगा,      अथाᭅत् :--  

“(i) अिधिनयम और पᳯरिनयमᲂ के उपबंधᲂ के अधीन रहते ᱟए सं᭭थान के अधीन सभी पदᲂ पर िनयुिᲦयां एक वषᭅ 
कᳱ पᳯरवीᭃा अविध पर कᳱ जाएंगी, िजसके प᳟ात् िनयुᲦ ᳰकया गया ᳞िᲦ, यᳰद उसकᳱ पुि᳥ कᳱ जाती ह ै तो 
अिधिनयम और पᳯरिनयमᲂ के उपबंधᲂ के अधीन रहत े ᱟए उस मास के अतं तक अपना पद धारण करना जारी 
रखेगा, िजसमᱶ वह, यथाि᭭थित, शैिᭃक पदᲂ, तकनीकᳱ गरै-शैिᭃक पदᲂ और सिचवालय तथा ᮧशासिनक पदᲂ के 
िलए िविन᳸द᳥ अिधकतम आयु ᮧा᳙ कर लेता ह ै:  

परंतु िनयुिᲦकताᭅ ᮧािधकारी को सं᭭थान के ᳰकसी कमᭅचारी कᳱ पᳯरवीᭃा अविध का एक वषᭅ से अनिधक अविध के 
िलए िव᭭तार करन ेकᳱ शिᲦ होगी ।”।  

14141414. . . . मूल पᳯरिनयमᲂ के पᳯरिनयम 25 के ᭭थान पर िन᳜िलिखत रखा जाएगा,    अथाᭅत ्:--  

“25. ᭭थायी कमᭅचाᳯरयᲂ के िलए आचार᭭थायी कमᭅचाᳯरयᲂ के िलए आचार᭭थायी कमᭅचाᳯरयᲂ के िलए आचार᭭थायी कमᭅचाᳯरयᲂ के िलए आचार----सिंहता सिंहता सिंहता सिंहता     

ᮧ᭜येक सं᭭थान ᳇ारा कᱶ ᮤीय सरकार के परामशᭅ से कमᭅचाᳯरयᲂ के िलए आचार-संिहता बनाई जाएगी और जब तक 
कमᭅचाᳯरयᲂ के िलए आचार-संिहता कᳱ िवरचना नहᱭ कᳱ जाती ह,ै सं᭭थान कᱶ ᮤीय िसिवल सेवा (वगᱮकरण, िनयंᮢण 
और अपील) िनयम, 1965 का पालन  करेगा ।”। 

15151515. . . . मूल पᳯरिनयमᲂ के पᳯरिनयम 26 के ᭭थान पर िन᳜िलिखत रखा जाएगा,    अथाᭅत ्:--  

“26. िनलबंनिनलबंनिनलबंनिनलबंन, , , , शाि᭭तयांशाि᭭तयांशाि᭭तयांशाि᭭तयां, , , , अनशुासिनक कायᭅवािहया ंअनशुासिनक कायᭅवािहया ंअनशुासिनक कायᭅवािहया ंअनशुासिनक कायᭅवािहया ं    

कᱶ ᮤीय िसिवल सेवा (वगᱮकरण, िनयंᮢण और अपील) िनयम, 1965 सभी कमᭅचाᳯरयᲂ को लाग ूहᲂग े।”। 

16161616. . . . मूल पᳯरिनयमᲂ के पᳯरिनयम 29 के ᭭थान पर िन᳜िलिखत रखा जाएगा,    अथाᭅत ्:--  

“29. भिव᭬य िनिध और पᱶशन ᭭कᳱम भिव᭬य िनिध और पᱶशन ᭭कᳱम भिव᭬य िनिध और पᱶशन ᭭कᳱम भिव᭬य िनिध और पᱶशन ᭭कᳱम     

तारीख 1.1.2004 से पूवᭅ िनयुᲦ सं᭭थान के कमᭅचारी कᱶ ᮤीय िसिवल सेवा (पᱶशन) िनयम, 1972 और साधारण 
भिव᭬य िनिध (कᱶ ᮤीय सेवाएं) िनयम, 1960 ᳇ारा शािसत हᲂगे और तारीख 1.1.2004 को या उसके प᳟ात ्िनयुᲦ 
कमᭅचारी कᱶ ᮤीय सरकार कᳱ नई पᱶशन ᭭कᳱम ᳇ारा शािसत हᲂग े।”।  
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17. 17. 17. 17. अनुसूची मᱶ, पहले पᳯरिनयमᲂ कᳱ अनुसूची ‘घ’ के प᳟ात ्अनुसूची ‘ङ’ अंत:᭭थािपत कᳱ जाएगी, अथाᭅत ्:--  

““““अनसुचूी अनसुचूी अनसुचूी अनसुचूी ‘‘‘‘ङङङङ’ ’ ’ ’     

[पᳯरिनयम 23(5)(क) देखᱶ]  

शिैᭃक कमᭅचाᳯरवृदं कᳱ िनयिुᲦ के िलए अहᭅता और अ᭠य िनबधंन और शतᱸशिैᭃक कमᭅचाᳯरवृदं कᳱ िनयिुᲦ के िलए अहᭅता और अ᭠य िनबधंन और शतᱸशिैᭃक कमᭅचाᳯरवृदं कᳱ िनयिुᲦ के िलए अहᭅता और अ᭠य िनबधंन और शतᱸशिैᭃक कमᭅचाᳯरवृदं कᳱ िनयिुᲦ के िलए अहᭅता और अ᭠य िनबधंन और शतᱸ    

ᮓम ᮓम ᮓम ᮓम 
स.ं स.ं स.ं स.ं     

पदनामपदनामपदनामपदनाम, , , , वतेन बडᱹ और शिैᭃक ᮕडे वतेन बडᱹ और शिैᭃक ᮕडे वतेन बडᱹ और शिैᭃक ᮕडे वतेन बडᱹ और शिैᭃक ᮕडे 
वतेन वतेन वतेन वतेन     

अिनवायᭅ अिनवायᭅ अिनवायᭅ अिनवायᭅ 
अहᭅताअहᭅताअहᭅताअहᭅता    

अिनवायᭅ अपᭃेाएंअिनवायᭅ अपᭃेाएंअिनवायᭅ अपᭃेाएंअिनवायᭅ अपᭃेाएं    संिचत संिचत संिचत संिचत 
अिनवायᭅ अिनवायᭅ अिनवायᭅ अिनवायᭅ 

ᮓेिडट पाइंटᮓेिडट पाइंटᮓेिडट पाइंटᮓेिडट पाइंट    

(1)(1)(1)(1)    (2)(2)(2)(2)    (3)(3)(3)(3)    (4)(4)(4)(4)    (5)(5)(5)(5)    

1.  *सहायक ᮧोफेसर (संिवदा पर) 6,000 
ᱧपए ᮕेड वेतन सिहत वेतन बᱹड – 3 

पीएचडी  कुछ नहᱭ  कुछ नहᱭ 

2.  *सहायक ᮧोफेसर (संिवदा पर) 7,000 
ᱧपए ᮕेड वेतन सिहत वेतन बᱹड – 3 

पीएचडी ᳰकसी िवयात सं᭭थान या उ᳒ोग मᱶ 
पीएचडी प᳟ िशᭃा और अनसंुधान का 
एक वषᭅ का अनुभव  

10 

3.  *सहायक ᮧोफेसर (संिवदा पर) 8,000 
ᱧपए ᮕडे वेतन सिहत वेतन बᱹड – 3 मᱶ 
᭠यूनतम वेतन 30,000 ᱧपए  

पीएचडी पीएचडी के प᳟ात ्तीन वषᭅ का अनुभव 
या ᳰकसी िवयात शैिᭃक 
सं᭭थान/अनुसंधान एवं िवकास 
ᮧयोगशाला या सुसंगत उ᳒ोग मᱶ कुल 
छह वषᭅ का िशᭃण और अनसंुधान का 
अनुभव 

20  

4.  एसोिसएट ᮧोफेसर, 9,500 ᱧपए ᮕेड 
वेतन सिहत, ᭠यूनतम वेतन 42,800 
ᱧपए के साथ वेतन बᱹड – 4  

पीएचडी  पीएचडी के प᳟ात् 8,000 ᱧपए शैिᭃक 
ᮕेड वेतन सिहत सहायक ᮧोफेसर के ᭭तर 
पर छह वषᭅ  

या  

कुल 9 वषᭅ का कायᭅ अनुभव, िजसमᱶ से 
तीन वषᭅ का अनुभव पीएचडी के प᳟ात ्
होना चािहए, 8,000 ᱧपए शिैᭃक ᮕेड 
वेतन के साथ सहायक ᮧोफेसर के ᭭तर 
पर कम से कम तीन वषᭅ का अनुभव  

50  

5.  ᮧोफेसर 10,500 ᱧपए ᮕडे वेतन 
सिहत वेतन बᱹड – 4 मᱶ ᭠यूनतम वेतन 
48,000 ᱧपए  

पीएचडी पीएचडी के प᳟ात ्10 वषᭅ या 13 वषᭅ 
का कुल अनुभव, िजसमᱶ से 7 वषᭅ का 
अनुभव पीएचडी के प᳟ात ्होना चािहए 
। िजसमᱶ से 9,500 ᱧपए शिैᭃक ᮕेड 
वेतन के साथ एसोिसएट ᮧोफेसर के ᭭तर 
पर कम से कम तीन वषᭅ या 9,000 ᱧपए 
शैिᭃक ᮕडे वेतन के साथ एसोिसएट 
ᮧोफेसर के ᭭तर पर या ᳰकसी िवयात 
सं᭭थान या अनुसंधान एवं िवकास 
ᮧयोगशाला या सुसंगत उ᳒ोग मᱶ 9000 
और 9500 ᱧपए के संयोजन मᱶ चार वषᭅ 
का अनुभव  

80  
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6.  ᮧोफेसर (उᲬतर ᮧशासिनक ᮕेड 
वेतनमान) 67,000-79,000 ᱧपए  

पीएचडी रा᳦ीय महᱫा के ᳰकसी सं᭭थान मᱶ 
ᮧोफेसर के ᱨप मᱶ 10,000 ᱧपए या 
10,500 ᱧपए या 10,000 ᱧपए और 
10,500 ᱧपए के संयोजन मᱶ शैिᭃक ᮕेड 
वेतन के साथ 6 वषᭅ का अनुभव  

150  

    

ᳯट᭡पण 1 ᳯट᭡पण 1 ᳯट᭡पण 1 ᳯट᭡पण 1 : : : :     

(1)         ᮕडे वेतन मᱶ कोई पᳯरवतᭅन खुले िव᭄ापन के मा᭟यम से ᳰकया जाएगा और स᭥यकत: गᳯठत चयन सिमित िसवाय 
वहां जहां िविन᳸द᳥ ᱨप से इन िनयमᲂ ᳇ारा छूट ᮧदान कᳱ गई हो, कᳱ िसफाᳯरशᲂ पर ᳰकया जाएगा ।     

(2)   सभी नए भतᱮ ᳰकए गए ᳞िᲦयᲂ के पास सुसंगत या समत᭨ुय िवषय मᱶ पीएचडी होगी और उनके पास पूवᭅवतᱮ 
िडिᮕयᲂ मᱶ ᮧथम ᮰णेी होगी ।     

(3)   िव᳒मान संकाय के सद᭭य, िज᭠हᲂने सं᭭थान मᱶ अपने साधारण िशᭃण भार के साथ या Ფािलटी सुधार कायᭅᮓम मᱶ 
पीएचडी पूरी कᳱ ह,ै पीएचडी मᱶ नामांकन अविध को िशᭃण अनुभव के िलए गणना मᱶ िलया जाएगा ।     

(4)   सं᭭थान ᮧशासन मᱶ योगदान कᳱ संबंिधत अ᭟यᭃ ᳇ारा िसफाᳯरश कᳱ जाएगी और िनदशेक ᳇ारा उसका अनुमोदन 
ᳰकया जाएगा । िवभागीय ᮧशासन मᱶ योगदान कᳱ िसफाᳯरश संबंिधत अ᭟यᭃ ᳇ारा कᳱ जानी चािहए और उसका 
अनुमोदन िनदेशक ᳇ारा ᳰकया जाना चािहए ।     

(5)   उन िवभागᲂ, िजनमᱶ कोई ᳯरिᲦ नहᱭ ह,ै उᲬतर शैिᭃक ᮕेड वेतन या कैडर मᱶ संचलन को िविन᳸द᳥ चयन ᮧᳰᮓया के 
अनुसार ᳰकया जाएगा ᳴कतु यह संबंिधत िवभागᲂ के सेवारत संकाय सद᭭यᲂ तक ही िनबᲈिधत होगा ।     

(6)         ᭭थायी संकाय सद᭭य, िजनके पास दस वषᭅ से अिधक अनभुव ह ै ᳴कतु िज᭠हᲂने इस अिधसूचना कᳱ तारीख को 
पीएचडी अᳶजत नहᱭ कᳱ ह,ै को िन᳜िलिखत मानकᲂ के अनुसार एकमु᭫त उपाय के ᱨप मᱶ चार चरणीय न᭥य 
ᮧणाली मᱶ रखा जाएगा :     

क) पचास वषᭅ या अिधक आय ुके ᭭थायी सकंाय सद᭭य : पचास वषᭅ या अिधक आय ुके ᭭थायी सकंाय सद᭭य : पचास वषᭅ या अिधक आय ुके ᭭थायी सकंाय सद᭭य : पचास वषᭅ या अिधक आय ुके ᭭थायी सकंाय सद᭭य :  

(i) 7,000 ᱧपए शैिᭃक ᮕेड वेतन सिहत सहायक ᮧोफेसरᲂ को 8,000 ᱧपए शैिᭃक ᮕडे वेतन 
वाले सहायक ᮧोफेसर के ᭭तर मᱶ रखा जाएगा ᳴कत ुयह ᳰक उनके पास उनके जीवनकाल मᱶ 
कम से कम दस ᮓेिडट पाइंट हᲂ ।  

(ii) 8,000 ᱧपए शैिᭃक ᮕेड वेतन सिहत सहायक ᮧोफेसरᲂ को 9,500 ᱧपए शैिᭃक ᮕडे वेतन 
वाले एसोिसएट ᮧोफेसर के ᭭तर मᱶ रखा जाएगा ᳴कत ुयह ᳰक उनके पास उनके जीवनकाल 
मᱶ कम से कम पᲬीस ᮓेिडट पाइंट हᲂ । 

(iii) 9,000 ᱧपए शैिᭃक ᮕडे वेतन सिहत एसोिसएट ᮧोफेसरᲂ को 9,500 ᱧपए शैिᭃक ᮕडे 
वेतन वाले एसोिसएट ᮧोफेसर के ᭭तर मᱶ रखा जाएगा ᳴कतु यह ᳰक उनके पास उनके 
जीवनकाल मᱶ कम से कम पᲬीस ᮓेिडट पाइंट हᲂ : 

परंतु यह ᳰक वह कानून के अधीन स᭥यकत: गᳯठत चयन सिमित के मा᭟यम से उपयुᲦ पाया 
जाता ह ै।  

ख) पचास वषᭅ से कम आयु के ᭭थायी संकाय सद᭭यᲂ को ᳰकसी भी भारतीय ᮧौ᳒ोिगकᳱ सं᭭थान/रा᳦ीय 
ᮧौ᳒ोिगकᳱ सं᭭थान मᱶ पीएचडी करन े के िलए ᮧायोिजत ᳰकया जाएगा, उ᭠हᱶ संबंिधत रा᳦ीय ᮧौ᳒ोिगकᳱ 
सं᭭थान से तीन वषᭅ का अ᭟ययन अवकाश देने के िलए स᭥यकत: संदाय ᮧदान ᳰकया जाएगा और पीएचडी 
पूरा करने पर वह नए भतᱮ िनयमᲂ के अनुसार चार चरणीय ᮧणाली मᱶ जाने के िलए ᮧित᭭पधाᭅ करᱶगे ।   
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(7)      भवन िव᭠यास िवभाग मᱶ संकाय के िलए सहायक ᮧोफेसर ᭭तर पर ᮓेिडट पाइंटᲂ कᳱ आव᭫यकता पर बल न दतेे ᱟए 
िन᳜िलिखत अिनवायᭅ अहᭅता होगी :   

(i) एक वषᭅ के ᳞वसाियक अनुभव के साथ एम आकᭅ  या एम ᭡लान : 6,000 ᱧपए शैिᭃक ᮕेड वेतन मᱶ सहायक 
ᮧोफेसर ; 

(ii) दो वषᭅ के ᳞वसाियक अनुभव के साथ एम आकᭅ  या एम ᭡लान : 7,000 ᱧपए शैिᭃक ᮕडे वेतन मᱶ सहायक 
ᮧोफेसर ;  

(iii) उᲬतर संवगᲄ के िलए शैिᭃक अहᭅताएं और ᮓेिडट पाइंट आव᭫यकता वहᱭ रहगेी जो इंजीिनयरी और िव᭄ान 
के िलए सारणी मᱶ दी गई ह ै।  

ᳯट᭡पण 2ᳯट᭡पण 2ᳯट᭡पण 2ᳯट᭡पण 2 : ᮓेिडट पाइंट ᮧणाली  

िन᳜िलिखत ᮓेिडट पाइंट ᮧणाली होगी ।  

ᮓम ᮓम ᮓम ᮓम 
स.ं स.ं स.ं स.ं     

कायᭅकलाप कायᭅकलाप कायᭅकलाप कायᭅकलाप     ᮓेिडट पाइंटᮓेिडट पाइंटᮓेिडट पाइंटᮓेिडट पाइंट    

1.  एक बा᳭ ᮧायोिजत अनुसंधान एवं िवकास पᳯरयोजना परूी कᳱ 
हो या चल रही हो या कोई पेटᱶट अनुदᱫ ᳰकया गया हो  

ᮧित पᳯरयोजना आठ ᮓेिडट पाइंट या आिव᭬कारक 
के ᱨप मᱶ ᮧित पेटᱶट आठ ᮓेिडट पाइंट (ᳰकसी 
पᳯरयोजना मᱶ एक से अिधक ᳞िᲦयᲂ कᳱ दशा मᱶ, 
ᮧधान अनुसंधानकताᭅ को पांच ᮓेिडट पाइंट िमलᱶग े
और शेष को अ᭠य सद᭭यᲂ के बीच बराबर 
िवभािजत कर ᳰदया जाएगा ।  

2.  परामशᭅ सेवाएं  10 ᮓेिडट पाइंटᲂ के अधीन रहते ᱟए, 5 लाख ᱧपए 
के परामशᭅ के िलए दो ᮓेिडट पाइंट कᳱ दर से 

3.  पूरी कᳱ गई पीएचडी (िजसके अंतगᭅत शोध जमा करने के 
मामले ह)ᱹ  

ᮧित पीएचडी िव᳒ाथᱮ 8 ᮓेिडट पाइंट (एक से 
अिधक पयᭅवेᭃकᲂ कᳱ दशा मᱶ गाइड (पहला 
पयᭅवेᭃक) ᮧित िव᳒ाथᱮ 5 ᮓेिडट पाइंट लेगा और 
शेष को अ᭠य पयᭅवेᭃकᲂ के बीच बराबर िवभािजत 
कर ᳰदया जाएगा)।  

4.  िव᭄ान उरण इंडेस या ᭭को᭡स जनᭅल मᱶ एक पेपर (संदᱫ 
जनᭅल अन᭄ुात नहᱭ)  

अंितम ᮧो᳖ित से ᮧित पेपर चार पाइंट । ᮧथम 
लेखक या मुय पयᭅवेᭃक दो पाइंट ᮧा᳙ करेगा और 
शेष पाइंटᲂ को अ᭠य के बीच िवभािजत कर ᳰदया 
जाएगा ।  

5.  एक संगो᳧ी पेपर, िजसे िव᭄ान उरण इंडेस या ᭭को᭡स या 
वेब ऑफ साइंस संगो᳧ी या कोई अतंराᭅ᳦ीय िवयात संगो᳧ी  

अिधकतम 10 ᮓेिडट पाइंटᲂ के अधीन रहते ᱟए 
ᮧित पेपर 1 ᮓेिडट पाइंट । ᮧथम लेखक या मुय 
पयᭅवेᭃक 0.6 पाइंट ᮧा᳙ करेगा और शेष पाइंटᲂ 
को अ᭠य के बीच िवभािजत कर ᳰदया  जाएगा । 

6.  िवभागा᭟यᭃ, संकाया᭟यᭃ, मुय वाडᭅन, भारसाधक ᮧोफेसर 
(ᮧिशᭃण एवं ᭡लेसमᱶट) सलाहकार (संपदा), मुय सतᭅकता 
अिधकारी, पीआई (परीᭃा), टीईयूआईपी (सम᭠वयक) 

अंितम ᮧो᳖ित से अिधकतम 16 ᮓेिडट पाइंटᲂ के 
अधीन रहत ेᱟए ᮧित सेमे᭭टर 2 पाइंट  

7.  वाडᭅन, सहायक वाडᭅन, एसोिसएट संकाया᭟यᭃ, अ᭟यᭃ या 
संयोजक, सं᭭थान शैिᭃक सिमितयां, संकाय ᮧभारी, कं᭡यूटर 
कᱶ ᮤ या सूचना और ᮧौ᳒ोिगकᳱ सेवाएं या पु᭭तकालय या ᮧवेश 
या िव᳒ाथᱮ कायᭅकलाप और अ᭠य सं᭭थािनक कायᭅकलाप  

अंितम ᮧो᳖ित से अिधकतम 8 ᮓेिडट पाइंटᲂ के 
अधीन रहत ेᱟए ᮧित सेमे᭭टर 1 पाइंट 
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8.  िविभ᳖ ᭭थायी सिमितयᲂ और िवशेष सिमित के अ᭟यᭃ और 
संयोजक (पदेन ि᭭थित पर िवचार नहᱭ ᳰकया जाएगा) िविभ᳖ 
इकाईयां या समतु᭨य के (ᮧ᭜येक एक वषᭅ कᳱ अविध के िलए) 
संकाय ᮧभारी  

अंितम ᮧो᳖ित से अिधकतम 3 ᮓेिडट पाइंटᲂ के 
अधीन रहत ेᱟए ᮧित सेमे᭭टर 0.5 पाइंट 

9.  िवभागा᭟यᭃ ᳇ारा पहचान ᳰकए गए िवभागीय कायᭅकलाप जैसे 
᭠यूनतम एक वषᭅ कᳱ अविध के िलए ᮧयोगशाला या िवभाग 
᭭तरीय सिमित के ᮧभारी  

अंितम ᮧो᳖ित से अिधकतम 3 ᮓेिडट पाइंटᲂ के 
अधीन रहत ेᱟए ᮧित सेमे᭭टर 0.5 पाइंट 

10.  कायᭅशाला या संकाय िवकास कायᭅᮓम या ᭠यूनतम पांच 
कायᭅᳰदवस कᳱ अविध के लघु अविध पाᲹᮓम, िजनका 
सम᭠वयक या संयोजक के ᱨप मᱶ ᮧ᭭ताव ᳰकया गया ह ै 

अंितम ᮧो᳖ित से अिधकतम 8 ᮓेिडट पाइंटᲂ के 
अधीन रहत ेᱟए ᮧित पाᲹᮓम 2 पाइंट 

11.  पाᲹᮓम सम᭠वयक के ᱨप मᱶ शैिᭃक नेटवकᲄ आᳰद कᳱ वैि᳡क 
पहल, जैसे रा᳦ीय कायᭅᮓम संचािलत करने के िलए  

दो स᳙ाह कᳱ अविध के कायᭅᮓम  
एक स᳙ाह कᳱ अविध का कायᭅᮓम 

अंितम ᮧो᳖ित से अिधकतम 4 ᮓेिडट पाइंटᲂ के 
अधीन रहत ेᱟए ᮧित सेमे᭭टर 2  
पाइंट अंितम ᮧो᳖ित से अिधकतम 2 ᮓेिडट पाइंटᲂ 
के अधीन रहते ᱟए ᮧित सेमे᭭टर 1 पाइंट 

12.  अ᭟यᭃ या सिचव के ᱨप मᱶ आयोिजत रा᳦ीय या अतंराᭅ᳦ीय 
संगो᳧ी  

अंितम ᮧो᳖ित से अिधकतम 6 ᮓेिडट पाइंटᲂ के 
अधीन रहत ेᱟए ᮧित सेमे᭭टर 3 पाइंट 

13.  ᳰकसी ᳰदए गए संवगᭅ के िलए अपेिᭃत ᭠यूनतम सुसंगत िशᭃण 
अनुभव से अिधक सेवा अविध  

अंितम ᮧो᳖ित से अिधकतम 10 ᮓेिडट पाइंटᲂ के 
अधीन रहत ेᱟए ᮧित सेमे᭭टर 2 पाइंट 

14.  नई ᮧयोगशालाᲐ कᳱ ᭭थापना  अंितम ᮧो᳖ित से 4 ᮓेिडट पाइंट 

15.  छह ᮓेिडट घंटᲂ के पाᲹᮓम से अिधक िसांत िशᭃण  अंितम ᮧो᳖ित से अिधकतम 6 ᮓेिडट पाइंटᲂ के 
अधीन रहत ेᱟए ᮧित सेमे᭭टर 1 पाइंट 

16.  ᳩातकोᱫर मागᭅदᳶशत िनबंध  अंितम ᮧो᳖ित से अिधकतम 10 ᮓेिडट पाइंटᲂ के 
अधीन रहत ेᱟए ᮧित सेमे᭭टर 0.5 पाइंट 

17.  ᳩातक पᳯरयोजनाएं  अंितम ᮧो᳖ित से अिधकतम 4 ᮓेिडट पाइंटᲂ के 
अधीन रहत ेᱟए ᮧित सेमे᭭टर 0.25 पाइंट 

18.  िवयात अंतराᭅ᳦ीय ᮧकाशकᲂ से सुसंगत िवषयᲂ पर ᮧकािशत 
पाᲹ या संदभᭅ पु᭭तकᱶ   

अंितम ᮧो᳖ित से अिधकतम 18 ᮓेिडट पाइंटᲂ के 
अधीन रहत ेᱟए ᮧित सेमे᭭टर 6 पाइंट 

19.  िवयात अंतराᭅ᳦ीय ᮧकाशकᲂ से सुसंगत िवषयᲂ पर ᮧकािशत 
पाᲹ या संदभᭅ पु᭭तकᱶ  या िवयात अंतराᭅ᳦ीय ᮧकाशकᲂ ᳇ारा 
ᮧकािशत पु᭭तकᲂ मᱶ पु᭭ तक अ᭟याय  

अंितम ᮧो᳖ित से अिधकतम 6 ᮓेिडट पाइंटᲂ के 
अधीन रहत ेᱟए ᮧित सेमे᭭टर 2 पाइंट 

20.  मह᭜वपूणᭅ आउटᳯरच सं᭭थान बा᳭ कायᭅकलाप  अंितम ᮧो᳖ित से अिधकतम 4 ᮓेिडट पाइंटᲂ के 
अधीन रहत ेᱟए ᮧित सेमे᭭टर 1 पाइंट 

21.  आईईईई, एफएनए, एफएनएई, एफएनएएससी का फेलो 10 ᮓेिडट पाइंट 

22.  ᭡लेसमᱶट ᮧितशत (केवल ᭡लेसमᱶट कᭃ अिधकाᳯरयᲂ या ᭡लेसमᱶट के संकाय ᮧभारी के िलए)  
85 ᮧितशत से अिधक  अंितम ᮧो᳖ित से अिधकतम 20 ᮓेिडट पाइंटᲂ के 

अधीन रहत ेᱟए ᮧित सेमे᭭टर 4 पाइंट 
75 ᮧितशत – 84 ᮧितशत  
(ᮧितशत उᱫीणᭅ होने वाले िव᳒ाᳶथयᲂ कᳱ कुल संया और 
एकल जॉब ᮧ᭭ताव पर आधाᳯरत होगा)  

अंितम ᮧो᳖ित से अिधकतम 10 ᮓेिडट पाइंटᲂ के 
अधीन रहत ेᱟए ᮧित सेमे᭭टर 2 पाइंट 

[सं. एफ. 22-5/2006-टीएस.III ] 

आर. सुᮩहमिनयम, अपर सिचव 
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ᳯट᭡पणᳯट᭡पणᳯट᭡पणᳯट᭡पण : मूल पᳯरिनयम, भारत के राजपᮢ, असाधारण, भाग II , खंड 1, उपखंड (i) मᱶ अिधसूचना सं. सा.का.िन. 280(अ) 
तारीख 23 अᮧैल, 2009 को ᮧकािशत ᳰकए गए थ ेऔर प᳟ातवतᱮ संशोधन भारत के राजपᮢ, असाधारण, भाग II , 
खंड 1, उपखंड (i) मᱶ अिधसूचना सं. सा.का.िन. 837(अ) तारीख 5 नवंबर, 2015 ᳇ारा ᮧकािशत ᳰकए गए थ े।  

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

(Department of Higher Education) 

NOTIFICATION 

New Delhi, the 21st July, 2017 

S.O. 947(E).—In exercise of the powers conferred by sub-section (3) and sub-section (4) of section 26 of the 
National Institutes of Technology, Science Education and Research Act, 2007 (29 of 2007), with the prior approval of the 
Visitor, the Central Government hereby makes the following Statutes further to amend the First Statutes of the National 
Institutes of Technology, namely:- 

1. (1) These Statutes may be called the First Statutes of the National Institutes of Technology (Amendment) 
Statutes, 2017. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. In the First Statutes of the National Institutes of Technology (hereinafter referred to as the Principal Statutes), 
for Statutes 6, the following shall be substituted, namely:- 

“6. AUTHENTICATION OF ORDERS OF THE BOARD 

All orders and decisions of the Board shall be authenticated by the signature of the Director. In absence of Director, the 
Registrar or any person-authorised by the Board in this behalf.”. 

3. In Statute 8 of the Principal Statutes, for clause (xiii), the following shall be substituted, namely:- 

“(xiii) make recommendations to the Board to disseminate knowledge through distance learning mode to various parts 
of the State or country or abroad and in the cases of signing of agreement with the foreign agency, agreement may be 
signed with the approval of the Ministry;”. 

4. In Statute 10 of the Principal Statutes,– 

(a) in sub-statute (1), for clause (v), the following clause shall be substituted, namely:- 

“(v) the Registrar, ex-officio, Member-Secretary: 

Provided that in addition to the above, the Chairman may invite an expert as special invitee, however, the special invitee 
may not have voting rights;”. 

(b) for sub-statute (2), the following shall be substituted, namely:- 

“(2) All financial proposals shall be placed before the Finance Committee prior to being placed before the 
Board for consideration and approval;”. 

(c) for sub-statute (3), the following shall be substituted, namely:- 

“(3) The Finance Committee shall meet ordinarily four times in a year preferably before the meeting of the 
Board of Governors;”. 

(d) for sub-statute (4), the following shall be substituted, namely:- 

“(4) Four Members of the Finance Committee shall form a quorum for a meeting of the Finance 
Committee;”. 

(e) for sub-statute (5), the following shall be substituted, namely:- 

“(5) The Chairman, shall preside over the meetings of the Finance Committee and in his absence, the 
Director shall preside over the meetings;”. 

(f) for sub-statute (6), the following shall be substituted, namely:- 

“(6) The provisions in these First Statutes regarding notices of the meeting, inclusion of items in the agenda 
and confirmation of the minutes applicable to the meetings of the Board shall, so far as practicable may be, 
followed in connection with the meetings of the Finance Committee;”. 

(g) for sub-statute (7), the following shall be substituted, namely:- 

“(7) A copy of the minutes of every meeting of the Finance Committee shall be placed before the Board;”. 

5. In Statute 11 of the Principal Statutes, for clause (ii), the following shall be substituted, namely:- 
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“(ii) give its views and make its recommendations on any financial proposals or issues affecting the Institute 
to the Board either on the initiative of the Board or of the Director, or on its own motion.”. 

6. In Statute 12 of the Principal Statutes,–   

(a) in sub-statute (1), for clause (ii), the following clause shall be substituted, namely:- 

“(ii) Director or Deputy Secretary or his nominee dealing with the National Institutes of Technology in the 
Ministry and Director or Deputy Secretary or his nominee dealing with Finance of the National Institutes of 
Technology in the Ministry as Ex-Officio Members of the Central Government.”. 

(b) for sub-statute (3), the following shall be substituted, namely:- 

“(3) Four members shall form a quorum for a meeting of the Building and Works Committee.”. 

(c) for sub-statute (5), the following shall be substituted, namely:- 

“(5) A copy of the minutes of every meeting of the Building and Works Committee shall be placed before 
the Board together with the recommendations of the Finance Committee on specific proposal or proposals which 
requires approval of the Board.”. 

7. In Statute 13 of the Principal Statutes,– 

(a) in sub-statute (1), for clause (ii), the following clause shall be substituted, namely:- 

“(ii) have the power to give the necessary administrative approval and expenditure sanction for minor works 
and works pertaining to repair and maintenance, within the approved budgetary provision of the Institute and the 
Board will define the minor work and minor repair and maintenance in terms of quantum or expenditure;”. 

(b) in sub-statute (1), for clause (iii), the following clause shall be substituted, namely:- 

“(iii) cause to prepare estimates of cost of buildings and other capital works, minor works, repairs, 
maintenance  and the like. The Building and Works Committee shall approve the cost estimates for minor 
works, minor repairs and maintenance.”. 

(c) in sub-statute (1), for clause (v), the following clause shall be substituted, namely:- 

“(v) be responsible for enlistment of suitable contractors and acceptance of tenders and shall have the power 
to give directions for departmental works where necessary duly recommended by the Dean (P&D) of the 
Institute.”. 

8. In Statute 14 of the Principal Statutes,– 

(a) for clause (ii), the following clause shall be substituted, namely:- 

“(ii) he shall have the power to send members of the staff, except the Director, of the Institute for training or 
for a course of instruction, outside India subject to such terms and conditions as may be laid down by the Board 
from time to time and the visit abroad by the Director shall be approved by the Chairman, National Institutes of 
Technology Council;”. 

(b) for clause (iii), the following clause shall be substituted, namely:- 

“(iii) he shall execute the contract of service between the Institute and the Director on behalf of the Central 
Government, but he shall not be personally liable of anything under such contract; and”. 

9. In Statute 17 of the Principal Statutes,–  

(a) for sub-statute (1), the following shall be substituted, namely:- 

“(1) The Director of the Institute shall be appointed by the Visitor on contract basis on the 
recommendations of a Search – cum – Selection Committee constituted by him consisting of atleast five 
members. The Chairperson of the Council shall be its Chairperson and the Secretary of the Department of 
Higher Education or his representative shall be one of its members besides three other experts in the field of 
technical education with experience at national and international level.”. 

(b) after sub-statute 16, the following sub-statute shall be inserted, namely:- 

“(17) The disciplinary powers for Director of the Institute shall be decided by the Board of Governors of the 
respective National Institute of Technology from time to time.”. 

10. In Statute 18 of the Principal Statutes, for sub-statute (1), the following shall be substituted, namely:- 

“(1) The appointment of the Deputy Director shall be made by the Board on the recommendations of the 
Selection Committee constituted in terms of provisions under Statutes 23 (5) (a) of the First Statutes of National 
Institutes of Technology”. 

11. In Statute 21, after sub-statute (2), the following sub-statute shall be inserted, namely:- 
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“(3) The review of performance of the Registrar upon completion of one years of service may be carried out 
by the Committee to be constituted by the Board.”. 

12. In Statute 23 of the Principal Statutes,– 

(a) for sub-statute (3), the following shall be substituted, namely:- 

“(3) For the purposes of appointments in the Institute, the rules as approved by the Council or Central 
Government shall apply.”. 

(b) for sub-statute (4), the following shall be substituted, namely:- 

“(4) The Selection Committees, for filling posts under the Institute (other than the posts on contract basis) 
by advertisement or by promotion from amongst the members of staff of the Institute, shall be constituted in 
such manner as laid down by the Central Government or Board from time to time by ordinances.”. 

(c) in sub-statute (5), for clause (a), the following shall be substituted, namely:- 

“(a) The qualification and other terms and conditions of appointment of Academic Staff (excluding 
Director), or promotion shall be as specified in Schedule 'E' and the Selection Committee for making 
recommendations for appointment of Academic Staff (excluding Director) shall consist of the following 
members, namely:- 

(1) Director or Deputy Director - Chairman 

(2) Visitor’s Nominee - Member 

(3) two nominee of the board one being an expert,  
but other than a member of the Board - Member 

(4) one expert nominee of Senate from outside 

 the Institute - Member 

(5) Head of the Department concerned 

 (for other than the post of Deputy Director and Professor)  - Member.”.  

(d) in sub-statute (5), for clause (d), the following shall be substituted, namely:- 

“(d) The Selection Committee for Senior Administrative and other comparable posts carrying pay scale of 
Assistant Professor and above shall consist of the following members, namely:- 

(1)  Director or Deputy Director              -  Chairman 

(2)  one Expert from outside the Institute       -  Member 

(3) Nominee of Ministry of Human Resource  

 Development   -  Member 

(4)  Nominee of Board  -  Member 

(5)  Registrar  -  Member.”. 

(e) for sub-statute (10), the following shall be substituted, namely:- 

“(10) Notwithstanding anything contained in these Statutes, the Board shall have the power to make 
appointments of persons having special skill or knowledge to suit the emergent need of the department or centre 
and in such emergent situations, the appointments shall be for a period of twelve months.”. 

13. In Statute 24 of the Principal Statutes, for clause (i), the following clause shall be substituted, namely:- 

“(i) Subject to the provisions of the Act and the Statutes, all appointments to posts under the Institute shall 
be made on probation for a period of one year after which period the appointee, if confirmed, shall continue to 
hold his office subject to the provisions of the Act and the Statutes, till the end of the month in which he attains 
the specified maximum age for teaching posts, for technical non-teaching and ministerial and administrative 
posts as the case may be: 

Provided that the appointing authority shall have the power to extend the period of probation of any employee of the 
Institute for a period not exceeding one year.”. 

14. For Statute 25 of the Principal Statutes, the following shall be substituted, namely:- 

“25. CODE OF CONDUCT FOR PERMANENT EMPLOYEES 

The code of conduct for employees shall be made by each Institute in consultation with the Central Government 
and till such time the code of conduct for employees is framed, the Institute shall follow the Central Civil 
Services (Classification, Control and Appeal) Rules, 1965.”. 

15. For Statute 26 of the Principal Statutes, the following shall be substituted, namely:- 
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“26. SUSPENSION, PENALTIES, DISCIPLINARY PROCEEDINGS 

The Central Civil Services (Classification, Control and Appeal) Rules, 1965 shall apply to all the employees.”. 

16. For Statute 29 of the Principal Statutes, the following shall be substituted, namely:- 

“29. PROVIDENT FUND AND PENSION SCHEMES 

Employees of the Institute appointed prior to 01.01.2004 will be governed by Central Civil Services (Pension) 
Rules, 1972 and General Provident Fund (Central Services) Rules, 1960 and the Employees appointed on or 
after 01.01.2004 will be governed by New Pension Scheme of the Central Government.”. 

17. In the Schedule, after Schedule ‘D’ and the entries relating thereto, the following Schedule shall be inserted, 
namely:- 

“Schedule ‘E’ 

[See Statute 23 (5) (a)] 

Qualification and other terms and conditions of appointment of Academic Staff 

 

Sl.No. 
Designation, Pay Band 

and Academic Grade Pay 
Essential 

Qualification  
Essential Requirements 

Cumulative 
Essential Credit 

Points 

(1) (2) (3) (4) (5) 

1. *Assistant Professor  

(On contract)  

Pay Band-3 with Grade Pay 
of Rs.6000 

Ph.D.  NIL  NIL  

2. *Assistant Professor  

(On contract)  

Pay Band-3 with Grade Pay 
of Rs.7000 

Ph.D.  one year  post Ph.D. experience of 
Teaching and Research in Institution of 
repute or Industry  

10  

   

3. *Assistant Professor  

Pay Band-3 with Grade Pay 
of Rs.8000 with a 
minimum pay of Rs.30000  

Ph.D.  three years after Ph.D. or six years total 
teaching and research experience in 
reputed academic Institute or Research 
and Development Labs or relevant 
industry. 

   

20  

   

4. Associate Professor  

Pay Band-4 with Grade Pay 
of Rs.9500 with a 
minimum pay of Rs.42800 

Ph.D.  six years after Ph.D. of which at least 
three years at the level of Assistant 
Professor with Academic Grade Pay of 
Rs.8000; 

Or  

nine years total working experience, of 
which three years should be after 
Ph.D., with at least three years at the 
level of Assistant Professor with 
Academic Grade Pay of Rs.8000. 

50  

   

5. Professor  

Pay Band-4 with Grade Pay 
of Rs.10500 with minimum 
pay of Rs.48000 

Ph.D.  ten years after Ph.D. or thirteen years 
total working experience, out of which 
seven years should be after Ph.D. At 
least three years at the level of 
Associate professor with Academic 
Grade Pay of Rs.9500 or four years at 
the level of Associate Professor with 
Academic Grade Pay of Rs.9000 or 
combination of Rs.9000 and Rs.9500 
or equivalent in an Institution of repute 
or Research & Development lab or 
relevant industry. 

80  
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Sl.No. 
Designation, Pay Band 

and Academic Grade Pay 
Essential 

Qualification  
Essential Requirements 

Cumulative 
Essential Credit 

Points 

(1) (2) (3) (4) (5) 

6. Professor  

(Higher Administrative 
Grade Scale)  

Rs.67000–79000  

Ph.D. Six years as Professor with Academic 
Grade Pay of Rs.10000 or Rs.10500 or 
a combination of Rs.10000 and 
Rs.10500 in an Institute of National 
Importance. 

150  

   

 

Note 1: 

(1) Any change in the grade pay will be through open advertisement and on recommendation of duly constituted 
selection committee, except where specifically exempted in these rules.  

(2) All new entrants shall have Ph.D. in the relevant or equivalent discipline and shall have first class in the preceding 
degrees.  

(3) For existing faculty members who completed their Ph.D. along-with their normal teaching load of Institute or quality 
improvement programme, the enrolment period of Ph.D. will be counted as teaching experience.   

(4) Contribution to Institute Administration shall be recommended by concerned Head or Chairman and approved by the 
Director. Contribution to departmental Administration shall be recommended by concerned Head and approved by 
the Director. 

(5) For the departments which are not having any vacancy, movement in higher Academic Grade Pay or cadre shall be 
carried out as per specified selection process but it will be restricted to only for serving faculty members of the 
respective departments.  

(6) The permanent faculty members who have put in more than ten years experience, but have not acquired Ph.D. 
qualification as on the date of these notification shall be mapped into four-tier flexible system as one time measure 
as per following norms: 

(a) Permanent faculty with age fifty or above:  

(i) The Assistant Professors with Academic Grade Pay of Rs.7000 shall be mapped at the level of Assistant 
Professor with Academic Grade Pay of Rs.8000, provided they have at least 10 credit points in their 
lifetime.  

(ii)  The Assistant Professors with Academic Grade Pay of Rs.8000 shall be mapped at the level of Associate 
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their 
lifetime.  

(iii)  The Associate Professors with Academic Grade Pay of Rs.9000 shall be mapped at the level of Associate 
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their 
lifetime: 

 Provided, they have been found suitable through a Selection Committee duly constituted under the Statutes. 

(b) Permanent faculty members less than fifty years of age shall be sponsored for Ph.D. in any of the Indian 
Institutes of Technology or National Institutes of Technology duly provided a facility to take study leave of three-
years from their respective National Institute of Technology and on completion of the Ph.D., they shall compete to 
get into the four tier system as per the new recruitment rules. 

(7) For faculty in the Department of Architecture, following shall be essential qualification without insisting on credit 
point requirements at Assistant Professor level: 

(i) M.Arch. or M.Plan. with one year professional experience: Assistant Professor at Academic Grade Pay of  
Rs. 6000; 

(ii)  M.Arch. or M.Plan. with two years of professional experience: Assistant Professor at Academic Grade Pay of 
Rs. 7000; 

(iii)  For higher cadres the educational qualifications and credit point requirement shall remain same as given in 
the table for Engineering and Sciences. 

Note 2: Credit Point System 

The following shall be the credit point system: 

 



¹Hkkx IIµ[k.M 3(i)º Hkkjr dk jkti=k % vlk/kj.k 15 

S.No. Activity Credits points 

1. One external Sponsored Research and 
Development Projects completed or ongoing or 
Patent granted  

8 credit points per project or 8 credit points per patent as 
inventor (in case of more than one person in a Project, the 
Principal Investigator gets 5 credit points and the rest to the 
divided equally among other members) 

2. Consultancy projects    2 credit points @ Rs.5 lakhs of consultancy, subject to 
maximum of 10 Credit points  

3. Ph.D. completed (including thesis submitted 
cases) 

8 credit points per Ph.D. student (in case there are more 
than one supervisor, then the Guide (1st Supervisor) gets 5  
credit points per student and the rest to be divided equally 
among other supervisor 

4. One Journal papers in Science Citation Index or 
Scopus  (Paid Journals not allowed)  

4 point per paper since the last promotion. First author or 
Main supervisor will get 2 point and rest will be divided 
among others. 

5. One Conference paper indexed in Science 
Citation Index or Scopus or Web of science 
Conference or any internationally renowned 
conference  

1 credit points per paper up to a maximum of 10 credit 
points. First author or Main Supervisor will get 0.6 and rest 
will be divided among the rest.  

6. Head of the Department, Dean, Chief Warden, 
Professor Incharge (Training and Placement), 
Advisor (Estate), Chief Vigilance Officer, PI 
(Exam), TEQIP (Coordinator)  

2 points per semester up to a max of 16 credits points since 
the last promotion.  

7. Warden, Assistant wardens, Associate Dean, 
Chairman or Convener institute academic 
committees, Faculty In charge Computer 
Center or Information and Technology Services 
or Library or Admission or student activities 
and other Institutional activities 

1 credit point per semester up to a maximum of 8 credits 
points since the last promotion. 

8. Chairman and Convener of different standing 
committee and special committee (Ex officio 
status will not be considered). Faculty 
incharges (Each for one year duration) of 
different Units or equivalent  

0.5 credit point per Semesters up to a maximum of 3 credits 
points since the last promotion. 

9. Departmental activities identified by Head of 
the Department like lab in charges, or 
department level committee for a minimum 
period of one year.  

0.5 credit point per Semesters up to a maximum of 3 credits 
points since the last promotion. 

10. Workshop or Faculty Development Program or 
short term courses of min 05 working days 
duration offered as coordinator or convener 

2 credit points per course up to a maximum of 8 credits 
points since the last promotion. 

11. For conducting national programs like Global 
Initiative of Academic Networks etc. as course 
coordinator  

Program of two weeks duration  

 Program of one week duration  

2 credit points per course up to a maximum of 4 credit 
points since the last promotion. 

1 credit point per course up to a maximum of 2 credit 
points since the last promotion. 

12. National or International conference organized 
as Chairman or Secretary  

3 credit points per program up a maximum of 6 credits 
points since the last promotion. 

13. Length of service over and above the relevant 
minimum teaching experience required for a 
given cadre  

2 credit points per semester with maximum of 10 credit 
points since the last promotion. 

14. Establishment of New Lab(s)  4 credit points since the last promotion. 

15. Theory Teaching of over and above 6 credit 
hrs. course   

1 credit point or credit hrs. up to a maximum of 6 credit 
points since the last promotion. 
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S.No. Activity Credits points 

16. Post Graduate Dissertation guided  0.5 credit point per project to a maximum of 10 points 
since the last promotion.  

17. Under Graduate Projects  0.25 credit point per project up to a maximum of 4 points 
since the last promotion. 

18. Text or Reference Books published on relevant 
subjects from reputed international publishers  

6 credit points per book up to a maximum of 18 points 
since the last promotion. 

19. Text or Reference book published on relevant 
subjects from reputed national publishers or 
book chapters in the books published by 
reputed international publishers  

2 credit points per unit up to a maximum of 6 points since 
the last promotion. 

20. Significant outreach Institute out  activities  1 credit point per activity up to a maximum of 4 credit 
points since the last promotion. 

21. Fellow IEEE, FNA, FNAE, FNASc  10 credit points  

22. Placement percentage (only for the placement cell officers or Faculty incharge of Placement) 

Above 85%  4 credit points per year upto a maximum of 20 points since 
the last promotion. 

75% - 84%  

(% to be based on total number of students 
passing out and single job offer) 

2 credit points per year upto a maximum of 10 points since 
the last promotion. 

”. 

[F. No. 22 – 5/2006–TS. III] 

R. SUBRAHMANYAM, Addl. Secy. 

Note : The principal Statutes were published in the Gazette of India, Extraordinary, Part II, Section I, sub-section (i) vide 
notification number G.S.R. 280(E) dated the 23rd April, 2009 and subsequent amendment was published in the 
Gazette of India, Extraordinary, Part II, Section I, sub-section (i) vide notification number G.S.R. 837(E) dated 
the 5th November, 2015. 
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